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DEF1H!TIONS

(1)

(2)

(3)

(4)

(5)

16)

(71

(8)

(9)

(10)

(11)

(12)

(13)

(141

Company - means Air Canada as represented through Officers and Supervisors
at appropriate levels or their delegated representative.

Union - means the International Arsociation  of Machlnlsts  and Aerospace
Workers  as represented through District Lodge 148 by means of General
Chairmen, Committees and Stewards or their delegated representative duly
elected and/or approved in accordance with the Union Constitution By-Laws.

Agreement _ means that Agreement in effect, including amendments or
interpretations thereto agreed upon and covered by letters signed and/or
confirmed by rerponrible  Company and Union Officers.

Supervisory  Personnel - means any employee whose duty includes the
administrative supervision of others and who is not covered by this
Agreement.

Category -means a recognized  trade or scope of work assignment recognized
and agreed to herein.

Classification - means the status of any employee, i.e., Lead Mechanic,
Mechanic. Learner, Cargo Customer Service Agent. Cook, Cafeteria
Attendant, etc. I

Group - means the personnel within a specific classification of category,
i.e., Metal Lead Mechanic.

Point - means a designated station within which seniority privileges are
confined for certain employees.

Spnlorlty  Division - means a designated grouping of stations within  which
reniorlty  privileges are available to certain  employees.

System - means the designated Seniority Divisions of each branch within
which seniority privileges are available to certain employees.

Bumping - means the adjustment process by which personnel laid-off may
assert their seniority rights over less senior personnel.

Set-Back - means a reclasrificatton  to a lower classification because of
changer in classification strength under circumstances where vacancies
exist in the lower classifications.

Demotion - means a reclassification to a lower classification because of
lack of ability or disciplinary action.

Branch - means, for the purpose of this Agreement. branches designated as
such in the Organization  Section of the Company Regulations Manual;

i.e., Technical Operations; and Dorval Base Cafeteria
Airport S Cargo Operations
Purchasing & Supply



I, 11 "nderstood  that, for the purposes of thlr Agreement, the Sales a
Service Branch and the Cargo Branch will be considered as one branch and
referred to throughout this Agreement as the Sales S Service; Cargo
Branches.

(15) Requlrementr  of the Service . means an unforeseen circumstance. or
camblnation  of circumstances  which calls for immediate action, as well as
that planning which II intended both to prevent such situations and to
maintain  normal operdtlans.

(16) Gender _ whenever male gender (he) is used, it is meant to reflect he/she

(17) Single Vertical Line . means a paragraph revision effective  with the
current Agreement.
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ARTJCLE 1 - PREAMBLE

1.01 This Agreement, made and entered into this 18th day of June 1995,  by and
between Air Canada, hereinafter referred to as the "Company" and the

1

International Association of Machinists and Aerospace Uorkers,
hereinafter referred to as the "Union", supersedes the Agreement between
the Company and the Union dated the Zlst day of June 1992. I

1.02 The purpose of this Agreement is in the mutual interest of the Company
and the employees, to provide for the operation of the services of the
Company under methods which will further, to the fullest extent possible,
the safety of air transportation. the efficiency and economy of operation
and the continuation of employment under conditions of reasonable hours,
compensation and working conditions. It is recognized  by this Agreement
to be the duty of the Company and of the employees to cooperate fully
both Individually and collectively, for the advancement of that purpose.

It is in the mutual interest of the Company, the Union and the employees
to continually strive for a viable and economic operation.

Collaborative efforts towards achieving and sustaining efficiency and
economy of operations, will provide to the fullest extent possible,
continued employment for all employees. Therefore, there is a constant
need to derive the full benefits of changes in technology, optimum
utiliration  of manpower and to avoid inflexible lines of work
jurisdiction, outmoded procedures and inefficiencies, with their inherent
costs.

No employee covered by this Agreement will be interfered with,
restrained, coerced, or discriminated against by the Company, its
officers or agents, because of membership in or lawful activity on behalf
of the Union.

1.03 The Company and the Union agree to abide by all the' procedures provided
by this Agreement and the Canada Labour Code, Part V for the purpose of
peaceful settlement of disputes. This Code provides that employees may
legally strike and the Company may lockout, following completion of the
bargaining and conciliation process at the termination of an Agreement.
However, in view of the orderly procedure established by this Agreement,
as required by the Code, for the settling of disputes, the Union agrees
that, during the life of this Agreement, there shall be no strike or
stoppage of work, either complete or partial and the Company agrees that
there shall be no lockout, either complete or partial.

ARTICLE 2 - UNION RECOGNITION

2.01 The Company recognizes  the Union as the sole bargaining agent for
employees of the Oorval Base Cafeteria (excluding Casual employees); the
Technical Operations Branch, Airport and Cargo Operations Branch, and
Purchasing 8 Supply Branch in the categories and classifications as
listed in Articles 4, 6 and 8 of this Agreement.

2.02 Hours of labour, wager and other conditions of employment, as governed by
this Agreement, apply only to those employees within the territorial
limits of Canada and those classifications specifically mentioned herein,
subject only to provisions in Article 16.11.10.



2.03 Those employees  assigned to any station or base outride of the
territorial limits of Canada will be covered by a Letter of Contract for
the duration of such assignment. A copy of each such letter shall be
supplied to the Union.

2.04 For the purposes of the application  of certain provlrlons  of this
Agreement. the Technical Operations Branch, Airport L Cargo Operations
Branch and Purchasing 6 Supply Branch are each divided Into areas.
hereinafter referred to ar "Seniority Divisions".

2.05 These Seniority Divisions and the stations or points therein are listed
in Article 4.01 for the Technical Operations Branch, in Article  6.01 for
the Airport 6 Cargo Operations  Branch, in Article 8.01 for the Purchasing
6 Supply Branch and In Article 6.03.05  for Telecommunication  Agent
Classification in the Airport 6 Cargo Operations Branch.

ARTICLE 3 - RESERVATIONS OF HANAGEMENT

3.01 Subject to the provisions of this Agreement. the control and direction of
the working forcer, including the right to hire. suspend or discharge for
just cause, dispense with, to advance or ret back in classification, to
reassign, to transfer or lay-off because of lack of work or for other
legitimate reasons. II vested solely in the Company.

3.02 These enumerat,onr  shall not be deemed to exclude other prerogatives  not
enumerated and any of the rights, powers or authority of the Company are
retained by the Company, except those which are subject to the provisions
of this Agreement.

3.03 It is understood that none of the foregoing shall detract from the right
of the employee to lodge a grievance in the manner and to the extent
herein provided.

ARTICLE 4 - SCOPE OF AGREEMENT - TECHNICAL OPERATIONS GP.ANCN

4.01 SENIORITY OlYlSlONS

lhe Seniority Divlrions  into which the Technical Operations Branch 1s
divided are as follows:

EASTERN - that part of Canada lying east of Thunder Gay.

YESTERN . that part of Canada lying west of and including Thunder Bay.

4.02 CATEGORIES

All personnel of the Technical Operations Branch within the following
work categories  and in classifications. as enumerated I" Article 4.01.
are covered by this Agreement.

Nothing in this Agreement shall prevent the Company from requiring
employees to work in another category temporarily, provided that the
employee in question is competent to perform the temporary duties
required and further. provided tbat the Union is given prior advice of
such action. The intent and application  of this paragraph will be in
accordance with Hemorandum No. 2, re Uorklng  Temporarily in Another
category.
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Category 1 - Aircraft Line Naintenance

Comprising those employees engaged in the
aircraft and power plants and in the overhaul

line maintenance of the
of the aircraft proper.

Personnel in this category (below the rank of Certificated Aircraft
Technician) holding an Air Canada "Aircraft Maintenance and Inspection
Certificate" endorsed for one or more types of aircraft currently
operated by the Company within their Seniority Division or which have
been so operated during any current three (3) year period will receive
Fifty Dollars ($50.00) per month in addition to their normal rate of pay.
Such additional  compensation will continue in effect for a period not to
exceed three (3) years beyond the termination of such operation.

In addition, personnel in this category will receive compensation for
writing and successfully completing their initial "Aircraft Maintenance
and Inspection Certificate" (A.M.I.) and/or subsequent endorsement(s) on
their awn time as follows:

Personnel who obtain their "initial" A.M.I. Certificate endorsed on
one (1) type aircraft currently operated by the Company by writing
and successfully completing same through self-study, on their own
time. shall wceive P two thousand dollar ($2,000.00)  payment.

Personnel who obtain a second or third endorsement to their A.M.I.
Certificate for a type aircraft currently operated by the Company by
writing and successfully completing same through self-study, on their
own time, shall receive a one thousand five hundred dollar
($1,500.00)  p?.yment.

Personnel who obtain a fourth and subsequent endorsements to their
A.M.I. Certificate  for a type aircraft currently operated by the
Company, by writing and successfully completing  same through self-
study, on their own time, shall receive a one thousand dollar
(Sl.OOO.00)  payment.

Category 2 - Aircraft Avionics Inspection
>

Comprising those employees engaged in the inspection of aircraft
electrical and electronic systems (including radio communications and
radio navigational aid equipment) and related instrument systems to
enswe that the aircraft condition and the materials, procedures and
workmanship related to the above systems, continue to meet M.O.T. and
Company standards of airworthiness.

In addition, personnel in this category will receive compensation for
writing and successfully completing a subsequent endorsement(s) to their
"Avionics  Maintenance and lnspectlon  Certificate" through self-study, on
their own time, as follows:

a) Personnel who obtain a second or third endorsement to their A.M.].
Certificate for a type aircraft currently operated by the Company. by
writing and successfully completing same through self-study, on their
own time, shall receive I one thousand five hundred dollar
(Sl,SOO.OO)  payment.
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b) Personnel who obtain a fourth and subsequent endorsements to their
A.H.I. Certificate for a type aircraft currently operated by the
Company, by uritlng  and successfully completing  same through self-
study. on their own time, shall rece,ve  a one thousand dollar
(Sl,000.00)  payment.

Category 3 - Non-Destructive Testing

Comprising those employees engaged in ro"tine  non-destructive testing of
structures, systems, components, parts and materials by radiography.
ultrasonic and eddy-current testing and the routine maintenance of
associated test equipment, laboratory equipment and facilities.
Personnel in this category will also be required to assist in associated
development work.

Category 4 - Aircraft Inspection .H

Comprising those employees engaged in the inspection of aircraft to
ensure the aircraft condition and the materials, procedures and
workmanship used in carrying out aircraft maintenance and overhaul,
continue to meet M.O.T. and Company standards of airworthiness.

In addition, Personnel in this category will receive compensation for
writing and successfully completing P subsequent endorsement(r) to their
"Aircraft Maintenance and Inspection Certificate" through self-study, on
their own time. as follows:

a) Personnel who obtain a second or third endorsement to their A.H.I.
Certificate for a type aircraft currently operated by the Company by
writing and successfully campletlng  same through self-study, on their
own time, shall receive a one thousand five hundred dollar
(Sl,500.00) payment.

b) Personnel who obtain a fourth and subsequent endorsements to their
A.M.,. Certificate for a type aircraft currently operated by the
Company, by writing and successfully completing same through self-
study, On their own time, shall receive a one thousand dollar
(SI,OOO.OO)  payment.

Category 5 - Naterials  Inspection

Comprising thaw employees engaged in the inspection of aircraft
materials, parts and components, as received by the Purchasing h Supply
Branch, to ensure they are duly certificated in accordance with M.O.T.
and Company Regulations and are in acceptable condition. These employees
will also be responsible for such inspection of non-aircraft materials,
etc., as received by the Purchasing I Supply Branch as nay be required to
ensure that they meet Company standards.

Category 6 _ Shop Inspection

Comprising the group of employees, not covered by categories 2, 4 and 5
above, engaged in the inspection of components. parts and units to ensure
that they meet M.O.T. and Company standards of airworthiness with regard
to their  condition. the materials and procedures used and the work
performed by personnel in a particular shop category. Each such
inspection group is a separate category.
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Category 1 - Rechanical  and Fuel System Accessories Overhaul and Repalr

Comprising those employees engaged in the overhaul and assembly of
aircraft mechanical and fuel system accessories and/or such shop
reconditioning, repair and testing of those accessories as may be
required by the Company.

Category 8 - Electrical Accessories Overhaul and Repair

Comprising those employees engaged in,;je overhaul and assembly of
electrical accessorler, equipment harnesses, and/or such
reconditioning, repair and testing of electrical accessories and
equipment as may be required  by the Company.

Category 9 - Avionic/Electronic Standards

Comprising those employees engaged in repairing, calibrating and
certifying avionic/electronic test equipment, including the routine
maintenance of test and standards room equipment, as may be required by
the Company.

category 10 - Automated Test Equipment Test Development

Comprising those employees engaged in writing  and/or editing line
replaceable "nits and card test instructions for automated test
equipment.

category 11 - Engine Overhaul

Comprising those employees engaged in engine overhaul (including paver
plant overhaul and test) and propeller overhaul.

category 12 - Unassigned

Category I3 - Upholstering. Trim Overhaul and Fabrication

Comprising those employees enga ed in the overhaul and repair of all
aircraft furnishings, fabric WOP& and fabrication of parts, etc.

category 14 - painting

Comprising those employees engaged in performing all paint work required,
relative ta the aircraft, engines, propellers. instruments. accassories.
buildings and ground equipment.

Category 15 - Yheel and Rubber Units, Overhaul and Repair

Comprising those employees engaged in the overhaul and repair of all
aircraft wheels, brakes. tires, preservers, rafts, masks, etc.

Category 16 - Instrument Overhaul and Repair

Comprising those employees engaged in the overhaul and assembly of
aircraft instruments and/or such shop reconditioning, repair and testing
of those instruments, as nay be required by the Company.
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Category  17 - Machine  and Fitting

Comprising those employees engaged in the trade of machinist, as required
for and relative to aircraft maintenance and aircraft overhaul.

Category 18 - Heat Treat and Processing

Comprising those employees engaged in the heat treatment and processing
of materials.

Category 19 - Sheet Metal Fabrication,  Repairs and Plumbing

Comprising those employees engaged in the overhaul. repair, installation,
modification and fabrication of aircraft structural components and parts
and aircraft plumbing systems.

Category 20 - Unassigned

Category 21 - Uelding

Comprising those employees engaged in the welding of aircraft or engine
parts or related work.

Category 22 - Radio and Electronic Overhaul and Repair

Comprising those employees engaged in the overhaul and assembly of
aircraft radio and electronic equipment (including radio connunications
and radio navigational aid equipment) and/or such reconditioning, repair
and testing  of equipment as may be required by the Company.

Category 23 - Plant and Ground Equipment Mntenance  (Mechanical)

Comprising those employees engaged at certain points and to the extent
required by the Company, in the trade of millwright, including the repair
and overhaul of ground equipment and of automotive equipment.

Category 24 - Plant Naintenance  (Electrical)

Comprising  those employees engaged In the installation and maintenance of
service and distribution electrical systems, forming an integral part of
the bulldings  occupied by the Company.

NOTE: In addition to the above, personnel in this category may be
required, by the Company, to carry out speclallzed  electrical
functions associated with the maintenance and overhaul of ground
equipment. the prime responsibility for which Is assigned to
Category 23 employees.

It Is agreed that where an individual 1s In effect responsible for that
plant electrical systems by virtue of either:

a) Being assigned  as a Lead Hechanic  to the maintenance of plant
electrical systems or otherwise being considered as in charge of that
function at faclllties  where only single shift five (5) day coverage
is required, or
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b) Being assigned to provide plant electrical system maintenance
coverage on week-ends or shifts other than the day shift, where the
Company requires such additional coverage because of the complexity
of the facility,

the Company will pay Ten Dollars ($10.00) per month, in excess of the
normal rate of pay, as added compensation for such additional
responsibility.

Category 25 - Uoodworking

Comprising those employees engaged in the trade of carpentry in all
branches.

Category 26 - Unassigned

Category 27 - Unassigned

Category 28 - Unassigned

Category 29 - Engine  Parts Cleaning and Blasting

Comprising those employees engaged in the operation and servicing of
blasting equtpment  used by the Company and the cleaning of aircraft
engine parts and associated equipment in the Engine Shop.

category 30 - Helping

Comprising  those employees engaged as Mechanics' helpers.

Category 31 - Tool Issuing

Comprising those employees engaged in issuing tools and ensuring that
such tools are maintained in good condition.

Category 32 - Unassigned

category 33 - Aircraft  Cleaning

Comprising  those employees engaged in the cleaning of aircraft  exteriors
(including furnishings) and other operational cleaning functions relative
to aircraft, parts and associated equipment.

category 34 - Building 6 Facilities Cleaning

Comprising those employees engaged in the cleaning and care of the
property and premises of the Company and any "on-mechanical manual labour
tasks.

Category 35 - Unassigned

Category 36 - Heating, Power and Stationary  Plant OperatiOn

Comprising those employees engaged in the operation and maintenance of
the power house/boiler room equipment and the monitoring and servicing of
related systems. including running repairs and maintenance of that
equipment as may be specified by the Company.



NOTE:

8
Personnel In this category, required by the Company to direct the
work of others and/or to carry out a coordinating  function with
respect to Heating, Power and Stationary Plant Operation, will
receive Ten Dollars ($10.00) per month, in excess of the normal
rate of pay. as added compensation for the performance of such
duties.

Category 37 _ Plant Maintenance (Plumbing and Steamfitting)

Comprising those employees engaged in the installation and maintenance of
service and distribution pipe line systems forming an integral part of
the buildings  occupied by the Company.

NOTE: In addition to the above, personnel in this category may be
required, by the Company, to carry out specialised  pipe fitting
functions associated with the maintenance and overhaul of ground
equipment, the prime responsibility for which 1s assigned to
Category 23 employees.

It is agreed that where an individual is in effect responsible for the
plant pipe Ilne systems by virtue of either:

b)

Being assigned as a Lead Mechanic to the maintenance of plant pipe
line systems or otherwise being considered as in charge of that
function at facilities where only single shift five (5) day coverage
is required, or

Being assigned to provide plant pipe line systems maintenance
coverage, on weekends or shifts other than the day shift, where the
Company requires such additional coverage because of the compleYlty
of the facility,

the Company will pay Ten Dollars (110.00) per month, in excess of the
normal rate of pay, as added compensation for such additional
responsibility.

Category 38 - Aircraft Avionics Maintenance

Comprising  those employees engaged in the maintenance of aircraft
electrical  and electronic systems (including radio communications and
radio navigational  aid equipment) and related instrument systems.
Personnel may also be required  to cdrry out repair and testing of units
in these systems.

Personnel ,n thlr category, below the rank of Certificated Avionics
Technician  holding an Air Canada A.M.I. Certificate endorsed for one or
more types of aircraft currently operated by the Company within their
Seniority Division or which have been so operated during any current
three (3) year period. will receive Fifty Dollars ($50.00) per month to
their normal rate of pay. Such additional compensation will continue in
effect for a period not to exceed three (3) years beyond the termination
of such operation.

In addition, personnel in this category will receive compensation for
writing and successfully completing their initial "Avionics Maintenance
and Inspection Certificate" (A.H.I.) and/or subsequent endorsement(s) on
their own time as follows:



a) Personnel who obtain their "initial" A.M.!. Certificate endorsed on
one (I) type aircraft currently operated by the Company, by writing
and successfully completing same through self-study, on their own
time, shall receive a Two Thousand Dollar (12.000.00)  payment.

b) Personnel who obtain a second or third endorsement to their A.M.I.
Certificate for a type aircraft currently operated by the Company, by
writing and successfully completing same through self-study, on their
;wtntne,  will receive a One Thousand Five Hundred Dollar (S1.500.00)

c) Personnel who obtain a fourth and subsequent endorsements to their
A.M.I. Certificate for a type aircraft currently operated by the
Company, by writing and successfully completing same through self-
study, on their own time, will receive a One Thousand Dollar
(Sl,OOO.OO)  payment.

4.03 CLASSIF1CATIONS - TECHNICAL OPERATIONS BRANCH

The following are the employee classifications of the Technical
Operations Branch within the categories enumerated in Article 4.02.
covered by this Agreement.

The Company will not replace a classification within the Agreement by a
management classification.

NOTE: See Memorandum No. L, re Promotion to, Transfer and Bumping In and
Retention of P Certificated Classification Technical Operations.

4.03.01

4.03.02

4.03.03

Crew Chief -

Must possess the qualifications necessary for a Certificated Aircraft
Techniclan  and the ability to direct and supervise the work of others.

Shift Foreman -

Must possess the qualifications of a Lead Mechanic in the Category  in
which he is employed and in addition, must be able to take complete
charge of a shift when the Foreman is not on duty.

Aircraft fnspector  -

Must be classified as a Certificated Aircraft Technician and be in
possession of a current Air Canada "Aircraft Maintenance S Inspection
Certificate" endorsed for the types of aircraft and power plants upon
which he can normally be expected to be employed.

Promotion to the Aircraft Inspector Classification will normally be
from the Certificated Aircraft Technician  II Classification. In the
event of nil- qualified applicants, consideratip?,  will be given to.._. .^.
qUalI+ied  applicants  tram tne lecnnlcla" 1 LIassItlcarlon



4.03.04 Shop Inspector -

Must, as a minimum, possess the qualifications of a Mechanic, in the
category concerned. plus sufficient knowledge of materials.
specifications and blueprint reading in order to appraise against
approved standards all repaired. overhauled or fabricated parts or
units in his respective field.

4.03.05  Materials inspector  -

Must, ar a minimum, possess the qualifications of a Mechanic, plus a
knowledge of Canadian, British and U.S.A.
Procedures. engineering drawings. material

Inspection Rele:.~.;
specificatlonr

inspection procedures. ot' must have been a Detail Material Inspector.
with the Company, classified  at the top rate of the salary scale for
that classification.

4.03.06  Detail Materials Inspector -

Is employed by the Company to check IncomIng parts and materials
against approved standards and any other Inspection  work, as may be
asslgned  by Materlalr  Inspector.

4.03.07  Certificated Aircraft Technician -

Must possess the qualifications  of an alrcraft  Mechanic, have passed
appropriate examlnatlons  established by the Company and concurred in by
a committee designated by the Union. be I" po~sess?on  of a current Air
Canada "A,rcraft  Ma,ntenance  L ,nspect,on  Cert,flcate"  endorsed for the
types of aircraft and power plants upon which he can normally be
expected to be employed (including a Company aircraft run-up/taxi
suthorlty.  as required). plus the ability to satisfactorily direct the
work of others.

4.03.08  Lead Mechanic -

Must possess the qualifications of a Mechanic  In the category I" which
he IS employed. plus the ab,llty to ratlrfactorily  direct the work of
others.

4.03.09  Mechanic -

Must have served a recognlzed  apprentlceship  or have served a minimum
of four (4) years with the Company as a Learner One (1) through Junior
Mechanic Four (4). or have equivalent  experience  at the trade at which
he is employed and must possess the ability to carry out any work rn
his trade from blueprint or engineering  drawings.

4.03.10  Junior nechanic  -

Must have served two (2) years with the Company as 1 Learner One (1)
through Learner Four (4), or have had equivalent  experience in other
employment and as a condition of employment. must attend as applicable
and graduate from "Trade Category Tralnlng"  (Ref. Maintenance TechnIcal
Recruiting, Tralnlng  and Certification Manual, Chapter 4, Section 22).
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4.03.11 Learner -

Is employed by the Company to learn a trade associated with airline
operations as defined under "Categories", Article 4.02 of this
Agreement and as a condition of employment. must attend as applicable
and graduate From "Basic and General Knowledge Training" (Ref.
Maintenance Technical Recruiting, Training  and Certification Manual,
Chapter  4, section 21).

4.03.12  Avionic/Electronic Calibration Specialist -

Must, as a minimum, possess the qualifications of a Mechanic in
Category 16 or 22 and be qualified  to repair, calibrate and certify
avionic/electronic  test equipment to Company/Regulatory standards used
in the maintenance  and overhaul of aircraft systems. associated units
and ground equipment.

4.01.13  Unassigned

4.03.14  Avionic Specialist _

Must, as a minimum. possess the qualiflcatlans  of a Mechanic I"
Category 22 or an Avionic/Electronic  Calibration Specialist in Category
9. Must be qualified  in Electronic  Analog  and Digital Theory,
including  Microprocessor Theory and be knowledgeable in computer
technology, lntluding the ability to produce test instructions for
automated test equipment. These employees will be required to
satisfactorily perform the above Functions, as well as perform other
associated  duties as required.

4.03.15  Helper  -

Must be Familiar  with procedures and equipment used by tradesmen and
have the ability  to act as an assIstant  to mechanical classification as
required. While performing  such duties, they will not be required to
accept responsibility  for their workmanship, their work being solely
that of an assistant.

NOTE: This Agreement caverr only Helpers employed solely as such and
nothing hereln shall prevent the Company From requinng any
qualified  employee to perform work of this nature  when
IlecPssary.

4.03.16  Tool Room issuer _

Must have the ability to handle the issuance of tools, etc. and ensure
that they are maIntaIned  III proper canditlan  at all times.

NOTE 1: Thas Agreement covers only Tool Room lsswrs employed solely
as such and nothing herein shall prevent the Company From
requiring  any mechanically  qualified  employee to oerform  work
of this nature when necessary.

NOTE 2: In cases where an employee, in this classlflcation.  is on
laid-off status and a posItion  exists for an antlclpated
duratron  of sixty (60) days or more, such employee will be
recalled to fill this positlon.
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4.03.17 Cleaner  -

Is employed by the Company to clean alrcraft  exteriors, interiors
(including furnishings), perform other operational cleaning functions
relative to aircraft, parts and associated equipment.

4.03.18  Lead Cleaner -

Must know the requirements necessary to properly clean aircraft
exteriors. interiors (including  Furnishings), other operational
cleaning functions relative to aircraft, parts and associated equipment
and IS a working member of a group, have the ability to direct the work
of others.

4.03.19  Lead Building Attendant -

Must know the requirements necessary For the proper care and cleaning
of Company property and premises and have the ability to direct the
work of others.

4.03.20  Building Attendant -

Is employed by the Company to clean and care For the property and
premises of the Company and may be called upon to perform other "on-
mechanical duties.

4.03.21  Licensed Stationary Plant Operator (Third Class OP Equivalent)  -

Is employed by the Company to handle the monitoring, operating and
servicing of power house/boiler room equipment and related systems,
including running repairs and minor maintenance of that equipment, as
may be specified by the Company. Must possess a valid Third Class
Certificate issued by the appropriate authorities.

4.03.22  Licensed Stationary Plant Operator (Fourth Class) -

Is employed by the Company to handle the monitoring and operating of
power house/boiler room equipment and related systems, including such
servicing of that equipment. as may be specified by the Company. This
classification shall only apply at those locations where a license is
required by law.

NOTE: Reclassification to Licensed Stationary Plant Operator (Third
Class or Equivalent), will be automatic, Following completion of
qualifications and receipt of a valid Third Class Certificate
issued by the appropriate authorities.

4.03.23  stationary Plant operator .

Is employed by the Company to handle the monitoring, operating of power
house/boiler room equipment and related systems. including such
servicing of that equipment. as may be specified  by the Company.

4.03.24  Facilities Cleaner -

Is employed by the Company to perform light cleaning (e.g., washrooms,
lunchrooms, etc.) and other duties of a like nature.
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Licensed Stationary Plant Operator (Second Class) -

Is employed by the Company to operate and maintain the power
house/boiler room equipment. I" addition, will be required to monitor,
operate and service related systems, including running repairs and
maintenance of that equipment, as may be specified by the Company.
Must possess a valid Second Class Certificate issued by the appropriate
authorities and have the ability to satisfactorily coordinate the
function.

Lead Aircraft Inspector .

4.03.25

4.03.26

4.03.27

4.03.28

4.03.29

Must possess the qualifications of a" Aircraft Inspector, plus the
ability to satisfactorily direct the work of others.

N.D.T. Operator I

Must, as a minimum, possess the qualifications of a Mechanic in
Categories I, II, 19, 22 or 38 and be capable of performing routine
Radiography, Ultrasonic and Eddy-Current testing functions and
maintenance of associated test equipment and laboratory equipment.

NOTE: I" addition to the above, personnel in this classification must,
within:

Three (3) months of entry into the classification, pars a
Radiation Safety and Industrial Radiography examination,
approved by the Atomic Energy Control Board (A.E.C.B.).

Six (6) months of entry into the classification, pass an
appropriate examination, established by the Company and
concurred In by the Union, to indicate the ability
necessary to successfully complete the Canadian General
Standards Board (C.G.S.B.) Industrial Radiographers, Level
I Examinations.

Obtain a" Industrial Radiographer's Level I Certificate
within twelve (12) months of entry into the classification.

An employee who does not successfully complete these examinations
within this period, will be required to revert ta his former
classification at the point where currently employed.

Lead Shop Inspector -

Must possess the qualification of P Shop Inspector in a particular shop
inspection group, plus the ability to direct the work of others.

N.D.T. Technician -

Must possess the qualifications of an N.O.T. Operator II and be In
possession of a Certificate which meets the requirements of the
Canadian General Standards Board (C.G.S.B.)  Industrial Radiographer,
Level 11. in the "Aircraft Structures Category".
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NOR: In addition  to the above. personnel I" thlr clasrificatlon  must
attend the appropr>ate  Company provided training and obtain the
necessary Level II licenses, as required. in accordance with
Canadian  General Standards Board (C.G.S.E.) in order to perform
all phases of non-destructive testing, assist in technique
development and read films, plus have the ability to
satisfactorily direct the work of others.

4.03.30  Cleaner/Blaster -

Is employed by the Company to perform any cleaning functions, as
applred  to aircraft engine parts and associated equipment in the Power
Plant Shop and be able to satisfactorily operate and service blasting
equipment used by the Company.

4.03.31 Lead Cleaner (Aircraft Engine Parts)

Must be able to satlrfactonly  operate and service blasting equipment
used by the Company, know the requirements necessary to properly
perform any cleaning funct?on, as applied to aircraft engine parts and
associated equipment in the Power Plant Shop and have the ability to
satisfactorily direct the work of others.

4.03.32  Certificated Avionics Technician -

Must possess the qualifications of a Category 38 Mechanic, have passed
appropriate examinations established by the Company and concurred in by
a committee designated by the Union, be in possession of a current Air
Canada "Avionics Maintenance and Inspection Certificate" endorsed for
the types of aircraft upon which he can normally be expected to be
employed, plus the ability to satisfactorily direct the work of others.

4.03.33  N.O.T. Operator II -

Must possess the qualifications of an N.D.T. Operator I and be in
possession of an Industrial Radiographer Level I Certificate, as per
Canadian General Standards Board (C.G.S.B.).

NOTE: In addition to the above. personnel in this classification must:

(a) Attend the appropriate  Company provided training and obtain
the necessary licenser as required, in accordance with
Canadian General Standards Board (C.G.S.B.)  for Industrial
Radiography Level II in the "Aircraft Structure Category"
and Level I in Ultrasonics and Eddy Current, in order to
perform duties in radiography, ultrasonic and eddy current
phases of non-destructive testing.

(b) Obtain an Ultrasonic and Eddy Current Level 1 Certificate
within thirty-SIX  (36) months of entry into this
classification.

An employee who doer not successfully complete these examinations,
within this period, will be required to revert to his former
classification at the point where currently employed.
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NOTE: Reclassification to N.D.T. Technician will be automatic,
following completion of qualifications and issuance of the
Industrial Radiographer Level II Certificate for aircraft
structures category and Level I Certificate for Ultrasonic and
Eddy Current as per C.G.S.E. and subject to the ability to
satisfactorily direct the work of others.

In the event an N.O.T. Operator II (holding il Level II Certificate) is
considered ineligible for progression to N.O.T. Technician due to an
inability to satisfactorily direct the work of others, he will receive
Ten Dollars ($10.00) per month. in excess of the normal rate of pay,
for this N.D.T. Operator II Classification.

4.03.34  Aircraft Avionics Inspector -

Must be classified as a Certificated Avionics Technician and be in
possession of a current Air Canada "Avionics Maintenance and Inspection
Certificate". endorsed for the types of aircraft upon which he can
normally be expected to be employed.

Promotion to the Aircraft Avionics Inspector Classification will
normally be from the Certificated Avionic Technician II Classification.
In the event of nil qualified  applicants, consideration will be given
to qualified applicants from the Technician I Classification.

4.04 GENERAL

4.04.01 The number of Certificated Aircraft Technicians, Certificated Avionics
Technicians or Lead,Mechanicr will ,be establish!d  solely by the
Company, consiste~hnwlb~~mana~~r requirements,  prov!ded  that the ratlo
of Mechanics, Learners to Certxficated  Aircraft
Technicianr.  Certificated Avionics Technicians or Lead Mechanics in a
category, at any one point, will not exceed twelve (12) to one (1).

4.04.02  Notwithstanding the terms of the ratio as outlined above, it is further
agreed that the number of Mechanics. Juniors and Learners assigned to
any one (I) Certificated Aircraft Technician, Certificated Avionics
Technician or Lead Mechanic shall not exceed sixteen (16).

4.04.03  Personnel in Certificated classifications of Categories 1, 2, 4 S 38
holding more than their initial active endorsement on their "Aircraft
Maintenance S Inspection Certificate" (A.M.I.) for aircraft currently
operated by the Company, will receive an endorsement premium of Twenty
Dollars ($20.00) per month, in addition to their normal rate of pay.
This premium will be paid for each active endorsement in exc.ess of the
"initial" endorsement to a maximum of the fifth (5th) endorsement
(i.e., maximum payable is 4 endorsements x $20.00  - SGO.00 per month).

4.05 CLASSIFICATIONS - DORVAL  BASE CAFETERIA

4.05.01 Chief Cook -

Employed to direct and perform the preparation and cooking of food to
meal service standards, serving meals, assisting and relieving the Chef
and perform other duties IS assigned.
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4.05.02  Cook -

Employed In the preparation  and cooking of food to meal service
standards and serving of meals. Direct the work of others and perform
other associated  duties. as assIgned.

4.05.03  Pastry Chef -

Employed to direct and perform the prepdratlan  and cooking of all
pastry and baking items. as assIgned.

4.05.04  Pastry Cook -

Employed to perform the preparation  and cooking of all pastry and
baking Items and perform other associated duties as assIgned.

4.05.05  Apprentice Cook .

Normally employed to assist In the preparation of food, general
cooking, serving of meals. short order cooking  and perform other
associated duties, as assigned.

4.05.06  Supplies Clerk -

Normally employed in rece,vlng, handling. recording  and issuing of
supplies. Will handle flight meals, as required and other associated
duties including Boutique  Attendant duties. as asslgned.

4.05.07  Boutique Attendant -

Normally employed in the sellirg. handling  and recording  of items sold
at the Boutique. handle cash/credit card purchases, ensure
safekeepIng.  account for monies collected. W,ll also perform other
associated duties, as assIgned.

4.05.08  Cashier _

Normally employed  to assess and charge customers for items bought,
safe-keep and account for money co,lected  and perform other associated
duties, as assigned.

4.05.09  Cafeteria  Attendant -

Normally employed to prepare and serve food. W111 also perform other
associated duties. as assIgned. lncludlng  Cashier duties.

4.05.10  Senior Kitchen Helper -

Must possess the qualrflcations  of a Kitchen  Helper and as a worklng
member of a group, have the ab,,lty to sat,sfactorily  direct the work
of others and perform other associated  duties, as assigned.

4.05.11 Kitchen Helper

Normally employed to perform general duties in the kitchen area, main
cafeteria and dishwashlng  unlts.  ds assigned.
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4.06 GENERAL

4.06.01  Due to the changing requirements for meal service and the resultant
fluctuation in the volume of work, all classlflcations  may be required
from time to time to perform other duties.

4.06.02  An employee may be assigned temporarily to assume the duties  of an
employee in another classification. If the duration of this assignment
is one (1) full working  day OP more, the relieving employee will
receive the minimum rate applying to the classification of the employee
whom he 1s replacing  for the period of time in which he relieves, or
the next highest  i-ate in the event the minimum rate is the same or
lower than his regular rate.

4.06.03  All pald periods of relief in a higher classification of three (3)
months duration  or more shall be accumulated toward the scheduled
advancement in pay within that classification scale.

4.06.04  Promatlonal  Bulletins will be addressed as follows:

Chief L o o k Addressed to Cook
Look Addressed to Apprentice Cook
Pastry Chef Addressed to Pastry Cook
Pastry Look - Addressed to Apprentice  Cook

4.06.05  The flillng of permanent ~acanc~er  as outlined  in Article 4.06.06  below
and the re,ect,on  of employees to fill such vacancies.  will be at the
ro,e dlscret,on  of the Company. Consideration will be given on the
basis of Cafeterja  senlorlty  to emoloyees  who have Indicated, in
wr,t,ng. that they wish to be conr,dered  for "acancles  I" P partlCUlU'
classlfIcatlon.

4.06.06  Vacancy  NotIces  1" accordance with the provlslons  of Article  4.06.05
~111 be addressed as follows:

;;~;;;,,,ce  Cook Addressed to Supplies Clerk. Boutique  Attendant,
Kitchen Helper, Sensor Kitchen  Helper and Cafeteria

Attendant.

Senior Kitchen  Helper Addressed to Kitchen  Helper.

Bout,q"e  Attendant Addressed to ‘arhlerr  and Cafetena Attendant.

Suppl,es  Clerk Addressed to Senior Kitchen  Helper. Kltchen  Helper,
Apprentice Cook and Cafeteria  Attendant.

Cashier  Addressed to Cafeteria  Attendant.

NOTE: If the above procedure does not result in fllllng vacancies in
any of the above classlficatlans  due to no qualified  people
biddIng  and/or no bldr received. the resultant vacancy may be
filled at the dlrcret1on  o f the Company including
canslderatlon  of employees holding la,d off status.

4.06.07 Employees selected to Vacancy NotIces  and Promot1anal  Bulletins ~111
be required  to remaln in the posItions  for a mln~mum of s1x (6)
months.



ARTICLE 5 - RATES OF PAY - TECHNICAL OPEAATIGNS;  AND DORYAL  BASE CAFETERIA

5.01 Rates of pay, as enumerated, are on a weekly basis and are established on
the basis of a working week of forty (40) hours; if the scheduled working
hours are reduced below forty (40) hours, the rate of pay shall be
correspondingly reduced.

5.02 The Company may, at its discretion. pay higher rates than those
established by this Agreement.

5.03 Scheduled advancement In pay within the salary scaler established for
certafn  clrrsfffcatfons.  other than that of N.D.T. Operator and Mechanic
shall, subject to other provfsions  of this Agreement, be automatic upon
the first day of the pay period following  completion of the requirements
specified below.

a) Twenty-six (26) weeks must have elapsed since the date of his last
reclassfffcatfon.

b) Gurfng  the twenty-six (26) week period, the employee must have
actually worked a minimum of 952 hours on a 5/2 type work schedule
or 880 hours on a 6/3 type work schedule (or their equfvalent).
whichever is greater, subject to the provisions that time allowed as
annual vacation shall be considered IS time worked.

5.03.01 Effective November 9. 1985. employees hired into the classificatfons
of Cleaner, Cleaner Blaster, Building Attendant, Facilities Cleaner,
Toolroom Issuer. scheduled advancement in pay will be automatic upon
the ffrnt day of the pay period, fallowing completion of one (1)
year's service in the classification for the first (1st) and second
(2nd) levels of the salary scale. Advancement in pay, connencfng  at
the third (3rd) level of the salary scale, will be automatic upon the
first day of the pay period following completion of the requirements
specified below.

a) Twenty-six (26) weeks must have elapsed since the date of his last
reclassification.

b) During the twenty-six (26) week period, the employee must have
actually worked a minimum of 952 hours on a S/2 type wart schedule
or 880 hours on a 6/3 type work schedule (or their equivalent),
whichever Is greater, subject to the provisions that time allowed
as annual vacation shall be considered as time worked.

NOTE: Employees with L Company Servfce Elate prior to
November 9. 1985, transferring into the above-mentioned
classifications, will commence  at the third (3rd)  level of the
salary scale and advancement in pay will be in accordance with
Article 5.03.

5.04 In the care of the Mechanic clarrificatfon.  advancement in pay shall be
automatic upon the first day of the pay period following completion (in
any one category)  of:

a) One (1) year's service in the Mechanic clarrfficatlon  (or in a
higher clarrificatfon);



b) Two (2) years' service in the Mechanic  classification (or In a
higher classification);

C) Three (3) years's service in the Mechanic classiflcatlon  (or in a
higher classification).

5.05 In the case of N.D.T. Operator , clasr,f,catlon,  advancement ,n pay to
the Operator II class1ficatian,  shall be automatic upon the first day of
the pay period, following successful completion  of the Canadian General
Standards aoard (C.G.S.B.) lndustrlal Radlagraphers  Level I Examinations.

In the case of N.D.T. Operator II classification, advancement in pay to
the N.D.T. TechnicIan  classification, shall be automatic upon the first
day of the pay period, following  successful completion of the Canadian
General Standards Board (C.G.S.B.) Indurtnal Radiographers Level II
Examinations  and Level I in Ultrasonics  and Eddy Current.

5.06 In the case of Certificated  Alrcraft  Technfcian  I and Certificated
Avionics Technlclan  1 classifications, advancement in pay to the
Certificated AIrcraft  Technician II and Certificated Avionics Technician
II classification,  shall be automatic upon the first day of the pay
period, followjng  completion of tw (2) years' service in the Technician
I classification.

5.07 In the case of the Aircraft Inspector I and Alrcraft  Avionics Inspector
I classifications, advancement in pay to Alrcraft  Inspector II and
Aircraft Avlon,cr  lnrpector  II classiflcatlons  shall be automatic  upon
the first day of the pay period. following campletlon  of one (1) year's
service in the Inspector I classiflcat?on.

5.08 In the case of the Avionics/Electronic  Calibratlan  Specialist I
classlflcatlon, advancement in pay to Avionics/Electronic Calibration
Speclallst  II shall be automatic upon the first day of the pay period.
followlng  completlan  of 11.x  (6) months service in the Specialist  I
classification.

5.09 In the case of the Avianlc  Specialist I classlficatian,  advancement in
pay to Avlonlc  Speclallst  II shall be wtomdtlc  upon the first day of the
pay period following completion of one (1) year's service in the
Speclallst  I classification.

5.10 In the case of Stationary Plant Operator and Licensed Stationary Plant
Operator (4th class and 3rd class) class~flcat~ons,  advancement in pay
shall be automatic on the first day of the pay period following the
completion of the requlrementr  specified below:

a1 Twenty-six (26) weeks must have elapsed since the date of his last
reclasslflcatlon.

b) During the twenty-six  (26) week period, the employee must have
actually worked a mln,m"m  of 952 hours on a 512 type work schedule
or 883 hours on a 613 type work schedule (or the equivalent).
whichever 1s greater, subJect to the provisions  that time allowed as
annual vacation  shall be considered as time worked.
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NOTE: In the case Of Licensed Stationary Plant Operator (4th class),
advancement in pay to Licensed Stationary  Plant Operator (3rd
class or equivalent) shall be automatic upon the first day of the
pay period foliowrng  receipt of a valid Thrrd Class Certifxate by
the Company.

In the case of a Licensed Stationary Plant Operator (2nd class),
advancement in pay shall be automatic upon the first day of the pay
period following completion of:

a) One (1) year's service in the Licensed Stationary Plant Operator
(2nd class) classification;

bl rw0 (2) year's  service in the Licensed Stationary Plant operator
(2nd class) classification.

It is understood that the Company reserves the right to amend or delete
the graduated salary scale for the Mechanic classification at the
terninatlon  date of this Agreement. in the event that, at that time,
overall Company policy, or the development of branch employee grading or
other procedures provide for similar or identical compenratlon.

Qualified Tank Sealers will be paid a premium of One Hundred and Fifty
dollars (IlSO,OO) per month.

Vacancy Notices for these positions will be Issued as required in Dorval
and tlinnipeg  Bares, soliciting volunteers from Mechanics in Category 1,
Category 13, Category 19, and Category 38. Priority for selecting
volunteers shall be in order of basjc Seniority from Category I. In the
event there are insufficient volunteers, selection will then be made from
the remaining Categories in order of basic Seniority. Volunteers will be
selected for a two (2) year term.

In the event there are insufficient volunteers. employees will be
assigned from Category 1 in reverse order of seniority. Employees
assigned will be required to serve a one (1) year term only.

Should Cafeteria Attendants be required to perform Cook/Apprentice Cook
duties for short periods during their shift on a regular basis, those
required to perform such duties will receive a special allowance of ten
dollars (110.00) per month.

Uhen relief is required in the Chief Cook classification and such relief
is provided by a Cook at the top of his classification (Cook 5), said
Cook shall be paid at the Chief Cook 2 rate of pay.

Eligibility for Shift Premiums will be as follows:

Afternoon Shift - all hours worked on scheduled shifts commencing between
12:OO noon and 7:59 p.m. (inclusive).

Midnight Shift - all hours worked on scheduled shifts commencing between
8:OO p.m. and 6:59 a.m. (inclusive).

Irregular Shift (in lieu of all other Shift Premiums) - all hours worked
on scheduled shifts conrnencing  from 2:OO a.m. to 5:59 a.m. (inclusive) or
terminating from 2:OO a.m. to 6:00 a.m. (inclusive).
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NOTE: Employees on a non-standard schedule (40/l formula) shall be paid
Shift Premium for hours actually worked, based on the starting
time (as specified above) of each individual period of duty.

5.16 Shift Premiums  will be paid ar follows:

In addition. a Shift Premium equivalent to that applicable to the
employee's preceding regular shift shall be paid for all overtime hours
worked.

5.17 The following are the rates of pay for all classiflcatlons  in the
Technical Operations Branch covered by this Agreement.
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5.18 The fallowing are the rates of pay far all clarrsf?catlonr  of the Oorval

Bare Cafeter,a  covered by th,s &reemeot.
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ARTICLE 6 - SCOPE OF AGREE"ENT  - AIRPORT ‘ CARGO OPEFIATlONS  RANCH

6.01 SENIORITY OlYlSlONS

The Seniority  Oivlslons  into which the Airport L Cargo Operations Branch
is divided  are as follows:

EASTERN - 0ltw1 and stations east, including Rouyn and Val d'Or.

CENTRAL . Statlonr  between Thunder Bay and Ottawa.

WESTERN - Thunder Bay and stations west.

6.02 CATEGORIES

All personnel of the Airport 6. Cargo Operations  Branch wlthin  the
following work categories  and in classifications as enumerated in Article
6.03,  are covered by this Agreement.

Nothing in this Agreement shall prevent the Company from requiring
employees to work in another category temporarily. provided that the
employee in questlon  is competent to perform the temporary duties
required and further, provided  that the Union is given prior advice of
such actlan. The intent and apblication  of this paragraph will be in
accordance with Memorandum No. 2. re Yorking  Temporarily in Another
category.

6.02.01

6.02.02

6.02.03

6.02.0-l

Flight Servicing

Comprising those employees engaged in ramp. load service, cargo, cabin
and comnisrary  functions, dispatch of flights and general Airport 6
Cargo Operations duties as required.

Personnel in this category (below the rank of Agent), holding Air
Canada Load Oispatch  Certificate endorsed for one or more types of
alrcraft  currently operated by the Company within their Seniority
Oivision  or which have been so operated during any current three (3)
year period. will receive Ten Dollars (110.00) per month, In IYCISS of
their normal rate of pay. Such additional compensation will continue
in effect for a period not to exceed three (3) years beyond the
termination of such operation.

cargo servicing

Comprirlng  those employees engaged to nerform  cargo duties when cargo
traffic volume justifies specialization.

Cabin Servldng S Cleaning

Comprising those employees engaged to perform cabin servicing and
cleaning  duties.

Ccxmnirrary  Equipment Servicing

Comprising those employees engaged to perform cabin and camnirrar)
equipment cleaning and handling functions In conmlssary  rooms.



28

6.02.05  Telecomnunications

Comprising those employees engaged to operate Company air/ground
telecommunication and associated eq",pment.

6.03 CLASSIFICATIONS

The following are the employee classifications of the Airport 6 Cargo
Operations Branch within the categories enumerated in Article 6.02
covered by this Agreement. All classifications may be called upon from
time to time to perform other non-mechanical duties.

The Company will not replace a classiflcstlon  within the Agreement by a
management classification.

NOTE: See Memorandum No. 3, re Promotion to, Transfer and Bumping In and
Retention of a Certificated ClasSificatlon  Airport h Cargo
Operations Branch.

6.03.01 Flight Servicing

6.03.01.01 Certificated Station Agent II

Is employed by the Company to perform ramp, cargo and load service
duties. communications and other general operation duties as
required and also to handle the sales functions Is required.

Hintmum Qualifications: Must possess the qualifications of a
Certificated Station Agent I and in addition, must be able to
ratlsfactorily  pass sales training requirements.

6.03.01.02 Certificated  Station Agent I

Is employed by the Company to perform ramp, cargo and load service
duties, cowunications  and other general operation duties as
required.

tlinlmum  qualifications: Must possess the qualifications of a
Certificated Load Agent; be in possession of the required
Certificate of Proficiency  III Radio and in addition, must be able
to satisfactorily pass cargo training requirements.

6.03.01.03 Station Agent II

Ir employed by the Company to perform ramp and cargo duties,
communications and other general operation duties as required and
also, to handle Sales functions as required.

Iiinimum  Qualifications: Hurt possess the qualifications of a
Station Agent I and in addition, must be able to satisfactorily
pass Sales training  requirements.
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Station Agent I

Is employed by the Company to perform ramp and cargo duties.
communications and other general operations duties as required.

Hinlmum  Qualiflcationt:  Hurt have parsed appropriate examinations
established by the Company and concurred in by a committee
designated by the Union, be in porrerrion  of the required
Certificate of Proficiency  in Radio and in addition, must be able
to satisfactorily pass baggage and cargo training requirements.

Lead Load Agent

6.03.01.04

6.03.01.05

6.03.01.06

6.03.01.07

Must possess the qualifications of I toad Agent and as a working
member of a group, must have the ability to satisfactorily direct
the work of others.

Certificated Load Agent

Is employed by the Company to perform load service duties,
preparation of forms required  for cargo traffic, dispatch of
flights and to perform other associated duties as required.

tlinimum Qualifications: Must have passed appropriate examinations
established by the Company and concurred in by P committee
designated by the Union, be in possession of the required
Certificate of Proficiency in Radio and possess a current Air
Canada "Load Dispatch Certificate" endorsed for the type of
aircraft upon which he can normally be expected to be employed.

Baggage  Agent

Is employed by the Company to dispense baggage to passengers,
perform baggage tracing, prepare records and documents, deal with
passenger complaints re lost, mishandled. delayed OP damaged
baggage and authorize  expenditures within limits, perform lost and
found functions and XPRESS SFX services as required. direct the
work of Station Attendants assigned to baggage areas and perform
other associated duties.

Minimum Requirements: Must have parsed appropriate examinations
established by the Company and concurred in by a committee
designated by the Union and in addition, must be able to
satisfactorily pars baggage training requirements.

6.03.01.07.01  Qualifications

In order to be selected to fill Baggage Agent vacancies, Lead
Station Attendants and StatIon  Attendants must have the
fallowing qualifications.

a) Hurt pass basic and general knowledge examinations
established by the Company and concurred in by a committee
designated by the Union.
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Must have pleasant personality.  ability to deal with the
public urlng ta‘, and good Judgment. general good grooming.
Assessment of these qualiflcatlons  will be at the discretion
of the Company.

Bilingual (French and Engllrh) as required.

~~~~s~ftisfactorily  pass the Baggage Agent's Training

ii) Applicants for permanent Baggage Agent positIons  must
have qualified themselves to bid on such positions by
parsing the basic and general knowledge examioatlonr  at
least thrrty (30) days prior to the issuance of a
Promotional Bulletin. Individuals who do not pass the
tests or who pass the tests less than thirty (30) days
prior to the issuance of a Promotional Bulletin will
not be considered ellglble  to apply.

6.03.01.07.02 Filling  Of Acting  Baggage Agent vacancies

a) All Acting Baggage Agent vacancies (relief assignments) will
be filled on a local basls.

b) All Lead Station Attendants and Station Attendants assigned
to the Cargo Warehouse wrll be excluded from frlllng Acting
Baggage Agent vacancies but, if they have the basic
qualifications.  will be eligible  to apply for permanent
vacancies  in this classification.

6.03

c) Lead StatIon  Attendants and Station Attendants (Ramp). need
only to have passed the basic and general knowledge
examinations to be considered for Acting Baggage Agent
positions (relief assignments). If possible, indivtduals
selected for such assignments must attend and pass a Baggage
Agent Training Course prior to performing the relief
arrlgnment.  If an indlvldual with the basic qualifications
has turned down the opportunity to attend a Baggage Agent
Training Course during the previous twelve (12) months, he
can be bypassed in the selection of individuals far relief
assignments.

General

Uniforms All Baggage Agents will be required to wear the
standard Air Canada dress uniform; the cost of same to be
shared equally by the Company and the employee (i.e., jacket
and trousers). The Company will supply the uniform cap,
buttons and badges required.

Salary - Lead Station Attendants reclassified to Baggage
Agents will retain their Lead Station Attendant rate of pay
for the first twenty-six (26) weeks or minimum of 952 hours
on a 5/2 type work schedule or 880 hours on a 6/3 type work
schedule (or their equivalent). whichever is greater, In the
new classification, following which they will receive the
next higher rate of pay in the Baggage Agent salary scale.
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6.03.OI.08  Lead Station Attendant

Must possess the qualifications of a Station Attendant and as a
working member af a group, must have the ability to satisfactorily
direct the work of others.

Minimum Oualificationr:  Must have passed appropriate examinations
established by the Company and concurred In by a CommIttee
designated by the Union and in addition, must be able to
satisfactorily pass Lead Station Attendant training requirements.

6.03.01.09  Station Attendant

Is employed by the Company to perform the handling of ramp service,
cargo, cabin and commissary functions, the preparation of cabin and
commissary equipment records and cargo handling forms such as cargo
check sheets, mail transfer bills and lot labels; also to perform
Cargo Warehouse functions and associated duties.

6.03.02  Cargo Servicing

6.03.02.01 Cargo Rating Unit Specialist

Is employed by the Company as a working member of a group, to
select and apply rater and ratings to optimise  returns with
minimal effect on customer service; identify new traffic patterns.
trends and make recommendations regarding changer in router, cargo,
rater, interlIne  agreements. etc.; have a good working knowledge of
Cargo Accounting procedures. tariffs, publications/references and
authorities and be able to perform all TOTEM transactions.

Minimum Qualifications: Must have passed appropriate examinations
established by the Company and concurred in by a committee
designated by the Union and in addition, must be able to
ratlrfactorily  pass C.R.U. Specialist training requirements.

6.03.02.01.01  Qualifications

In order to be selected to fill C.R.U. Specialist vacancies,
applicants must have the fallowing qualifications.

Must have parsed appropriate examinations established by the
Company and concurred In by a committee designated by the
Union.

Must have the ability to work well with others, be capable
of exercising good judgment and have general good grooming.

Bilingual (French and English) as dictated by work load and
shift coverage.

~~::Sesati,sfact?rily pass the C.R.U.
lncludlng  four

Spef+ialis;  Training

probationary period.
(4) weeks practical hands on'
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e) Applicants  for C.R.U. Specialists  positions must have
quallfled  themselves to b!d on such positions by passing the
appropriate examinations (reference (a) above). at least
thirty (30) days prior to the date of issuance of the
Promotional Bulletin.

6.03.02.02 Lead Cargo Customer Service Agent

Must possess the qualifications of a Cargo Customer Service Agent.
Must possess cargo product knowledge, a working knowledge of cargo
systems (e.g., TOTEM. cargo acceptance, shipping procedures. cargo
check-in and delivery procedures),, 1s well I% related cargo
documentation processes. As a working  member of the group, have
the ability to satisfactorily direct the work of others. Hurt
possess a current dangerous goods certificate as required.

Minimum Qualifications: Must be able to satisfactorily  pars Lead
Cargo Customer Service Agent tralnlng requirements.

6.03.02.03 Cargo Customer Service Agent

1s employed by the Company to determine rates and routlngs, to
prepare records and to perform other duties associated with cargo
traffic.

Minimum Qualifications: Must have passed appropriate examinations
established by the Company and concurred in by a committee
designated by the Union and in addition, must be able to
satisfactorily pars Cargo training requirements.

6.03.02.03.01  Qualifications

In order to be selected to fill Cargo Customer Service  Agent
vacancies, Lead Station Attendants, Station Attendants and Cargo
Communications Operators must have the following qualifications.

Must pass basic and general knowledge examinations
established by the Company and concurred in by 1 committee
designated by the Union.

Must have pleasant personality.  ability to deal with the
public using tact and good Judgment. general good grooming.
Assessment of these qualiflcatlons  will be at the discretion
of the Company.

Bilingual (French and English) PI required.

ii)

Must satIsfactc!rily  pass the Cargo Customer Service
Agent's training course.

Applicants for permanent Cargo Customer Service Agent
positions must have qualified themselves to bid on such
positions by parsIng the basic and general knowledge
examinations  at least thirty (30) days prior to the
issuance of a Promotional Bulletin. lndlviduals  who do
not pass the tests or who pass the tests less than
thirty (30) days prior to the issuance of a Promotional
Bulletin, will not be conrldered  eligible to apply.
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6.03.02.04 Cargo Comnunications  Operator

Is employed by the Company to procerr  routine cargo service
information involving the input and retrieval of such data through
utilization  of standard office and communications equipment
(excluding rate and routing decisions and customer contact). May
also be required to perform routine clerical functions such as
fi'ling,  typing, manual revisions.

Where volumes dictate the use of specialists, this classification
will perform such functions as:

_ Operating office and communication equipment;

- Entering and retrieving various information such as:
- Flight numbers
- ULO control numbers
- Air waybills
- Progressive load assembly forms
- Manifests

- Processing all routine information and forms not involving rates
and routing decisions;

- Perform such clerical functions as filing, typing, teletypes,
prepare manifests and other documents, maintain and update
manuals, etc.

6.03.03  Cabin Servicing I Cleaning

6.03.03.01 Lead Cabin Servicing I Cleaning Attendant

Must possess the qualifications of a Cabin Servicing and Cleaning
Attendant and as a working member of the group, must have the
ability to satisfactorily direct the work of others.

6.03.03.02  Cabin Servicing L Cleaning Attendant

Comprises all those who perform cabin servicing and interior
aircraft cleaning; including equipping the aircraft cabin for
flight according to specifications with equipment and cabin
services supplies; cleaning interior of aircraft; stocking of
vehicles used in the grooming function: stocking and cleaning of
the cabin service "make-up" rooms and area: stocking and
maintaining cabin services kits and other associated duties.

6.03.04  Comissary Equipment Servicing

6.03.04.01 Cmissary  Agent

Is employed by the Company to perform and/or direct the work of
CoMnissary  Attendants and to assist the Commissary Supervisor as
directed.

Hlnimum Qualifications: Must have passed appropriate examinations
established by the Company and concurred in by a committee
designated by the Union.
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6.03.04.02 Comnissary  Attendant

Is employed by the Company to wash and clean cabin and commissary
equipment, to assemble equipment and supplles into units and to
perform other duties in the Camm~ssary  Rooms.

6.03.05  Telecomunications

6.03.05.01 Teleconmunications  Agent

Is employed by the Company to operate the Company air/ground
telecommunications  and associated equipment.

6.03

a) In the event of a conversion to a Certificated Station
Agent-type station. the seniority dates of permanent
Certificated  Load Agents and Telecommunications Agents at
the "point', be considered synonymous with the Certificated
StatIon Agent I seniority date for the purpose of filling
Certificated Statjon  Agent I posltlons  at the station being
converted. Employees reclassified to Certificated Station
Agent I ~111 carry their previously  established seniority
date Into that clasr)fIcatlon,  provided  that the seniority
date establIshed  does not precede July I. 1963.

b) A Telecommunlcatlons  Agent who does not hold sufficient
senlorlty  to obtain a Certificated  Station Agent I posltion
at the station being converted. w exercise
lelecommunlcations  Agent and/or Station Attendant Seniority
and bump I" accordance with Article 16.15.04 of the
Agreement.

c) A Telecommunlcatlans Agent, bumping within his
classlficatlon  and moving to another Sales L Service; Cargo
Branches Seniority  Divlslon, Will retain previously
establlshed  renionty dates.

d) The scope of seniority  (!.e., point. division or system),
for employees promoted to Telecommunications  Agent, will be
based on total service in the categories involved (reference
Article  16.11.10 of the Agreement). The scope of seniority
for employees hlred as Telecommunications  Agents will be in
accordance with Article 16.10.02 of the Agreement.
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e) A surplus Certificated Station Agent holding
Telecommunications Agent seniority, must exercise previously
established seniority dates in the Flight Servicing Category
(e.g.,  Statlon  Agent 1, Lead Load Agent, Certificated Load
Agent, Baggage Agent, Lead Station Attendant, Station
Attendant) prior to exercising Telecommunications Agent
Seniority.

Filling of vacancies

Telecomnunications  Agent Classification

6.03.05.01.02

6.03.05.01.03

Promotional Bulletins for permanent vacancies  in the
Telecommunications Agents Classification, will be addressed to
Lead Station Attendants. Station Attendants and Baggage Agents
(holding seniority in this classification as of July 1, 1973) on
a system basis, in accordance with Article 16.11.10  of the
Agreement. Selection will be on the basis of Station Attendant
Seniority.

General

a) period of telnporary  relief in d higher classification will
be counted for salary scale progression at the time of
Certificated Station Agent I conversion. or when
subsequently relieving as a Certificated Station Agent I.

b) I" the event that a surplus develops at time of conversion,
personnel (all those at such a station) may elect to remain
in their present classification  to the extent of the number
surplus. They will be transferred at the discretion of the
Company and expenses paid. Any remaining surplus will be
classified to Certificated Station Agent 1 and the personnel
Involved will be handled in accordance with the Certificated
Station Agent program as covered in Negotiations of March,
1958.

6.04 GENERAL

6.04.01  Line of Promotion

Promotion from one classification to another shall be contingent upon
a vacancy in the higher classification, in accordance with the
provisions of Article 16.11  - Promotions, as follows:

Promotion to:

6.04.01.01 Lead Station Attendant

Addressad to Station Attendants. Selection will be on the basis of
Station Attendant Seniority.

6.04.01.02  Baggage Agent
rc-c’

Addressed to Lead Station Attendants and Statlon  Attendants.
Selection will be on the basis of Station Attendant Seniority.



6.04.01.03

6.04.01.04

6.04.01.05

6.04.01.06

6.04.01.07

6.04.01.08

6.04.01.09

6.04.01.10
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Comnirsary  Agent

Addressed to Lead Station Attendants. Station Attendants and
Commissary Attendants. Selection ~111 be on the basis of seniority
in the basic classification(s). Although the selection of
personnel to fill such vacancies is at the discretion of the
Company, preferential consideration will be give" to these
classifications.

Cargo Customer Service Agent

Addressed to Lead Station Attendants, Station Attendants and Cargo
Communications Operators. Selection will be on the basis of
seniority in the basic classification(s).

Certificated Load Agent

Addressed to Lead Station Attendants, Station Attendants,
Commissary Agents, Baggage Agents, Cargo Customer Service Agents
and Telecommunications Agents. Selection will be on the basis of
seniority in the basic classification(s).

Lead Load Agent

Addressed to Certificated Load Agents. Selection will be on the
basis of toad Agent Seniority.

Telecomnunications  Agent

Addressed to Lead Station Attendants, Station Attendants and
Baggage Agents (holding seniority in this classification as of
July 1. 1973).  Selection will be on the basis of Station Attendant
Seniority.

Lead Cargo Customer  Service Agent

Addressed to Cargo Customer Service Agents. Selection will be on
the basis of Cargo Customer Service Agent Seniority.

Station Agent I

Addressed to Lead Station Attendants, Station Attendants, Cargo
Customer Service Agents. Baggage Agents, Commissary Agents.
Selection will be on the basis of seniority in the basic
classification.

Station Agent II

Addressed to Station Agents I as well as Certificated Station
Agents I, with a seniority date prior to January 8, 1988, Lead
Station Attendants. Station Attendants, Cargo Customer Service
Agents, Baggage Agents and Commissary Agents. Certificated Load
Agents. Lead Load Agents and Telecomwnicatians  Agents.
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Primary consideration to be given to Station Agents I. as well as
Certificated Statlo" Agents I, wth a seniority date prior to
January 8, 1988. Selection will be on the basis of Agent
seniority. In the event there are insufficient bids from the Agent
classification(s).
applicants on

co"ri&?%?f;ion  will be given to othe;hzuallfred
the of seniority in basic

clarsif1cation(r).

6.04.01.11 Certificated Station Agent I

Addressed to Lead Station Attendants, Station Attendants, Cargo
Customer Service Agents, Telecommunications Agents, Baggage Agents.
Commissary Agents, Certificated Load Agents, Lead Load Agents and
Station Agents I. Selection will be a" the basis of seniority in
the basic classification(s).

6.04.01.12  Certificated Station Agent II

Addressed to same classifications as Certificated Station Agent I,
including Certificated Station Agent I, as well as Station Agents
I sod Station Agents II. Prime consideration to be give" to
Certificated Station Agent I and selection will be on the basis of
Certificated Station Agent I Seniority. In the event there we
insufficient bids from Certificated Station Agent I, the selection
process. as outlined for Certificated Station Agent I, will apply.

6.04.01.13 C.R.U. specialist

Addressed to the same clarsiflcations  as for Certificated Station
Agent 11, including Certificated Station Agent II, as well as Cargo
Communications Operator and Lead Cargo Customer Service Agents.
Prime consideration will be given to qualified Cargo Customer
Service Agents and Certificated Station Agents I and II, on the
basis of seniority in the Ageot classification(r). In the event
there are insufficient successful applicants from Cargo Customer
Service Agents and Certificated Station Agents I and 11,
consideration will be given to other qualified applicants on the
basis of seniority in the basic classification(r).

6.04.01.14 Lead Cabin Servicing L Cleaning Attendant

Addressed to Cabin Servicing and Cleaning Attendants. Selection
will be on the basis of Cabin Servicing and Cleaning Attendant
seniority.
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6.04.02 Qualifying Examinations

The Agreement requires that to be eligible to apply to Promotional Bulletins covering vacancies in above basic
classifications, employees must have passed the applicable qualifying examinations at least thirty (30) days
prior to the issuance of the Promotional Bulletin or Vacancy Notices as follows:

LEAD CARGO UIST. SERVICE AGENT b b 0

CARGO CIJSTCMER  SERVICE AGENT b b b

COMISSARY AGENT 0 @ b

TELECOMIUNICATIONS AGENT . 0 0 0 SEE NOTE

LEA0 STATION ATTENDANT b b

WTE: Hust possess a "Certificate  of Proficiency in Radio’ or must have submitted  the necessary application (reference
Article 6.03.05.01).
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6.04.02.01  Training Failures

Employees having a training failure in the following subjects:

St&Ion Attendant Job Knowledge
Lead Station Attendant Course
Load Oispatch  Basic
Load Certification Course

will be Ineligible to re-write  these subjects for a period of six
(6) months from the date of the initial t-z-write results form.
Additionally, in cases where employees do not elect to re-write,
the six (6) month ineligibility period will commence from the
expiration of the speciffed  time limit to re-write.

6.04.03  Language Requirements (English 6 French)

6.04.03.01 An employee promoted or transferred to public contact positions at
the following locations must have Level II language capability at
the time of promotion or transfer, until the station has met its
numerical level of language capability for the classification.

a) These levels are:

Clarslfication:

Bilingual Bilingual
w Bequirement Stationr @auirement

Frederictan
:

North Bay 3
Yarmouth Sudbury 5
Stephenville ROUYfl All
Sault Ste. Marie : Val d'Or All
Timminr 4 sept 11es All

Uassification:  Certificated Station Aaent  I

Bilingual
u Requirement

Quebec City All
Ottawa
ikmton A:,

Classification: Carao Customer Service Aqent

Bilingual Bilingual
w Reauirement Stations Reouiremen\

Montreal Airports All Sept 1les All
All Moncton 3
6
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Classification:  Baqqaqe Aqent

Bilingual
Stat,onr Requirement

Montreal Airports All
Ottawa
Toronto i
Winnipeg 3

b) Employees selected for promotion or transfer will be required
to acquire  Level III language capability within twelve (12)
months of occupy,ng  such position.

C) In cases where the employee is required to acquire the
necessary language skills on Company time/expense and is
unable to achieve the necessary proficiency to progress from
one level to another. he will be required to revert to a lower
classification at the point not requiring a knowledge of both
languages or consistent with hlr seniority lateral transfer to
a location not having a language requirement.

dl Where the numerical level of language capability has been met,
promotions and transfers will be actioned  In the same manner
PI all other classifications.

NOTE: When Station Agents II and Station Agents I are introduced
dt points identified I" a) above, the requirements
identified in 6.04.03.01  and 6.04.03.02  will apply.

6.04.03.02 In addition to the above. an employee promoted or transferred to
any above basic classification  within the Airport h Cargo
Operations Branch, in the Province of Quebec. must have Level II
language capability at the time of promotion or transfer.

a) The Company will continue  to encourage all public contact
employees to acquire a second language capability on their ova
time. I" accordance with the Company policy.

b) Yhere language capability of public contact employees at any
location does not meet requ,reme"tr.  a language trrlnlng
program may be Implemented to assist such employees by
providing  language training  at Company expense. in accordance
with Company policy. The details of such a training program
will be discussed with the Union prior to Implementation.

Cl Airport & Cargo Operations Branch Promotional Bulletin.
Vacancy Notice and Transfer Procedures. will be in accordance
with the understandings covered in .OJ and .02 above.

6.04.04  seniority

The establishment of seniority will be limited to the classlflcrtion(s)
in which an employee has been permanently assigned by means of L
bulletln  or permanent hiring. Seniority privileges will be limited to
those classifications in which  an employee holds seniority.
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6.04.05  Ratios

The number of Lead Station Attendants will be established solely by the
Company, consistent with manpower requirements, provided that the ratio
of Station Attendants to Lead Station Attendants at any one point will
not exceed twelve (12) to one (1).

Notwithstanding the terms of the ratio as outlined above, it is further
agreed that the number of Station Attendants assigned to any one (1)
Lead Station Attendant, shall not exceed sixteen (16).

NOTE: In the event it is necessary to split up a crew assigned to a
Lead Station Attendant, to work on more than one flight at a
time, the Lead will only be personally responsible for
activities taking place under his direction on the particular
flight on which he is working.

ARTICLE 7 . GATE5 OF PAY - AIRPORT 6 CARGO OPERATIONS BRANCH

7.01 Rates of pay, as enumerated, are on P weekly basis and are established on
the basis of a working week of forty (40) hours: if the scheduled working
hours are reduced below forty (40) hours, the rate of pay shall be
correspondingly reduced.

7.02 The Company may, at its discretion, pay higher rates than those
established by this Agreement.

7.03 Scheduled advancement in pay within the salary scales established for
certain classifications shall, subject ta other provisions of this
Agreement, be automatic upon the first day of the pay period following
completion of service of each period of twenty-six (26) weeks or minimum
of 952 hours on a 5/2 type work schedule or 880 hours on a 6/3 type work
schedule (or their equivalent),  whichever is greater, subject to the
provisions that time allowed as annual vacation shall be considered as
time worked.

7.03.01 Effective November 9. 1985. employees hired into the classifications of
Station Attendant, Commissary Attendant and Cargo Communications
Operator, scheduled advancement in pay will be automatic upon the first
day of the pay period following completion of one (1) year's service in
the classification for the first (1st) and second (2nd) levels of the
salary scale. Advancement in pay, commencing at the third (3rd) level
of the salary scale, will be automatic upon the first day of the pay
period following completion of service of each period of twenty-six
(26) weeks or minimum of 952 hours on a 5/Z type work schedule or 880
hours on a 6/3 type work schedule (or their equivalent), whichever is
greater, subject to the provisions that time allowed as annual vacation
shall be considered as time worked.

NOTE: Employees with a Company Service Date prior to November 9, 1985
transferring into the above-mentioned classifications will
commence at the third (3rd) level of the salary scale and
advancement in pay will be in accordance with Article 7.03.
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7.04 Eliglblltty  for Shift Premiums will be as follows:

Afternoon Shift - All hours worked on scheduled shifts Commencing  between
12:OO noon and 7159 p.m. (inclusive).

Midnight  Shift - All hours worked on scheduled shifts coimwncing  between
B:OO p.m. and 6:59 a.m. (inclurlve).

Irregular Shift - (in lieu of all other shift premiums) - All hours
worked on scheduled shifts commencing from 2:OO a.~. to 5:59 a.m.
(inclusive) or terminating from 2:OO to 6:OO a.m. (inclusive).

NOTE: Employees on a non-standard schedule (40/7 formula), shall be paid
Shlft Premium  for hours actually worked. based on the starting time
(as specified above), of each individual period of duty.

7.05 Shift Premiums will be paid as follows:

Afternoon Shift
Midnight Shift :::::
Irregular Shift SD.59

In addition. a Shift Premium equivalent to that applicable to the
employee's preceding regular shift, shall be paid for all overtime  hours
worked.

7.06 The following are the rates of pay for all classifications  in the Airport
L Cargo Operations Branch covered by this Agreement.
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ARTICLE 8 . SCOPE OF AGREEMENT - PURCHASING b SUPPLY BRANCH

8.01 SENIORITY DlVlSlON5

The Seniority Divisions into which the Purchasing & Supply Branch is
divided are as follows:

EASTERN - that part of Canada lying east of Winnipeg.

WESTERN - that part of Canada lying west of and including Winnipeg.

8.02 CATEGORIES

All personnel of the Purchasing a Supply Branch. within the following
work categories and in classifications as enumerated in Article 8.03, we
covered by this Agreement.

Nothing in this Agreement shall prevent the Company from requiring
employees to work in another category temporarily, provided that the
employee in questlon  1s competent to perform the temporary duties
required and further, provided that the Union is given prior advice of
such action. The intent and application of this paragraph will be in
accordance with Memorandum No. 2, re Working Temporarily in Another
category.

8.02.01 Stock Handling

Comprising those employees engaged in the handling of stock and stock
records.

8.02.02  Unassigned

8.02.03  Unassigned

8.02.04  Chauffeuring

Comprising those employees engaged to operate Company automotive
vehicles.

8.03 CLASSIFICATIONS

The following are the employee classifications of the Purchasing A Supply
Branch. within the categories enumerated in Article 8.02, covered by this
Agreement.

The Company will not replace a classification within the Agreement by a
management classification



8.03.01

8.03.02

8.03.03

8.03.04

8.03.05

8.03.06

8.03.07

8.03.08
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Senior Lead Stockkeeper

Must have served at least one (1) year with the Company as a Lead
Stockkeeper or have had equivalent experaence  in other employment, must
possess SufflCient  practical knowledge of the materials stocked by the
Company and of the applicable receiving,  warehousing, Issuing and
shipping procedures and have the ability. as a working member of a
group, to take Complete charge of a shift in the absence of management
supervision or as otherwse required  and will be responsible  for the
quality and quantity of work assigned by him and training in applicable
procedures.

Lead Stockkeeper

Must have served at least one (1) year with the Company as a
Stockkeeper or have had equivalent experience in other employment and
must possess sufficient practical knowledge of the material stocked by
the Company and of the applicable recelvlng,  warehousing, issuing and
shipping procedures and have the ability  to enable him, as a working
member of a group, to satisfactorily direct the work of Stockkeepers
assigned to him and will be responsible for the quality and quantity of
work assigned by him and training  I" applicable  procedures.

Stockkeeper

Is employed by the Company to perform the receiving.  shipping.
warehousing and issuing functions. Including the operation of motorized
equipment and local delivery motor vehicles and other associated duties
as required.

Unassigned

Unassigned

Unassigned

Lead Chauffeur

Is employed by the Company to direct the work of other Chauffeurs, in
addition to performing Chauffeur duties.

Chauffeur

Is employed by the Company. where the operation of Company vehicles
requires practically full-time services of I Chauffeur, to operate and
provide routine servicing to Company motor vehicles and to ensure
proper receipt, safekeeping and delivery of material being transported
in the Company vehicles.

8.04 GENERAL

8.04.01  Promotion to L higher classification in the Stock Handling and
Chauffeuring categories. shall be contingent upon I vacancy in the
higher classifications.



8.04.02 The number of Lead Stockkeepers will be established solely by the
Company, consistent with manpower requirements, provided that the ratio
of Stockkeeper to Lead Stockkeeper at any one point will not exceed
twelve (12) to one (1).

Notwithstanding the terms of the ratio as outlined above, it is further
agreed that the number of Stockkeepers assigned to any one Lead
Stockkeeper shall not exceed sixteen (16).

ARTICLE 9 - GATES OF PA" - PURCHASlNG  A SUPPLY BRANCH
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9.01 Rater of pay, as enumerated, we on a weekly basis and are established on
the basis of a working week of forty (40) hours; if the scheduled working
haurs are reduced below forty (40) hours, the rate of pay shall be
correspondingly reduced.

9.02 The Company may, at its discretion, pay higher rates than those
established by this Agreement.

9.03 Scheduled advancement in pay within the salary scales established for
certain classifications shall, subject to other provisions of this
Agreement, be automatic upon the first day of the pay period following
completion of service of each period of twenty-six (26) weeks or minimum
of 952 hours on a 5,2 type work schedule or 880 hours an a 6/3 type work
schedule (or their equivalent), whichever is greater, subject to the
provisions that time allowed as annual vacation shall be considered as
time worked.

9.03.01 Effective November 9, 1985. employees hired into the classifications of
Stockkeeper and Chauffeur, scheduled advancement in pay will be
automatic upon the first day of the pay period following completion of
one (1) year's service in the classification for the first (1st)  and
second (2nd) levels of the salary scale. Advancement in pay commencing
at the third (3rd)  level of the salary scale will be automatic upon the
first day of the pay period following completion of service of each
period of twenty-six (26) weeks or' minimum of 952 hours on a 5/2 type
work schedule or 880 hours on a G/3 type work schedule (or their
equivalent), whichever 1s greater, subject to the provisions that time
allowed as annual vacation shall be considered as time worked.

NOTE: Employees with a Company Service -ate prior to November 9. 1985
and transferring into the above-mentioned classifications. will
commence at the third (3rd) level of the salary scale and
advancement in pay will be in accordance with Article 9.03.

9.04 Eligibility for Shift Premiums will be as follows:

Afternoon Shift - All hours worked on scheduled shifts commencing between
12:OO noon and 7:5g p.m. (inclusive).

Midnight Shift - All hours worked on scheduled shifts commencing between
G:OO p.m. and 6:59 a.m. (inclusive).
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Irregular Shift - (in lieu of all other shift premiums) - All hours
worked  on scheduled  Ihlfts coomencing  from 2:oo a.m. to 5:59 a.m.
(inclusive) or terminating from Z.00 .3.m. to 6:OO a.m. (inclusive).

NOTE: Employees on a non-standard schedule (40/7  formula) shall be pald
shift premium for hours actually worked, based on the starting
time (as specified  above) of each Individual period of duty.

9.05 Shift Premiums ~111 be paid as follows:

Afternoon Shift 10.44
Midnight Shift so.53
Irregular Shift so.59

In addition, a Shift Premium equivalent to that applicable to the
employee's preceding regular shift shall be paid for all overtime hours
worked.

9.06 The following are the rates of pay for all classifications  )n the
Purchasing h Supply Branch covered by this Agreement.
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ARTICLE 10 - HOURS OF YORK, WORK SCHEDULES, HEAL PERIOD. OVERTIME, TINE BANK,

SICK LEAVE, FIELO AN0 ENERGENCV  UORK AND RELIEF O"T,ES

IO.01 HOURS OF YORK

10.01.01 The standard working week shall be forty (40) hours and the standard
working day shall be eight (8) consecutive hours, inclusive of meal
periods. Only time worked in excess of the standard day, except in
the case of rotation of shifts, shall be credited as overtime,
subject to the provisions of Article 12.

NOTE:

NOTE 1:

NOTE 2:

For the purpose of overtlme  calculations, the working day
shall be the twenty-four (24) hour period following the start
of a regularly scheduled shift. Days off, Statutory and other
authorized  holidays shall be calculated an a similar basis
:;;a,th.e  starting time of the preceding regularly scheduled

It will be noted that the last day of a group of
consecutive days off shall terminate at the start of the next
regularly scheduled shift.

Compressed Work Week

See Memorandum No. 4 re Compressed Work Week

6/3 Type Work Schedule

See Memorandum No. 5 re b/3 Type Work Schedule

10.01.03  YORK SCHEOULES

10.01.03.01  At all points, the working hours shall be posted and the beginning
and quitting time for all shifts, whether permanent or temporary,
shall not be changed without three (3) calendar days' notice and
unless mutually satisfactory to the Company and the Union. except
where the requirements of the SBPVICB  dictate otherwise.

10.01.03.01.01 It is recagnired  that there are basic requirements of work to be
performed and certain limits in the time during which this work
must be accomplished. With a recognition of these needs, the
best possible work schedule ciln be achieved through a wide
degree of discussion  and mutual consideration of all the factors
involved. Furthermore, it is not possible to establish a
standard formula for work schedules which would be applicable to
all branches, stations and bases.



10.01.03.01.02

10.01.03.01.03

10.01.03.01.04

10.01.03.02  It

In dealing with the question of work schedules, it 1s the
responsibility of the Company to establish  the manpower needs at
various periods. It is then incumbent on both oart~es to
jointly review  all aspects of the situation to arr~vi at a work
schedule to meet the reauired  distributlan  of staff. It Is most
important that both pa'rtles recognize  not only a cantlnuing
obligation to work out the most acceptable arrangement to cover
the work requirements, but also the joint obligation to refer
the matter to a higher level, where necessary, in order to
assure that every effort is made to arrive at a mutually
satisfactory solution. It is recognized  that the maximum notice
of any change in a work schedule is mast desirable and every
effort will be made to arrive at a schedule in time to permit
the Union to process any appeal which they consider necessary.

In cases where there is I requirement of the service and
insufficlent  time to settle the question, the employee]nw:;;
work the schedule pendlng flnal1.?at1on  of the case.
other cases, the employees ~111 not be required  to work the
schedule until the issue has been mutually agreed to or
processed to the Third Level of the Grievance Procedure and a
decision  rendered. In the event that the Union is not satisfied
with the flnal decision  concerning work schedules, such decision
may be processed to the extent provided within the Agreement.

Work schedule changes will be posted at least three (3) days
prior to implementation. unless the requirements of the service
dictate otherwise. Although the changing of an employee from
one established work schedule to another is not cvrered  by this
paragraph. it is agreed however, to continue the past practice
of giving at least three (3) days notice, subject only to
malntalning  reasonable manpower dlstributlon.

is not possible to establish standard crlterid  covering the
appllcatlon  of the "principle  of seniority' (employees indicating
therr shift startingH;;;;.!  ,n conJunctIon  with mayor changes in
Flight Scheduler. , ,~n the Interest of efficiency and
economy of operations and with a view to reducing associated
unproductive  costs without  seriously affecting employees' working
conditions  and senlonty privileges,  it is agreed that local
understandings with respect to the bldding  process adhere to the
following criteria:

a) The employees be afforded an opportunity to indicate their shift
preference by shift starting tjmes up to twice a year.

bJ An employee's ability to fill subsequent vacancies resulting
from necessary adjustments in work schedules and/or  manpower
levels be limited to vacancies where the anticipated duration is
sixty (60) calendar days or more and that consequential
transfers resulting from backfilling such vacancies be limited
ta two (2).



52

c) Vacancies resulting  from lIm>ting consequential moves referenced
in (b) above and/or vacancies  of less than sixty (60) calendar
days to be filled by reassignment  of an employee(s) and/or new
hlrlng(s).

With the exceptIon  of the foregoing. other administrative
procedures may be establlshed  locally to meet any variance in
conditions  which may exist between locatlons  (e.g., functional
requirements, manpower distribution.  size of station, etc.).

NOTE: This Article  does not apply to the Technical Operations;
Dorval Base Cafeteria  and Purchasing 1 Supply Branches.

In the case of the Dorval Base Cafeteria, subject to maintaining
adequate manpower and skill distribution  on each shift and/or
location, employees shall Indicate their shift preference and will
be assigned to a shift of their choice I" accordance with their
seniority.

10.01.04 tIEAL PERIOD

10.01.01.01  The length of the meal period shall be one-half (t) hour and shall
occur within one 6 one-half (l{) hours on either side of the
midpoint of the shift, unless otherwise mutually arranged locally.
It is recognlzed  that occasionally, unusual c?t-cumstances may cause
the lunch peraod to fall outsrde  these limits.

NOTE: Notwithstanding the foregoing, employees in classifications
in the Dorval Base Cafeteria shall take their real period at
a time convenient to the requirements of the service. When
normal meal times fall during such employee's working hours,
he shall be provided with a meal selected from the regular
bill of fare in the Cafeteria for that day.

The lunch period may be extended to one (1) hour by the Company to
provide eight and one-half (81) hours coverage per shift, in which
case the employee will be paid for the extra one-half (I) hour as
scheduled overtime.

The Company may extend the lunch period by five (5) minutes to
provide a five (5) minute overlap between shifts, in which case no
time credit will be allowed for this extension and it will not be
considered as time worked.

The lunch period may be extended to one (1) hour, where possible,
If requested by the employees, in which case no time credit will be
allowed for this extension and it will not be considered as time
worked.



10.01.04.02  An overtime meal allowance will be credited where it is anticipated
that an employee will work for a continuous period, the duration Of
which exceeds a complete shift by more than two (2) hours.

NOTE: In the case of classifications within the Dorval Base
Cafeteria, the employees will be Provided with a meal and
not an overtime meal allowance.

This provision will apply even though a scheduled shift doer not
form part of the cantlnuous  period (for example, on a day off) and
will apply irrespective of the length of notice that such extra
work is required.

It should be noted that. if an employee is required to report for
duty on an emergency overtime call, an overtime meal allowance will
not be credited unless the time limits established above are met.

A second overtime meal allowance will be credited only when an
employee is requested to work overtime following a scheduled
midnight shift and the overtime worked extends beyond the
termination of the scheduled meal period of the day shift.

Uhen the above criteria has been met. the employee will be allowed
one-half (i) hour as a meal period. which will be credited as time
worked.

The value of the overtime meal allowance credit will be Eight
Dollars ($8.00).

10.01.05  OFF DUTY PERIOD

10.01.05.01 Employees who have worked sixteen (16) consecutive hours (including
time spent travelling and/or waiting, paid for under Article
10.04.03  of this Agreement) or more in any one day, will be
entitled to eight (8) consecutive hours off duty prior to reporting
for work without any loss in straight time earnings.

When an employee is absent for part of his regular shift without
loss of straight time earnings and is required ta work overtime
beyond the regular hours of his scheduled shift, overtime rates
$Ht%pply to all hours worked beyond the regular @ws of the

NOTE: If the sixteen (16) hours extend into the next day because
of shift overlap, such extension will be considered as
having been worked on the previous day. In the event it is
necessary to reduce the "off duty" period In order to have
an employee start his next regular shift, he shall be paid
at double time to the extent of such reduction, commencing
with the start of his regular shift.
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10.01.06 YORK SCHEOULE  CHANGE I

10.01.06.01 When an emplayee  is changed from one work schedule to another and
is scheduled to work one OY mare of what would have been his days
off (as provided for by his former work schedule). he will be
given special compensation for such days as follows:

First day worked - straight time, ~.e., eight (8) hours
straight time in addition to his regular day's pay.

;;;;wdrand  subsequent consecutive  days worked t,me and one-

Granted the aforementlaned,  previously scheduled day(s) off.

If overtime is lnvalved on such days. time recording will be in
accordance with that which applies on a scheduled work day.

10.01.07 SHORT SHIFT CHANGE I

10.01.07.01 Although situations which result from the rotation of shifts are
excluded from overtime provisions, under circumstances where
changing an employee from one established work schedule to another
results in a short shift change:

a)

bl

C)

10.02 OVERTIME

Such changer should be kept to a minimum and only be
implemented where it is essential to maintain reasonable
manpower distribution. subject to Article 10.01.03.01.04
(i.e.,  three (3) days notice].

Under circumstances where an individual  exceeds twelve (12)
hours during  the twenty-four (24) hour period. commencing with
the start of the preceding  regular shift. double time will be
applicable to the remainder of the second shift.

Should an individual subsequently exceed the previous number
of scheduled shifts in his working week, b) above will be
dlsregarded  and the second shift will be considered as
overtme and normal premium  rates will apply.

10.02.01 SubJect  to the following conditions, all overtime shall be credited
on a time and one-half basis:

a) An employee who is required to report for work on one of his
regularly scheduled days off, shall be credited. on P double time
basis. for those hours worked in excess of SIX (6) hours.

b) An employee who is required to report for work on any two (2) or
more days of a group of regularly scheduled consecutive  days off,
shall be credited, at double time, for all hours worked on the
second and subsequent of such days. -
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c) An employee who is required to report for work on d Statutory
credited, on a double time basis. for a.ours
of the regularly scheduled hours for the shift.

3y;

d) An employee who is required to work more than ten (lOuours in a
working day, shall be credited, on a double time bXsls3  all
hours worked in excess of ten (IO).

e) Overtime credits shall not be pyramided and the maximum overtime
credit, under any circumstance. shall be double time.

10.02.02 Only at those stations where the work schedule requires the
application of the 40/7 formula for time recording. the Company may
release employees from duty, consistent with manpower requirements.

10.02.03 At the end of each pay period. employees with overtime credits will
qualify for payment of such credits on a straight time basis.

10.02.04 At the end of each pay period, employees owing the Company time, will
have such time deducted from their pay on a straight time basis.

When an employee in the Dorval Base Cafeteria has been relieved for
the day and is recalled to work, he will be paid not less than four
(4) hours at the applicable overtime rate.

NOTE: A period of duty will be subject to the minimum recall
guarantee when an employee is required, after leaving work to
again report for duty and commence work more than two (2)
hours prior to the start of his next regularly scheduled
shift.

10.02.06 In the case of a recall, a minimum overtime credit of six (6) hours
shall be granted provided, however, in the event of an employee
working over four (4) hours, a minimum overtime credit of twelve (12)
hours shall be granted.

NOTE: A period of duty will be subject to the minimum recall 1
guarantee where an employee is required, after leaving work,
to again report for duty and commences work more than two (2)
hours prior to the start of his next regularly scheduled
shift.

10.02.07 No overtime shall be worked, except by the direction of the proper
supervisory personnel of the Company, except when the work is
necessary and prior authority cannot be obtained. All overtime will
be governed on or by a system of rotation, as outlined In the
following.

10.02.07.01  Rotational overtime lists will be established at all locations for
each appropriate group or formation. The purpose of these lists is
to predetermine the individuals involved in overtime selection and
to usure  a fair distribution of overtime.
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10.02.07.02  The lists and the method of rotat,on  will be establIshed  locally.

10.02.07.03  Employees requwed to work overtime  will be advised as far in
advance as possible.

10.02.07.04  Where the overtIme  requrrement  1s in conjunction  with a shift, all
quallfled  employees on the appropriate  overtime  list, who are at
work. ~111 be canvassed first.  unless otherwise  agreed to locally.
In the event the requirement  is not filled by this process and the
work involved 1s of at least two (2) hwrs durat,on. the Superv~sar
will endeavor  to secure volunteers from the appropriate  overtIme
list who are not on shift. In the event the requirement 1s not
fllled by this process wlthln  sufflclent  time prior to the
term,ndt>on  of the shift,  the Supervisor  may assign the low man on
the appropriate  overtime llst who 15 on shift.

The Superv~sor's  determlnatlon  of the tome at whlth it II no longer
reasonable to continue  canvassing  for volunteers will depend upon
such factors as

a) M,n,mum  quaiificatlons  required  for the Job involved

b) The number of employees requ,red  to work the overtIme

c) Time required  to Contact and give reasonable notice to the
employees being assigned

d) The tome needed for employees to get to work

10.02.07 05 Where the overtIme  requirement  1s not in ConJunctIon  with a shift,
the Supervisor  ~111 frrst  endeavar  to canvass all qualified
employees on the appropriate  overtime  list. In the event the
requirement  II not fllled by this process. unless othervlse  agreed
to locally, the errployees  on the appropriate  overtime list who are
at work on the shift  wced,ng  the commencement of the overtime,
~111 be required to work.

10.02.07.06  If assignment  of an employee becomes necessary. the assignment
order ~111 be I" the sdme sequence as I" the case of normal
ca""asr~ng. Should an employee be assigned  to work asat his
ashes. he ~111 work the overtime but may subsequently pr%Tii
through the grievance  procedure.

10.02.07.07  If an employee has been bypassed and when thlr bypass has been
confirmed  between the Company and the Union at tne local level. the
affected employee ~111 be pald at the rate of time and one-half.
for all hours he would have worked had the bypass not occurred,
except vllen:

a) The employee was not wallfled for the Job Involved

b) Job continuity was involved
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c) The employee had not properly indicated his willingness to
perform the overtime in accordance with overtime rules.

d) There was insufficient time to permit normal canvassing.

e) The overtime requirements, or' part thereof, fell within the
hours of the employee's scheduled shift.

f) The employee could not be contacted at the time of canvassing.

NOTE: This Article does not apply to employees in the Dorval Base
Cafeteria.

10.02.07.08  In order to comply with the requirements of the cuwent  Canada
Labour Code, Part III, local rules governing the method and
rotation of overtime for employees covered by this Agreement, must
be in accordance with the following:

a) The total number of overtime hours worked will not exceed an
average of one hundred and four (104) hours in each quarter of
the calendar year (i.e., 8 hours per week x 13 weeks - 104
hours), commencing January 1st. April 1st. July 1st and
October 1st of each year.

b) Overtime hours worked for this purpose does not include:
i) The hours an employee is scheduled to work on a Statutory

Hallday

Ii) The hours an employee takes training beyond his normal
schedule.

c) After working a total of one hundred and four (104) hours of
overtime in any one quarter, the employee is ineligible to work
overtime either "voluntarily or assigned", except as otherwise
provided by the Code.

10.02.08 No employee shall be required to work overtime against his wishes,
unless:

a) No other qualified employee, whose name is on the appropriate
rotational list, will work overtime on a voluntary basis and,

b) In the opinion of the Supervisor, based on circumstances existing
at the time of the decision, the work is urgently required and
there is no other reasonable alternative.

The term "qualified employee" means an employee whore qualifications,
in the opinion of the Supervisor, meet the minimum required for the
job involved.
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10.02.09 In the event an employee ~6 required to work overtime against his
uirhes, the maximum number of hours he may be required to work shall
be four (4) hours I" conjunction  with a regular rhrft and eight (8)
hours on a regular day off or on a Statutory HoT,day. There
limitations do not apply to work assignments away from bare. It may
be necessary. in exceptional circumstances, to exceed the four (4)
hour limit in cases involving Job continuity  or limited staff.

10.02.10 If an employee disagrees with the decision of the SupervIsor  with
respect to required  overtime, he will work the overtime but may,
subsequently, protest through the grievance procedure.

10.02.11 TltlE BANK

10.02.11.01

10.02.11.02

10.02.II.03

10.02.11.04

10.02.11.05

10.02.11.06

10.02.11.07

10.02.11.08

At the end of each pay period, all time credits will be paid at the
hourly rate. However, at the request of the employee, credits and
debits may be accumulated in a Time Bank.

Employees electing to partlclpste  in the Time Bank shall commence
accumulating time credats on the second pay perrod following advice
to the Company on the appropriate form.

The use of Time Bank hours shall be subject to Supervision's prior
approval, consistent with the manpower requirement of the Company
and employee recogn!tion  that it may not always be possible  to
allow t,me off.

The Time Bank shall be limited to plus twenty-four (+24) hours and
minus twenty-four (-24) hours.

At the end of each pay period, all time credits, in exc.?ss  of
twenty-Four (24) hours. will be paid at the hourly rate in
accordance with Article  10.02.03.

In the event an employee's Time Record II standing at a minus
Figure of more than twenty-four (-24) hours. such time will be
deducted in accordance with Article  10.02.04.

Employees electing to ut>lI.?e the Time Bank shall advise the
Company in writing  on the appropriate  form. Once having elected to
participate  in the Time Bank. the arrangement shall continue until
such tome the employee subsequently advises the Company. in
writing. of his derlre to opt out of the Time Bank. If an employee
opts out. he may only elect to utlllre the 71me Bank again at the
beglnning  of a subsequent year.

lmployees  participating in the lrme Bank will be given two (2)
opt~onr relative to clearing time credits or debits as Follows:
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a) An employee may elect to have the Time Bank cleared mnwlly  on
the last pay period of the calendar year

OR

b) An employee may elect to have the Time Bank cleared once In a
calendar year. upon written request, otherwise a clearance will
not take place.

Uhen clearance has been requested, all time credits or debits
will be provided on the pay cheque no later than the second pay
period following the written request.

10.02.11.09  Employees participating in the Time Bank shall hwe all
credits/debits cleared at their rate of pay of the pay period in
which the clearance occurs.

10.03 31CK LEAVC

Sick Leave will be allowed in accordance wit'! Qrovisions  in Company
Regulations  Manual.

10.04 FIELD AND EHERCENCY  UORK

10.04.01 The method of selection of employees for these assignments will be
arranged locally, in accordance with the following general
principles.

10.04.01.01

10.04.01.02

10.04.01.03

lhe Company will determine the minimum number of employees by
category, qualifications by aircraft type and as regards valid
travel documents, with the maximum number being establIshed  through
discussion with the Union at the local level as required. All of
this will be advertised by Vacancy Notice.

Unless otherwise agreed to locally, a *Rotational List" will be
established From all qualified applicants. In the event that
insufficient bids are received. sufficient qualified employees will
be assigned, as required. to Fill the vacancies (mlninum).

The selection of individuals For a specific assignment will be II
Follows:

a) Where thefe are two (2) hours or more notice of Forecast
departure, the requirements will be Filled From employees on the
'Rotation List" in effect. Employees on wertlme  duty are not
eligible For such assignments, except for those working on their
regular days off who can be released from duty by the Company
without any replacement being required on an overtime basis.
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Yhere  there are less than two (2) hours notice of foreclrt
departure, the selection OF assignment will be Ijnitcd ta
empl~yeer  on the "Rotational List" who are on regular scheduled
duty. If there are insufficient such personnel, other qualified
employees on regular scheduled duty, will be canvassed and
selected. or assigned. as necessary. At the Dorval Base.
selection and assignment from the "Rotational Lists" will be
made from all applicable hangar formations in the care of DC-t%.
OC-9s. 8-741s. L-IOIls. 0.727s and 8-167s. Yhere personnel on
these Oorval Base "Rotational Lists" who are on regular duty
we insufficient. the additional requ~rementr  will be filled by
selection or assignment of qualified personnel on regular duty
within Aircraft Maintenance - Line. (In the case of categories
not permanently arslgned  to that formation, from all qualified
personnel an regular duty).

10.04 .Ol

10.04.02

10.04.03

.04

bl

c) If assignment of employees from the "Rotational List" becomes
necessary. the assignment order will be in the same sequence as
for normal rotation of the list.

If an employee Is inadvertently bypassed for an assignment, he will
be given first choice to the next similar assignment, regardless of
his position on the "Rotational List". subject to 10.04.01.03  a)
and b) above.

When employees are, by order of the Company, required  to engage in
field work away from their base statIon, they shall be compensated
for such work on the same basis as they were compensated at their
base station.

Time consumed in travelling will be compensated for on the same basis
as normal time worked at the base and in cares where an employee both
works and travels in any one (1) day (twenty-four (24) hours.
beginning at the start of his regular shift]. he shall be compensated
for the total of such time, provided that under no circumstances will
more than eight (8) hours be allowed far travelling in any one
twenty-four (24) hour period.

Uhere the required travel time of a particular assignment outside the
existing  Company route structure or as a result of Company route
expansion appears to be inadequate. the Company ulll review the
circumstances with the Union.

Tine spent writing at an airport, when the employee is unable to
travel as planned, will be considered as travelling time for the
purposes of this provision.
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10.05 RELIEF DUTIES

10.05.01 An employee who is assigned to assume the duties of an employee in a
higher classification, shall be paid at the minimum rate, subject to
the NOTE below, of the classification in which relieving, provided
that the durption  of such relief is for a period of at least one (1)
full work day or more. All paid periods of relief in a higher
cluslficatlon,  shall be accumulated toward the scheduled advancement
in pay within the clarrificrtlon  scale.

NOTE: In the event that such employee is holding laid-off status in
the classification to which assigned, or has previously served
in such classification In an acting capacity. he shall be paid
at the current rite for the position in the scale which he
previqusly  attained. In the event that such employee has
previously served the necessary time for a higher scale rate.
but did not receive the rate by reason of such service
terminating before payment became effective, he shall be
considered as having attained the higher rate.

10.05.02  Uhen relief is required at regular intervals in a higher
classification.  on a pre-planned  basis. to supply coverage in that
clatsiflcation  not provided by the established work cycle, it shall
be considered cycle relief. Cycle relief shall be paid for as of the
end of each month, at the difference between the employee's regular
hourly rate and the hourly rate of the classification in which
relieving, times the total hours of such relief.

10.05.03  Acting/Relief Assignments - Certificated Station Agent II.
Certificated Station Agent I and Certificated Load Agent

lO.OS.D3.01

10.05.03.02

lO.OS.D3.03

First consideration will be given in order of seniority (basic
clarriflcatlon)  to interested Station Attendants and/or Lead
Station Attendants holding a current Air Canada "Load Oirpatch
Certificate' endorsed for at least one type aircraft operating
through the station.

Secondary conrideratlan  will be given in order of seniority (basic
classification). to interested Baggage Agents, C~nvmifsary  Agents,
Cargo Customer Servlce  Agents and Telecomnunicationr  Agents holding
a current Air Canada "Load Dispatch Certificate" endorsed for at
least one type aircraft scheduled to operate through the station.

The method of selection of employees for such assignments in these
classifications  will be established locally in accordance with the
following  general principles.

a) The Company will determine the number of employees needed tq
meet operational requirements.

b) qualified Lead Station Attendants and Station Attendants will be
advised of the acting/relief requirements (number of temporary
vac~ncler).  by Vwancy  Notice or contacted in seniority order
(baste classification).
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c) As a secondary consideration and with a view to reducing forced
assignments. qualified Baggage Agents, Commissary Agents, Cargo
Customer Service Agents and Telecommunications Agents will be
eligible for selection to the extent of the unfilled vacancies.
In the event i Vacancy Notice is utilised. the "secondary
consideration' aspect will also be Included. otherwise qualified
employees will be canvassed in seniority order (barlc
classification).

d) The acting/relief requirement-wilJ.be  identified, coincidental
with the establishment of the manpower requirements (e.g.,
Winter Flight Schedule).

e) A *Rotational List" will be established in accordance with b)
and c) above and qualified employees will be assigned to the
extent of unfilled vacancies.

f) Employees selected and/or assigned. will be provided with
Certificated Lord Aqent lraininq  as required. This will include
the necessary enddirementr  to- meet bperational  requirements
(i.e., a minimum of one (1) endorsement less than the total
number of aircraft types scheduled to operate through the
station), as well as A.L.P.A.C.  Training.

fmployees  successfully completing the training will have their
names placed on a "Rotational List" III order of senlorlty  (barlc
classification) and the duration of the assignment will be one
(1) year.

Acting/relief requirements will be filled from employees on the
"Rotational List".

If assignment of employees from the *Rotational List" becomes
necessary, the assignment order will be in the same sequence ?,s
for normal rotation of the list.

.i) If an employee is inadvertently bypassed for an assignment, he
will be given first choice to the next similar assignment.
regardless of hlr positton  on the "Rotational List".

10.05.03.04  The acting/relief assignment(r) of a qualified  employee on the
'Rotational List". will not be terminated under circumstances where
such an employee Is provided with the necessary endorsements to
meet operational requirements (as per Paragraph .03(f)  above).
unless a more senior, fully qualified employee, is prepared  to
fulfil1 the entire requirement.

Any location experiencing acting/relief assignment difficulties
(i.e., insufficient volunteers to meet operational requirements),
should review their sltuatian  with the appropriate General
Chairman. in order to avoid the assignment of any employee who
"qualified' prior to April 3, 1918.
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10.05.04 Acting/Relief Assignments - Lead Station Attendant

10.05.04.01

10.05.04.02

i&Z ,,
/

i 10.05.04.03

‘,s’ I

10.05.04.04

10.05.04.05

10.05.04.06

10.05.04.07

The Company will determine the number of employees needed to meet
operational requirements coincidental with the establishment of the
manpower requirements of each flight schedule.

Employees will be advised of the estimated acting/relief
requirements (number of Acting Lead Station Attendants required),
in advance of such schedule changes (local notice).

Consideration will be given in order of seniority to interested
Station Attendants who have parsed the qualifying examinations
(Geography and Station Attendant Job Knowledge).

During the period of their acting assignment,  every effort will be
made to provide these employees with the Lead Station Attendant
Training Course.

A" individual with the basic qualifications who has turned down the
opportunity  to attend a Lead Station Attendant Training Course
during the prevlour  twelve (12) months, can be bypassed in the
selectlon  of individuals for relief assignments.

The acting/relief assignment of a fully qualified  employee
(Geography, Station Attendant Jab Knowledge and Lead Station
Attendant Training Course), filling such a requirement, will not be
terminated  unless a more senior "fully qualified"  employee is
prepared to fulfil1 the entire assignment (entire flight schedule).

An employee who has become "qualified"  (Geography, Station
Attendant Job Knowledge) will not be required tq perform acting/
relief assignments as a Lead Station Attendant. An employee who
has become "fully qualified" (Geography, Station Attendant Job
Knowledge and Lead Station Attendant Course) will be required to
perform acting/relief assignments as a Lead Station Attendant
during the period of one year following his becoming "fully
qualified", in situations where normal staffing processes do not
provide the required coverage.

10.06 THE RECORDING

Any minutes  shown to the employees:

a) Credit for shift premium or,

b) Credit or debit for overtime or undertime

will be subject to complete clearance each pay period.
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10.07 TIM CREDITS FOR NON-PRODUCTIVE TP,,,N,NG

10.07.01 Subject to the following exceptions. attendance at all Company
approved training classes, outside of scheduled working hours, shall
be credited on a straight time-Darll:-

/
a@

) All training taken in conjunction with a regularly scheduled
shift, will result in payment at time and one-half.

\
b) All training taken on a Statutory Holiday will result in payment

at time and one-half. (This IS not applicable If the employee Is
on a work schedule which includes additional days off in lieu of
Statutory Holidays).

c) Instructing is considered as time worked, therefore, if overtlme
scheduling is essential, such time will be credited at normal
premium rates.

d) Special training of less than one (1) week, taken on regular
. day(s) off, will be credited at time and one-half and In any event

will be subject to the following minimums.

i) A minimum credit of four (4) hours.
ii) Where the training exceeds four (4) hours, a minimum credit of

eight (8) hours.

10.07.02

10.07.03

10.07.04

10.07.05

10.07.06

Where the employee takes training during the hours of his regularly
scheduled shift, the training hours will be considered as ttme
worked; therefore. if the employee is also required to work overtime
on that sane day, the normal premium rates will apply to such
overtime work.

Where the employee takes training on his regular day off, the
training hours will not be considered as time worked; therefore, if
the employee is also required to work productively  on that day,
normal premium rates will apply only to such overtime work.

An employee's work schedule may be such that he can be assigned to a
classroom training course of one (1) week, without a change in
schedule. Under such circumstances, the individual will be
compensated at straight time for training  on regular day(s) off and
travelling time credits as applicable.

Assignments to classroom training courses of more than one (1) week's
duration involve a change in work schedule and with the exception of
t,me spent training on regular day(r) off, which is compensated at
straight time, employees will be compensated in accordance with
Article 10.01.06  and travelling time credits as applicable.

Shift Premiums will nut be paid for training tlie,  except where
training  is taken during the hours of employee's regularly scheduled
shift to which such premiums normally apply.
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IO.08 PAY CHEQUES

10.08.01 Underpayments  in a pay cheque due to a Company adminlstratlve  error.
which Is In excess of Fifty Dollars (SSO.00) "gross", will be
reimbursed within four (4) working days of Winnipeg Payrolls
receiving advice of such an underpayment.

10.08.02 Employee pay cheques will be deposited directly in an account
designated by the employee at any recognised  financial institution
within the territorial lfmits of Canada. The pay statement will be
sent via Canada Post to the address designated by the employee.

ARTICLE 11 - PROBATION

11.01  A new employee will not become a permanent employee until he has
completed a probationary period of twenty-six (26) weeks.

NOTE I: Where an employee is hired for term employment under Article
16.17  and released prior to the completion of twenty-six (26)

1

weeks and where the Company elects tu rehire the same employee
into the same classification withln  twelve (12) calendar months
from the date of the termination of the former assignment. then
such probationary period will be cumulative.

NOTE 2:

11.02 The Company reserves the sole right to make decisions regarding the
retention, transfer and rate of pay of a new employee. at any time during
the probationary period, but agrees to notify the Union of the action
being taken within fourteen (14) days following completion of the
probationary period.

11.03 A permanent employee transferring from one category to another in a
position covered by this Agreement (including transfers from one Branch
to another), will not become permanent in the now category until such
time LS he has completed a probationary perlad of eighteen  (18) weeks.

11 .04 In the event that an employee. referenced in Article 11.03,  does not
complete the probationary period, he will return to his former
category/classification and point. with all previously established
seniority, as referenced in Article 16.12.02. The Company will advise
the Union of such a situation within fourteen (14) days following
completion of the probationary  period.
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ARTICLE 12 - STATUTORY HOLloAvS

12.01  The following Statutory Holidays. or overtime credit, or equivalent tins
off by virtue of work schedules. which include additIOna  days off in
lieu of Statutory Holidays, will be granted to all employees covered by
this Agreement.

New Year’s oay
Good Friday
Victoria Day
St. John the Baptist Day
Canada Day
August Bank Holiday
Labour Day
Thanksgiving Day
Remembrance Qay
Christmas Day
Boxing Day

NOTE I:

NOTE 2:

New employees must be in the employ of the Company for at least
thirty (30) consecutive days, prior to a Statutory Holiday, to
be eligible for wch benefit.

Employees who have been absent from work. excluding vacation. in
excess of thirty (30) consecut,ve  days imnediately  prior to a
Statutory Holiday, will not be eligible for such benefit.
Interruption of this benefit will cease upon return to active
employment.

12.02 In the event that an employee's regular scheduled day off falls on one of
the above-listed Statutory Hqlidayr,  he may be assigned, In lieu of such
Statutory Holiday. an additional day off on the scheduled working day
either immediately preceding or following the Statutory Holiday. Under
circumstances where an employee is not assigned such a day off, he will
be credited with twelve (12) hours at straight time.

12.03.01

12.03.02

In the event that a Statutory Holiday(s) falls during an employee's
first fourteen (Id) days of absence due to sickness or injury, he
will be assigned, in lieu of the Statutory Holiday(s), an addltlontl
day(s) off on 4 scheduled working day(s), before December 3lst of the
same year. In the event that the day[s) cannot be assigned by
December 31rt. the employee will be credited eight (8) hours at
straight time in lieu of the holiday(s).

If a Statutory Holiday(s) falls during 4 subsequent period when WI
employee is absent due to long-term sickness (GOIP) or injury
(Uorkers' Compensstian/C.S.S.T.)  and provided he works at least one
(I) day in the calendar year within which the Statutory Holiday(s)
falls, he will be assigned a scheduled working day(s) off for each of
the Statutory Holiday(s) during this pwlod ;wi;h must nor::::
Imnediately following termination
Campensation/C.S.S.T.  and prior  to returning to work except as
provided for in Article 12.01.  NOTE 2.
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ARTICLE 13 - VACATIONS

13.01 Employees who have completed less than one (1) year :f continuous service
by tlecember  31st of each year, will be granted vacation leave with pay in
accordance with the following chart for each full month of continuous
service up to December 31st.

Full Calendar Calendar Days of
Months of Continuous Vacation With

Service PaV

NOTE: A full calendar month of service for vacatfon  purposes will be
credited if an employee commences Company service on the first
working day of the month, provided all days of the month, before
commencement of employment, are Statutory Holidays and/or regular
days off in the employee's work cycle.

Employees who have completed one (1) ye4r or more of contfnuous  service

Ol-
ox by December 3lst of each year, wfll be granted two (2) weeks [fourteen

(14) calendar days] vacatfon  with pay.

b-j--O3
Employees who have completed three (3) years or mire of contfnuous
service  by December 3lst of each year, will be granted three (3) weeks
[twenty-one (21) calendar days] vacation with pay.

Employees who have completed ten (10) years or more of continuous service

/f) - b q
by December Ilst of each year, will be granted four (4) weeks [twenty-
eight (28) calendar days] vacation with pay.

Employees who have completed eighteen (18) years or more of continuous
' service by December 31st of each year, will be granted five (5) weeks

1 a - O5 [thirty-five (35) calendar days] vacation with pay.

Employees who have completed thirty (30) years OP more of continuous

xo-ob service by Oecember  31st of each year, will be granted six (6) weeks
(forty-two (42) calendar days] vacation with pay.

Afective January 1, 1997, employees who have completed twenty-eight (28)
years OP more of consecutive service by Oecember  31, 1996, will be
granted six (6) weeks [forty-two (42) calendar days] vacation with pay.
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NOTE: An employee exercising bumping privileges, who is out of the employ
of the Company for a period of not more than thirty (30) clear
calendar days from date of lay-off, will not be considered as
having a break in service for purposes of calculatfng  vacation
credits.

13.02 The periods of vacation outlined in Article 13.01 will be exclusive of
Statutory Holidays which may occur during the vacatfon  period.

In the event that a Statutory Holiday(s) falls within an employee's
vacation period. the employee will have the option of:

a) Taking the day(s) In conjunction with the specific vacation period in
which the Statutory Holiday(s) falls;

b) taking the day(s) at a mutually agreed to time within the calendar
year after the Statutory Holiday(s) occurs.

In the event the compensatory day(s) cannot be granted by December 3lst
of the calendar year, the employee will be credited with eight (8) hours
at straight time.

13.03 An employee either on personal leave of absence or on laid-off status for
more than thirty (30) consecutive days, will have his vacation
entitlement. in the following year, reduced according to the following
formula.

The twelve (12) month calendar year wfll be reduced by one (1) month for
each complete unit of thirty (30) consecutive days of personal leave of
absence or lay-off. This number will then be multfplied  by the
employee's annual vacation entitlement (i.e., l4/12 for two (2) weeks;
21/12 for three (3) weeks; 28/,2 for four (4) weeks; 35/12 for five (5)
weeks and 42/12 for six (6) weeks) to arrive at the number of calendar
days vacation to be granted.

13.04 Vacatfons  will be taken at such times as the services of the employee can
be spared.

NOTE: Every effort will be made towards grtntfng  vacations In the sunrner
months to as large a number of employees as possible, within the
limits imposed by the need to maintain efficient operation of the
Company. It is recognfzed  that it 1s not possfble  to establish
standard formula for vacations, which would be applicable to a
whole department since, while it would still be necessary  to spread
vacations evenly throughout the year under some conditions, such is
not the t?.se at all bases and stations and in the latter cases, the
peak work loads do not occur necessarily at the same time of the
year. The only logical and equitable manner to establtsh  vacation
schedules is to discuss the matter at each point on the basis of
the 1001 condittons  at that point.
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13.05 Employees with two (2) or' three (3) weeks vacatir,o credits, may elect to
split their vacation (In weekly increments) into two (2) periods.
Employees with four (4) and five (5) weeks vacation credits, may elect to
split their vacation into three (3) periods. Employees with six (6)
weeks vacation credits, may elect to split their vacation into four (4)
periods. The method of selection for the first period of vacation, will
be in accordance with Article 13.06.  Selection of the second period will
be determined after all employees have indicated their first choice.
Selection of the third period will be determined after all employees have
Indicated their second choice. Selection of the fourth period will be
determined after all employees have indicated their third choice.

NOTE: Employees may elect to split their vacation entitlement into weekly
increments, provided that the employee's work schedule has regular
fixed days off and that backfill, If required, comes from a work
schedule that does not require a change in regular fixed days off
of the relief employee.

The determination of the number of weekly splits will occur
annually, prior to vacation schedules being established.

Vacation guide charts established for various shift schedules are based
upon the principle, that by granting vacation in conjunction with Regular
Days Off (R.0.0.'~) and permitting employees to split their vacation
entitlement into weekly increments. the total number of working days
cannot exceed the number of working days involved, had the employee taken
the entire vacation entitlement at one tine.

13.06 Management shall provide lists and the employees shall be required to
indicate their preference for vacation periods, in sufficient time ta
permit posting of approved vacation lists by December 15th of the year
preceding that in which the vacation will be taken. Such preference
shall be granted on the basis of the last permanent Company starting
date. After vacation periods have been established, they will not be
altered without mutual agreement by the Union and the Company.

NOTE: In the Oorval Base Cafeteria, the periods available for vacation
during a calendar year shall be posted at least two (2) months in
advance of the first vacation period. Employees shall indicate
their preference and shall be assigned vacations in order of
Company service. Once established, vacation perlods  will not,
unless due to the requirements of the service, be altered without
mutual agreement by the Union and the Company.

13.07 Employees terminating employment with the Company for any reason, or
laid-off (with the exception of those exercising bumping rights), will I
receive pay for accrued vacation. In the case of an employee whose
continuous service qualifies him for two (2) or more weeks annual
vacation entitlement, any part year vacation  pay will be calculated by
multiplying the number of full calendar months service in the part year
by either 1402, 21/12. 28/12. 35/12 or 42/L2, for either 2. 3. 4, 5 or
6 weeks respectively, of annual entitlement, to arrive at the number of
calendar days to be paid. The date of separation will not be extended
beyond the date of actual termination of employment.

I
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Under circumstances where a" employee with an outstanding vacation
entitlement is placed on GOIP during a calendar year and does not return
to work during that year, the employee will be given the option of
either:

a) Deferring the outstanding vacation, which must be take", imnedlrtely
following termination of GOIP and prior to returning to work. or,

b) Being placed an "vacation" for the outstanding period prior to
December 31st, in order to receive normal pay and extend the benefit
period.

NOTE: For employees in the Dorval Base Cafeteria, under circumstances
where an employee with an outstanding vacation entitlement Is
placed on GDlP or Workers' Compensation during a calendar year and
does not return to work during that year, the outstanding vacation
will be deferred and must be taken immediately following
termination of GOIP OP Workers' Compensation and prior to returning
to work. Should the employee elect not to take this outstanding
vacation, he will be credited with a straight  time payment for the
days involved.

If a" employee is absent from work, due sickness or Injury. for a clear
calendar year, he shall not be entitled to vacation credits he would have
normally taken in that year.

Example:

Employee is injured November I, 1989 with no outstanding vacation for
the year 1989,  employee returns to work February IS. 1991. Said
employee will not be entitled  ta vacation credits far the year 1990,
however he will be eligible for his normal vacation credit in 1991
based on Article 13.01.

13.09 Advance pay, when going on vacation, is available provided the following
criteria is met.

a) At least two (2) consecutive weeks vacation is being taken.

b) Application is made I" writing over the employee's signature at least
two (2) weeks prior to the last authorizad  pay day before procaeding
on vacation.

;it,:;;hod  of entitlement, payment and recovery of the advance will be as

a) Advance payment will be made on the basis of fifty percent (50%)  of
the employee's basic bi-weekly/monthly  gross salary for each pay day
during the vacation period and will be paid on the last pay cheque
that is received prior to the start of the vacation.
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b) Recovery of the total amount of advance vacation pay, will be
deducted from the first pay cheque received upon return from vacation
or, in the case of three (3) or four (4) weeks vacation, from the
next two (2) pay cheques.

11.10 The mathod  of determining vacation entitlement under circumstances where
rn employee swltches  from a 5/Z to a 6/3 type work schedule or vice versa
after approved vacation lists are posted (ArtGzle  13.06).

When an employee has not taken any vacation. the vacation entitlement
will be assigned  based on the number of working days provided for by the
employee's work schedule (appropriate Vacation Guide Chart) In effect at
the time the first vacation period commences.

When an employee has taken a portion of earned vacat,ion  on eithe,: a 5/2
;;r&type  work schedule, the vacation entitlement ~111 be determlned  as

b)

Four (4) weeks vacation entitlement and employee works a standard 5/2
work schedule, the total working days vacation entitlement is twenty
(20). Lmployee  takes one (1) week of vacation and changes to a 6/3
type work schedule which results in twenty (20) working days minus
five (5) wprking  days for a total of fifteen (15) working days
v*c*tion  remaining.

Four (4) weeks vacation entitlement and employee works a 6/3 type
work schedule, the total working days vacation entitlement is
nineteen (19). Employee takes one (1) week of vacation and changes
to a 5/2 work schedule which results in nineteen (19) working days
minus six (6) working days for a total of thirteen (13) working days
vacation remaining.

ARTICLE 14 - LEAVE OF ABSENCE

14.01 Leave  of Absence - Esneral
5’6 i s“?-

I
14.01.01 When a leave of absence Is granted. the employee shall retain his

seniority rights. However, should he engage in other employment
while on his leave of absence, he shall lose his seniority rights
unless special permission has first been obtained from Labour
Relations and the appropriate General Chairman.

14.01.02 The terms of the permission must be in writing, a copy of which will
be given to the Union.

14.02 Larva of Abrenca - Parsonal

14.02.01 Consistent with the manpower requirem&ts,  an employee, upon written
request through his innediate  Supervisor, may be granted leave of

absence  T
pay for a period not to exceed ninety (90) days.

This perlod  may b extended by mutual consent of Labour Relations and
the appropriate General Chairman.
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14.03.01

14.03.02

14.03.03

14.03.04

14.03.05

14.03.06

14.03.07

Leave of Absence - Natemity
Maternity Leave - A leave of absence without pay shall be granted to
employees in accordance with the following.

Every employee with six (6) months of continuous  service shall be
granted a maternity leave In accordance with Articles 14.03.02
through 14.03.07.

The employee must request maternity leave in writing, accompanltd  by
a medical certificate.  certifying pregnancy and specifying the
estimated date of her confinement,  four (4) weeks In advance of the
date such leave is desired. The request will also indicate the
length of leave intended to be taken.

Maternity leave shall consist of a single period not exceeding 5ga
nineteen (19) weeks if confinement occurs on or before lhe data
specified in the medical certificate, 01 a single period of ninrtran-
(19) weeks plus an additional pertod equal to the period between the
date specified in the medical certificate and the actual date of

o\q

confinement OCCUIS  after the date specified in the Ndical
certificate.

tlatemity  leave may co?mnence no earlier than eleven (11) weeks
preceding the date specified  in the medical certificate. except upon
agreement between the employee and the Company, supported by a
medical  certificate.

Reference herein to a medical certificate  shall mean a CertlfiCate
signed by a qualified medical prtctltioner  chosen by the employee.

Every employee who intends to take or is on maternity leave shall
give at least four (4) weeks notice. in writing.  of any change in the
length of leave intended to be taken.
An employee returning from en authorised  maternity leave shall be
returned to her former positlon  or to a comparable position In the
same class(fication.  subject to Article 16.

14.04  Leave of Absence - Child care Responsibilities

Child Care Leave - A leave of absence without pay shall be granted to
employees in accordance with the following.

14.04.01 Every employee with six (6 months of continuous service. who has or
will have the actual care an cusTVdy  of a new-born child, shall be
granted a child care leave in accordance with Articles 14.04.02
through 14.04.07.

14.04.02 The employee(s) must request chfld care leave in writing at least
four (4) weeks in advance of the date such leave is deslred.
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14.04.03 The request must specify the desired  date the leave will cpmmence  and
terminate.

14.04.04 The leave will consist of a period not exceeding twenty-four (24)
weeks commencing as the employee(s) elects in accordance with
14.04.04.01  and 14.04.04.02.

14.04.04.01  In the case of a female employee:
- - -

a) On the. expiration of her maternity leave,
b) on the day the child is born, or
c) on the day the child comes into her actual care and custody.

14.04.04.02  In the case of a male employee:

LO
a) On the expiration-of  any leave of absence taken in respect of

the child by L female employee. or

3 b) on the day the child is born. or
c) on the day the child comes into his actual care and custody.

14.04.05 Every employee who intends to take or is on child care leave. shall
give at least four (4) weeks notice. in writing. of any change in the
length of leave intended to be taken.

14.04.06 If two (2) employees are involved, the aggregate amount of child care
leave, in respect of the birth of any one child, shall not exceed
twenty-four (24) weeks.

14.04.07 An employee returning from an authorized  child care leave, shall be
returned to his former position or ta a comparable position in the
same classification, subject to Article 16.

14.05 Leave Of Absence - Adoption,

Adoptlon  Leave A leave of absence without pay shall be granted to
employees in accordance with the following.

14.05.01 Every employee with six (6) months of continuous service will be
granted an adoption leave in accordance with Articles 14.05.02
through 14.05.06.

14.05.02  Upon receipt qf notice as to the effective date of adoption. the
employee will advise the Company, in writing, stating the desired
date the leave will commence and terminate and provide a copy of
documentation associated with the adoption.

(Jo&.05.03
The leave will commence on the day the child comes into the
employee's care and will consist of P period not to exceed twenty-
four (24) weeks.

14.05.04 Ealoyee who intends to take OP is on adoption leave. shall
give at least four (4) weeks notice, in writing, of any change in the
length of leave intended to be taken.



14.05.05 If two (2) employees are Involved. the aggregate amount of adoption
leave. in respect of the adoption of any one child. shall not exceed
twenty-four (24) weeks.

14.05.06  An employee returning from an autharized  adaption leave shall be
returned to his/her former position or to a comparable position in
the same classification subJect to Article  16. 63&

14.06 Leave of Absence - Bereavement
- -

I
14.06.01 When L death occurs in the immediate family of an employee, the

employee shall be entitled to bereavement leave of four (4)
consecutive calendar days. This leave includes both working and non-
working days. If the employee has completed three (3) consecutive
months of employment, this leave ~111 be with pay.

Bereavement leave will normally commence on the day immediately
following  the death. SubJect to prior approval of the Company, this
leave may be deferred to Include the funeral should the funeral not
take place within the four (4) days immediately  following the death.

14.06.02 Definition "Immediate Family': Includes the spouse Of the employee
and the following relatives of either  the employee or Spouse
(including common-law spouse): Son, daughter, parent, grandparent,
grandchildren, sister.  brother and including other relatives residing
with the employee.

NOTE: The conditions  of ellgibillty  Of a common-law spouse are the
same as those which apply under the Company's Fre? and Reduced
Rate Transportation program (refer to Publication 715, Chapter
3 for details).

14.06.03 In unusual circumstances. where the deceased is not a member of the
immediate family (e,g,, guardIan. step-parents). bereavement leave
will be at the discretion of the Cowany.

ARTICLE 15 - ON COWANY  SERVICE TRANSPORTATION

15.01  On Company service transportation will be allowed in accordance with
provlrionr  in the Company Regulations  Manual.
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ARTICLE 16 - SENIORITY

16.01 Principle

16.02

16.03

16.04

16.05

Seniority shall be bared upon the principle  of preference consideration
for employees with long service.

Recognltton
The principle  of seniority will be recognlzed  as applicable in accordance
with the provisions outlined under:

a) Uork Categories
b) Classifications
C) Point Sen~orlty
d) Division Sentority
e) system seniority

Privileges

Seniority, ?.I governed by the provisions of this Article, shall be a
flqor  in:

a) Advancement or Promotion 0,
b) Transfers J-1 (x,b,d-te
cl Reduction in Forcer5,
d) Recall after Lay.off h

__._. __-_I--

eJ Bumping *s I result of Lay-off e I

cstegorisr

Seniority shall be recognized  In each work category, outlined in Artlcler
4, 6. 6 8 and shall be applicable within that category. regardless of
work location or assignment. subject to the provisions of Section 16.10
of this Article. Seniority  shall be non-transferable from one category
to another.

Clarsifications

Seniority shall also be recognised  and applicable in each classlfic?.tion,
except in the Junior Mechanic and Learner Classifications. (Seniority (n
these classifications is outlined in Article 16.07).



_ 76 _

16.06 seniority Dates

16.06.01

16.06.02

16.06.03

Unless otherwise  provided by this Article, e seniority date. once
asteblished  by the provisions of this Agreement, crnnot  be changed,
eltered  or removed, except as e result of:

I) Reslgn,tlOn
b) Oircherge  for just cause
c) Services dispensed with
d) Desertion of service
e) Retirement on pension
f) Permanent dew&ion es e result of dlsciplin~ry action or leek of

ebllity
g) Failure to regain either permanent or term employment with the

Company within five (5) or sore yews [sixty (60) consecutive
nurnths), while on laid-off status.

h) Seniority list changes or corrections in accordance with this
Article.

I) Employee requested demotion
j) Oaclinetion  of real1 to rbove basic clarsificetlon et point of

lry-off.

Employees hired for term employment shall not establish seniority in
the clrrsiflcation  concerned. In ceses where such employees become
permanent, they shall receive full seniority for the total time
employed in such classification. provided that service is unbroken in
this classification.

NOTE 1: for employees in the Dorval Ease Cafeteria, no seniority
credit  will be given for time served as a cesual employee.

NOTE 2: There shell be no seniority date granted to eny permanent
employee for any acting assignment. If such an acting

1

assignment is later made permanent, the applicable seniority
dete will be effective only es of the date of the permanent
rsrignnwlt.

Permanent employees who accept temporary  assignments to positions
above and beyond the scope of this Agreement, shell continue to
4ccr"e  seniority within the category end clessification  for e total
of twenty-six (26) weeks within eny calender year. Under
circumstances where an accumulation of temporary esslgnments  exceeds
twenty-six (26) weeks, no additional seniority shell be accrued
during the calendar year while on such esrignments.

NOTE: Non-eccruel  of seniority will not be epplicable  to Treining
Instructors end assignments involving introduction of new type
;;r;;l,';  end employees working under the provisions of Article

. . .

a) Twenty-six (26) weeks within eny calender year will be
administered on the basis of &!~a1  hours uorkep.  i.e.. forty (40)
hours equals one (1) week. one thousand end forty (1.040) hours
equels  twenty-six (26) weeks.
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b) Actual hours worked includes overtime hours worked but excludes
undertime. vacation, leave of absence, illness and Statutory
Holiday credits.

c) Non-accrual seniority adjustments for temporary assignments to
positions above and beyond the scope of this Agreement, will be
affected es a result of an accumulation of hours in excess of one
thousand and forty (1.040)  hours.

dl An individual's seniority date(s) will be adjusted by one (1)
calendar day for each eight (6) hours worked in excess  of one
thousand and forty (1,040) hours.

. Employee accumulates 1,095 hours
- Employee allowed 1,040 hours
. Excess hours 55 hours
. Number of non-accrual days is equal to 55 + 6 - six (6)

calendar days.

Original Adjusted
Senioritv  Dates Senioritv Date%

Station Attendant Mar. 20, 1975 Mar. 26, 1975
Lead Station Attendant Sept. 6, 1977 Sept. 14, 1977
Station Agent I Nov. 13, 1981 NOV. 19. 1981

Mechanic
Lead Mechanic
Shop Inspector

Apr. 27, 1965 May 3, 1965
Feb. 13, 1975 Feb. 19. 1975
May 26, 1980 June 1, 1980

NOTE: Non-accrual seniority adjustments will be made annually in
accordance with the provisions of Article 16.16.

16.06.03.01 In the event an individual, promoted to a management position above
and beyond the scope of the Agreement, reverts to a classification
covered by the Agreement in which he holds seniority, his seniority
date(s) will be adjusted es follows.

a) The date of promotion, plus twenty-six (26) weeks, or
August 3, 1971,  whichever is later, will establish the date to
which seniority is accrued.

b) The number of calendar days involved in the "non-accrual" period
will be established by calculrtinq  the number of days from the
date established by a) above, to the data that individual
reverts to a classification covered by the Agreement.

c) The previously esteblirhed  seniority dates will be adjusted to
reflect the number of calendar days involved in the "non-
accrual' period.

d) The individual's name will be entered on the seniority list in
accordance with the adjusted date(s).



16.06.04 In determining seniority of employees with equal seniority, the
following procedures will be used and seniority position shall be
established immediately. A decision can be made by the application
of the following steps in the order written.

a) Compare length of service in the category.

b) Compare total length of service in the branch In classifications
covered by this Agreement.

c) Compare total length of service In classification covered by this
Agreement.

d) The last three (3) digits of the employee number, backwards. with
the lowest number ldentifylnq  the more senior employee (000 being
the lowest possible number).

e) In ceses where the above factors will not determine the position
on the Seniority List, the position will be jointly determined by
the Company and the General Chairmen.

NOTE 1: To determinew;y  sehnaivcerity sequence  of employee;e;;;;eequal
seniority pr.?vlo"s Company in
classifications covered by the Agreement, the provisions, es
outlined in a), b) and c), will be applied to such previous
service.

In ceses where en employee's previous Company service was in
a position not covered by the Agreement, the tctal length of
previous service will be used.

NOTE 2: The procedure used in calculating both previous and
continuous Company service in classifications covered by the
Collective Agreement. in determining the sequence of
employees with equal seniority, is the following:

aI FULL.JIHE  SERVICE is calculated by adding the total
number of days in a period of service where one day
equals one day of service.

bl PART-TIME SERVICE is calculated by adding  the total
number of days in I period of service and dividing  the
sum by two (2), for service accrued up to and including
February 22, 1989.  EFFECTIVE FEBRUARY 23, 1969.  PAAT-
TIME SERVICE will be calculated es in the process
described in "a" above for FULL-TIME SERVICE.
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&J&gJ

SENIORITY PREVIOUS SERVICE mc

EMPLOYEE A 89/01/13/01 SEPT IO/87  TO JAN 3/88 P/T 126/Z - 63
JAN 4/B TO MAY 22/88  F/T 139
MAY 23/88 TO MAR 06/89 P/T 276/Z - 138 + 12*
MAR 01/09 TO DATE F/T PERM _..

TOTAL: 352 days

EMPLOYEE B 89/01/13/02 SEPT la/87 TO MAR 23/88 P/T 205/2 - 102.5
MAR H/88 TO MAY 22/88 F/T
MAY 23/88 TO MAR 06/89 P/T 276/2 - 12 + 12*
MAR OJ/89 TO DATE F/T PERM __-

TOTAL: 312.5 days

* EFF FEE 23/89 A DAY FOR A DAY

16.07 Technical Operations Branch I

Employees hired in 01' assigned  to basic classifications (including Junior
Mechanics or Learners hired or assigned on or after June I, 1969) will be
granted seniority on a day-for-a-day basis, the seniority date being that
of permanent entry into the classification concerned. In the case of a
new employee whose probationary period was satisfactory, the date will be
that of hiring.

Employees hired in or assigned to classifications above that of Mechanic
will. in addition, be credited with equal seniority In all lower
classifications down to and including Mechanic, provided that seniority
is not already established in such classifications. The seniority date
established in the lower classificatians,  in accordance with this
paragraph, shall be the date of permanent entry into the higher
classification.

Employees hired as Junior Mechanics or Learners will have their name
entered on the Seniority list and upon being classified as Mechanics,
establish a Mechanic seniority date.

NOTE: Seniority for time served as a Learner and/or Junior Mechanic,
shall be credited on the basis of two (2) days for every five (5)
days served prior to June 1, 1969, the "Seniority Oate" adjusted
accordingly and an a day-for-a-day basis thereafter.

16.08 Airport I cargo Operations Branch I

Employees hired in or assigned to class!fi+lons  i,n the Airport b Cargo
$w;tions  Branch, will be granted senlonty credit  an a day-for-a-day I

, the seniority date being that of permanent entry into the
classification concerned. In the case of a new employee whose
probationary period was satisfactory, the seniority date will be that of
hiring.
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16.10
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Employees hrred or assigned to classifications above that of Station
Attendant will, In addition, be credited with equal seniority  in the
basic classification provided that seniority is not already established
In such classification. The seniority  date established in the basic
classification, in accordance with this paragraph, shall be the date of
permanent entry into the higher classification.

Purchasing I Supply Branch

Employees hired in or assigned to classifications in the Purchasing h
Supply Branch, will be granted seniority credit on a day-far-a-day basis,
the seniority date being that of permanent entry into the classification
concerned. In the case of a new employee whose probationary period was
satisfactory, the seniority date will be that of hiring.

Employees hired in or assigned to classifications in Stock Handling
categories above that of Stockkeeper will, in addition, be credited with
equal seniority in all lower classifications  down to and including
Stockkeeper, provided that seniority is not already established in such
classifications. The seniority date is established in the lower
classifications. in accordance with this paragraph, shall be the date of
permanent entry into the higher classification.

scope Of Seniority

Seniority privileges within each category and/or classification, will be
governed as follows for each branch.

16.10.01 Technical Operations Branch

a) 'Point' Seniority  privileges will be recognized  and applicable
only at the Point where presently employed with respect to all
employees for the first two (2) years service In a category and
all employees in the Learner 1 to Junior Mechanic 4 (inclusive)
classifications.

Tlivislon' Seniority privileges  will be recognised  and
applicable only within that Seniority Division, as outlined in
Article 4.01 and as determined by the point where presently
employed, with respect to all employees upon completion of two (2)
years service in a category. excluding employees in the Learner 1
to Junior Mechanic 4 (inclusive) classifications.

*System"  Seniority privileges will be recognired  and applicable
on the System with respect to all employees upon completion of
five (5) years service in a category, excluding employees in the
Learner 1 to Junior  Mechanic  4 (inclusive)  classifications.

16.10.02 Airport and Cargo Operations Branch

a) 'Point" - Seniority privileges will be recognired  and applicable
only at the Point where presently employed with respect to all
employees for the first two (2) years SWVICB in a category.



b) 'Division" - Seniority privileges will be recognized  and
applicable only within that Seniority  Division, as outlined in
Article 6.01 and as determined by the point where presently
employed, with respect to all employees upon completion of two (2)
years  service in a category.

c) 'System" - Seniority privileges will be recognized  and applicable
on the System with respect to all employees upon completion of
five (5) year* Iervice in a category.

16.10.03 Purchasing 1 Supply Branch I

a) "Point" Seniority privileges will be recognised  and applicable
only at the Point where presently employed with respect to all
employees for the flat two (2) years service in a category.

b) "Division" - Seniority privileges will be recognired  and
applicable only withln  that Seniority Division, as outlined in
Article 6.01 and as determined by the point where presently
employed. with respect TV all employees upo? completion of two (2)
years service in a category.

c) "System" - Seniority privileges will be recognised  and applicable
on the System with respect to all employees upon completion of
five (5) years service in a category.

16.10.04 Dorval Base Cafeteria Seniority privileges as defined in this
Agreement will be recognized  and applicable  within the Cafeteria, Air
Canada Base, Dorval.

16.10.05 Where an employee transfers from one category to another, as a result
of a successful appl?cation  to a bulletIn.  scope of seniority (i.e.,

1

Point. Division, or' System) will be based on total service in the
categories involved.

16.11 Promotions

16.11.01

/“-J+dl

I
16.11.02

16.11.03

16.11.04

Permanent promotions referenced in 16.11.10  below, shall be
bulletined in accordance with the published "Promotional Bulletins
andvacancy Notices" as approved by the Union.

Copies of the bulletins and bids in reply thereto Shall  be supplied
to the Un~oo.

It is agreed that the Company ~111 make promot?ons  and fill vacancies
from the ranks of permanent employees whenever practicable.

Employees working in a lower classification  due to exercising bumping
privileges are eligible to bid on any Promotional  Bulletin addressed
to that classiflcatian. provided they do not currently hold a
seniority date in the position being advertised.
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16.11.05 In the selection of employees for unscheduled advancement 01'
promotion, decision shall rest with the Company provided that. in the
ease of employees with equal ability, the employee possessing the
greater seniority shall receive the preference, such selections being
made in consultation with the Union.

Under circumstances where the Company requires an understandIng  with
respect to any special criteria in order to be considered eligible
for selection to a subsequent Promotional Bulletin. the matter will
first be discussed at the Headquarters Level. lhe objective of such
a meetfng  is to obtain Union approval and to ensure that all
employees are aware of the special criteria.

16.11.06 An employee selected for reassignment or promotion will be given a
reasonable length of time in which to prove his capabilities in the
new assignment.

16.11.07 Permanent employees promoted ot' asslgned  to management positions
above and beyond the scope of this Agreement. on a permanent basis.
shall contrnue  to accrue seniority wlthln the category Classification
for IIX (6) months from date of promot!on  but shall not accumulate
any additional seniority  thereafter.

These employees wll be held on d non-accrual seniority list for a
perjod of twelve (12) months and then shall forfeit all seniority
from his category(s)/classiflcation(s).

Note: Effective  (date of ratiflcatlon),  any employee who is already
on a non-accrual list will remain for d perlad cf thirty-six
(36) mcnths, then shall forfeit all seniority  from his
category(s) / classification(s).

Such sen,onty shall be effective  only 1" the event the employee is
assessed as unsu,ted  for the assignment or ,I subsequently declared
surplus to requirements.  In either event. the Company may require
the employee to revert to:

a) Any above.basic  classlflcatlon  in which seniority  is established.

b) the basic classlflcat~an  in which  the employee holds senlorlty.

The reversion may occur on a Pornt. D~vlslonal,  or System basis
dependent upon the employee's length of service  (reference Article
16.10).

An employee required  to revert to a lower classification  while
holding seniority in a higher classiflcatlon  shall be conrldered  on
laid-off status with recall pr1v11eges  t o any above-bas,c
classifications in which he holds seniority

Within  the first twelve (12) months of promotion, such employees may
request to return ta their farmer category sub]ect  to a permanent
vacancy  being available.
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16.11.08  An employee advanced or promoted subsequent to the advancement or
Promotion of a less senior employee will not, under any
cfrcumstances,  become senior in new classification to employees
Previously advanced or promoted due to greater ability.

16.11.09 An employee who is again promoted to a classification from which he
has previously been permanently demoted because of lack of ability or
disciplinary action shall establish a seniority date coincidental
with the date of latest permanent entry into classification.

16.11.10 Promotions to above-basic classifications covered by this Agreement
will be advertised on a System basis within each Branch and including
those stations where employees are on assignment from a supply point
wlthin  Canada. To be eligible for consideration for promotion, an
employee must:

a) Within a Seniority Division - have completed two (2) years of
service in the category as of the closing date of the Promotional
Bulletin, and

b) On the System . have completed five (5) years of service In the
category as of the closing date of the Promotional Bulletin.

NOTE: Where an employee transfers from one category to another as a
result of a successful application to a bulletin, scope of
seniority (i.e., Paint, Olvirion,  or System), will be based on
total service in the categories involved.
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16.11.11 Action rtgardIng employees *ho decline promtion

request to withdraw
his bid must be post-
marked prior to
closing date of
Bulletin to avoid
penalty.

Bulletin closed? I
I

NO

Has the Notice of
Selection been
issued?

YES5=

Employee's written
request to decline a
promotion must be
postmarked prior to
the date of issue on
the Notice of

NOTE: If the employee withdraws. the next most senior qualified applicant will be selected



16.11.12  The finalisation  of Selection to Promotional Bulletins or Vacancy
Notices will commence ?.t Second Level.

16.11.13 Employees on laid-off status and not In the permanent employ of the
Company are eligible to bid on Promotional Bulletins. Employees
wishing to receive copies of Promotional Bulletins shall so indicate,
in writing, to the Vice President of his Branch at Montreal, with a
copy to his local Manager, his Union Regional Committee and District
Ladge 148 at Montreal.

NOTE: Employees who are successful candidates to a Promotional
Bulletin will forfeit all active recall privileges.

16.11.14 Employees on GOIP or Worker's Compensation will be eligible for
selection to a Promotional Bulletin provided:

a) The employee has indicated, in writing to the Company (copy the
local Union), his desire to be advised of Promotional Bulletins or
Vacancy Notices (involving promotions) during such absences.

b) The employee has provided the Company with the appropriate  address
for forwarding such notices.

c) The employee has passed the necessary qualifying exams.

d) The employee has been declared medically fit to perform the work.

e) The selection assists in rehabilitation and is consistent  with the
seniority of the individual involved.

f) The availability of the employee.

g) Physical limitations and effect of possible relocation, etc.

Under circumstances where an individual on Uorker's  Compensation,
long term GDIP or Leave of Absence account illness, is considered
acceptable and is immediately available to fill a position, the
details ~$11 be provided to Headquarters for a decision at the Third
Level of the Grievance and Discipline Appeal Procedure.

16.12 Transfers

16.12.01 Permanent employees transferring at Company request fromone category
to another, shall retain and continue to accrue seniority
indefinitely in the category classification from which transferrlng,
providing that such transfer is within the same Branch and further,
providing that such transfer is the result of a successful
application to a bulletin.
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Such seniority, as is retained in a previous category, under
this provision, shall be effective  only in the event that a
laid-off employee is unable or does not elect to bump in his
current category at another point and is unable to bump down
I" that category at the point of lay-off. In such
circumstancer,  the employee affected will be consldered  as
being set back at the latter point to the highest
classification in which he holds seniority in the previous
category and the resultant staff processed in accordance with
Articles 16.14 and 16.15 as necessary.

16.12.02 Except as covered in 16.12.01 above, employees permanently
transferring from one category to another, in a position covered by
this Agreement (including transfer from one Branch to another), shall
continue to accrue seniority within the category classification from
which transferred for six (6) months from date of transfer but shall
not accumulate any additional seniority thereafter. Non-accrual
seniority retained under this provision is limited to the category of
"wst recent transfer.

NOTE: Seniority which is retained and accumulated as P result of
laid-off status. is excluded from this provision.

Such seniority shall be effective only in the event that a" employee
is unsuccessful in completing the probationary period  or is
subsequently laid-off and is unable to retain employment by bumping
within the current category.

Employees may request to return to their former ca'.egory;  such
transfers are subject to a permanent vacancy being avatlable.

16.12.03 Employees permanently transferring between the Technical Operations,
Airport & Cargo Operations and Purchasing h Supply Branches to
management positions above and beyond the scope Of this Agreement,
shall continue to accrue seniority within the category classification
from which transferred for six (6) months from date of transfer but
shall not accumulate any additional seniority thereafter.

These employees will be held on a non-accrual seniority list for a
period of thirty-six (36) months and then shall forfeit all seniority
from h1s category(s)/classification(s).

Such seniority shall be effective only in the event the employee is
assessed as unsuited for the assignment or is subsequently declared
surplus to requirements. In either event, the Company may require
the employee to revert to:

a) Any above basic classification  in which seniority Is established,
or

b) The basic  clarrlfication  in which the employee holds seniority.
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The reversion may occur on a Point. Divisional. or System basis
dependent upon the employee's length of service (Reference Article
16.10).

An employee required to revert to a lower classification while
holding senlarity  in a higher classiflcatlon  shtill be considered on
laid-off status with recall privileges to any above basic
classifications In which he holds seniority.

Within the first twelve (12) months of the promotional transfer, such
employees may request to return to their former category, subject to
a permanent vacancy being available.

16.12.04 Employees permanently transferring between the Technical Operations,
Airport 6 Cargo Operations and Purchasing Branches In classifications
above and beyond the scope of this Agreement, will retain previously
established seniority  for a period not to exceed six (6) months. At
the expiration of six (6) months, the employee must return to the
previous category and/or classification or forfeit all seniority
privileges.

Within the first six (6) months of the transfer, such employees may
request to return to their former category subject to a permanent
YXIIICY  being available.

16.12.06  Employees permanently transferring from the Technical Operstlons,
Airport 1 Cargo Operations ot' Purchasing h Supply Branches to any
other Branch or to a non-management position within any of the
aforementioned Branches, shall retain their seniority  wlthln the
classification and category from which transferred for a period not
to exceed six (6) months. At the expiration of six (6) months, the
employee must return to previous category or forfeit all seniority
privileges therein. The ability to return is subject to a permanent
vacancy being available.

16.12.06 Permanent employees transferring on a permanent basls  from either one
point ta another, within a Seniority Division or from one Seniority
Division to another, will carry all previously established seniority
dates to the new point and/or Division.



16.12.06.01  Action regarding employees *ho decline requested transfers

transfer in
accordance with
his transfer
request.

I
actioned  upon
receipt of letter
from employee and
employee will be
ineligible for
transfer  for a
period of one (1)
war from the
&t.arked  date 01
the employee's
letter.

n
as trans-
ferred and

i I

ineligible
for trms-
fer for
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16.12.07  An eilployee desiring  to transfer from:

a) One category to another
b) One point and/or  division to another
c) One Branch to another

shall so indicate in writing, by use of the ACF7326,  ta the
appropriate Labour Relations Office at Montreal with a copy to his
local Manager and to his Union Regional Committee. 7" be eligible
for consideration. the request for transfer must be postmarked at
least thirty (30) days prior to the vacancy becoming available on a
permanent basis. Each request for transfer, including copies, must
be forwarded by Canada Post and will be considered active for a
period of one (1) year followlog  which it will be necessary for any
employee, still desiring a transfer, to agal" submit a request in
writing

NOTE 1: Employees permanently transferring under the provisions of
this paragraph, will be Ineligible for transfer for a period
of one (1) year from date of transfer.

NOTE 2: Employees on laid-off status not in the permanent employ of
the Company are eligible for transfer.

NOTE 3: Employees erployed  in the Company and holding laid-off
status in any classification(s)  are eligible  for transfer In
such classification(r).

NOTE 4: Employees accepting transfers will forfeit all active recall
privileges.

EXCEPTION I: If a transfer involves a change of category and the
provIsions  of Article  11.04 are applied, the employees' recall
privileges  will be reinstated.

EXCEPTION 2: An employee laid off who exercises bumping rights and
subsequently transfers to another point withln  his classification,
or, who accepts laid off statuz at the point and subsequently
transfers to another point with,"  his classification, will retain
his recall rights wlthln his classlflcatlon  to his point of layoff
only.

NOTE 5: All new hires Into classifications  with the Dorval Base
Cafeteria  are required to rema," I" a classification in the
Dorval Base Cafeteria for a minimum  period of eighteen (16)
months before becoming eligible  ta transfer to other
Branches or positions within the Company.
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Under circumstances where a Classification and/or Category Is to be
introduced in a location where the Classification/Category is not
presently being utilired  or the Company is scheduled to commence
operating into a new Canadian city, the following will apply:

A General Information Circular (C.I.C.] will be
issued notifying all employees covered by this
Collective Agreement of a classification/category
being introduced at a location. Eligible employees
interested In such a vacancy must submit an
employee requested transfer by a specified date.
The anticipated reporting date will also be
included.

In the event the vacancy is in an above basic
classification, employee requested transfers will
be considered in conjunction with eligible
applicants to the Promotional Bulletin, reference
Article 16.12.09.

Employee requested transfers in "above basic" classificltlon.  will
only be actioned  if the employee's seniority in the appropriate basic
classification(r) is greater than that of eligible  applicants to a
Promotional Bulletin. Under such circumstances, the applicable
Promotional Bulletin will be cancelled and the vacancy filled by
actioning  the employee requested transfer.

Basic classification vacancies for technical aircraft maintenance
categories at line stations normally filled from supply points, on a
permanent basis, which are not filled by employee requested
transfers, will be covered by a Vacancy Notice at the appropriate
supply point(s). Under the circumstances where there are no eligible
applicants to a Vacancy Notice, the Company will endeavor  to hire
qualified employee(s) locally, failing which, the junior qualified
individual(s) at the applicable supply point(s) will be required to
fill the vacancy. An employee permanently transferring from one
point to another. as a result of selection or assignment to a Vacancy
Notice, will be inellgible  for lateral transfer for a period of two
(2) years from the date of transfer. The line stations (or any new
stations) will use supply points as follows:

a) Stations in the Provinces of British Columbia, Alberta.
Saskatchewan and Manitoba - Vancouver and Uinnipeg.

b) Stations in the Province of Ontario (except Ottawa) and the Unlted
states - Toronto.

c) Stations in the Province of Quebec (including Ottawa). Europe,
Asia and the Caribbean Dorval.

d) Stations in the Provinces of Prince Edward Island, Nova Scotia,
New Brunswick and Newfoundland Halifax.
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NOTEI Employees on laid-off status, not in the prmenent  employ of
the Company,  will be eligible to bid on Vecency Notices
reletlve  to supply points eddressed  to their permanent
cetegory  end cluslflcrtion.  Cof,les of such Vecency Nottces
will be
Techn(ce Y

rovidtd  upon written request to the Vice-President,
Oparellons  et Dowel. Employees who ere successful

ctndtdetes  to e Vectncy  Notice vlll forfeit 111 ective  rectll
priv0eges.

16.12.11 Employees who we tcmporerily  assigned to other polntr or Sentority
Divisions for relief  duty or trrinlng,  shell retain seniority In
originel  point or seniority Division.

16.12.12  Should I reduction in steff be implemented in eny cetegory,  en
employee effected mey be offered employment in another ate
vrcency  erlsts, subject to tvtluatlon  of hlr experience in 9

ory if l
ine with

the work essignment  to which he is proceeding. I" the event of en
employee eccepting  such e position, his seniority  In his orlglntl
category will be protected. It shell not be obl( rtory  upon the
employee to eccept such e position, es may be tvaileb se end should he
elect to remain lrid-off, Ms seniority shell be protected. Should
the employee desire  to trrnsfer  to the category in which he has been
re-employed,  he nay do so, provldlng  there is e vrcency  in the
permanent establishment.

16.13 SET-BACKS OR DEMOTIONS

16.13.01 An employee who is set beck one or more clessificetlons due to e
then

3
e I" the clesrlficrtion  strength, or any other circumstances not

resu ting from lack of rbllity  or dlsciplfnrry rctlo". shell retain
seniority  in previously  established clessiflce(lo"s end shell be
recrlled  to those clessifIcetians  in accordance with his seniority
therein. Employees set beck, es outlined  in this paragraph. shall be
considered es heving been laid-off end shell have bumping  privileges
es outlined under Article 16.15

16.13.02 An employee who Is permanently demoted one or more clesrlficetions
due to lack of ebllIty  or discipli"ary ectlon, shell forfeit
seniority privileges in those classifications from which denoted.

16.13.03  An employee ney request denotlon  to e clesrlficetio" in which he
holds seniority.  provided the request is in witlng end is limited to
the point where currently employed. However, an employee whore
promotion resulted in e transfer to e new point will not be allowed
to defrate to another above berlc clessificetio" for e period  of five
(5) years. Subject to e permanent vecrncy being wellable, such
requests will be processed es follows:

e) Employee submits e wrltte"  request for demotion to his Supervisor,
copy to the local Union.

b) The Supervisor will forward  the request to Corporate Lebour
Reletions.

.
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E) lhr rnsloyee  will be edvlsed in wrltlng (copy to the locel Union
when his request ir ectloned.  Including l dvlce  of the eppllceb .i*
renlority  chen9er end 11~ limits reletive to eli9iblllty  es to
promotion end trmrfrr.

Under circumstences  where the request Is ectloned,  the employee
*Ill:

I) Forfelt  seniority In 111 higher clessificetionr.

b) Be lnelt
P
Iblr for promatlon  to the clersificetion from which

demotrd or e period of three (3) yews from drte of demotion.

c) Be tnrll9ible  for pronwtion  to my other hlghcr  clrsslflcrtlon
for e period of one (1) yew from dete of denotjon.

d) Be lneligtble  for employee requested trensfer  from one point to
enothar for l prrlod  of one (I) yew from the effective dete of
the deotlcn.

16.14 STAFF REDUCTIONS

16.14.01 Steff reductions wtll be made strictly on the btsls of senlorlty.

16.14.02 In the event there we surplus employees et one point in e Seniority
Dlvislon coincidental with e "ecency  In the saw cltssiftcetlon  et
mother point In the same Seniority  Division, the opportunity  to fill
the vecendes,  except es provided for in Article 16.16.10. will be
offered only to surplus employees prior to implementin  ley-off
ection.  The opportunity to trensfer  [one hundred percent (100%) of
the trensfer expenses to be assumed by the Company) will be offered
to surplus employees in order of seniority  on en optional bests. In
the event the posltion  is not filled by this process. the tompeny
trensfer obligation is temtneted end the employees involved will be
pieced on Ield-off  stetus without bumping PrWle9eS.

NOTE 1:

MOTE 2:

Should the surplus identified in Article 16.14.02  result
from the centrelizetlon  of job functions (e.9.. Loed
Dlsprtch)  end when e vrctncy  exists et the point where the
work wes relocated.  surplus employee(s) who decline the
op ortunity to trensfer  end we pieced on leld-off stetus,
wi !1 be pemltted to exercise bumpln9 prlvile9es  es provided
In Article 16.15.

Trensportetlon end expenses will be allowed In eccordence
with provisions outlined In Conprny Reguletlons  Menulls 709
end 710.
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16.14.03 The effect of staff reductions upon agreed quotas', will not be
considered until after staff reductions have been implemented. The
staff will be reduced es required and Personnel affected, notified in
writing. The remaining staff will then be adjusted. as required, to
meet the agreed quotes and the personnel to be reduced in
classification notified accordingly and offered the opportunity  of
accepting the set-beck or of bumping as outlfned  In Article 16.15.

16.14.04 ;$!oyees shall not accumulate Company service for the period laid-

16.14.05  Employees, when laid-off. must file their address and telephone
number with the Company and notify the local Personnel Services
office of any change of address.

16.15 BUMPING

16.15.01 Bumping shall be e recognired  seniority privilege of personnel on
laid-off status and except es provided in Articles 16.11.06  and
16.12.02. may be exercised only by such perron~l.  This'privilege  is
restricted in application to the bumping of an equal number of
employees on the bottom of the Seniority Division Classification
Seniority List and also, providing that the forfeiture of the bumping
privilege by one or more of the laid-off employees automatically
reduces the number of employees who may be bumped.

16.15.02  The actioning  of the bumping process, under circumstances where
employees eligible to bump have not indicated en order of preference
for all of the locations where there are junior employees eligible to
be bumped, will be as follows:

a) The names of all employees desiring to bump will be listed in
order of seniority, together with their indicated preferences.

b) The names/locations (points) of the most junior employees (all
those employees on the bottom of the Seniority Division
Classification Seniority  List) eligible to be bumped, will be
listed in inverse order of seniority.

NOTE: This nay be equivalent  to, less than, but never greeter than,
the number of surplus employees in a) above.

c) Eliminate the names of surplus employees desiring to bump where
the only point(s) designated are no longer available due to the
decision of other surplus employees who decided not to exercise
their bumping privilege and elected laid-off status.

d) Eliminate  en equivalent number of names/locations (points) of the
most senior employees who were eligible to be bumped (e.g.,
equivalent to the number of surplus employees In c) above).
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e) Endeavor  to accommodate  the surplus employees eligible  to bump in
seniority order in accordance with their indicated preference on
a tentative basls. until such time as the bumping privileges of
all surplus employees can be definitely established.

f) In accommodating  surplus employees in the bumping process. it must
be ensured that no junior employee retains employment while a more
senior employee is displaced (bumped).

g) In the event all the surplus employees eligible to bump cannot be
accommodated in accordance with their indicated preferences.
eliminate the name(r) of surplus employees derlring  to bump (place
them on laid-off status) where the only points designated cannot
be obtained due to the indicated preference of a more senior
surplus employee or the process does not result I" the
displacement of the most junior employee(s).

h) Eliminate an equivalent number of names/locations (points) of the
most senior employees who were eligible to be bumped (e.9..
equivalent to the number of surplus employees in g) above).

NOTE: This process will only be utilized  in circumstances where
the list of surplus employees desiring to bump is equal to
the list of those employees eligible to be bumped.

1) Continue to repeat the process outlined I" e). f), 9) and h)
above. until the bumping privileges of all the surplus employees
can be definitely established.

16.15.03 Bumping shall be restricted I" application by:

a) Uork category.

b) Classification of employee and the number of years of rervlce  tn
the category (reference Article 16.10).

16.I5.04 Employees who are laid-off may, consistent with the scope of their
seniority as outlined in Article 16.10.  exercise such seniority and
elect to:

a) Bump within their classification in their Seniority Division  or on
the System, if unable to retain employment in their classification
within their Seniority Division. or

b) Bump down to a lower classification  at the point of lay-off, or,

c) Bump dawn to a lower classification at another point in their
Seniority Division, or on the System (consistent with the
provisions of Article 16.15.01 above), providing that the employee
concerned is unable to bump under the terms of 16.15.04a)  and
further, provided that either he is unable or he does not elect to
bump down more than one classification where such circumstances
apply under the terms of 16.15.04b).
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NOTE: An employee holding seniority in another category (reference
Article 16.12.02), who is unable to retain employment by
bumplnp  In the current category. nay exercise seniority  in the
former category in accordance with these provisions.

16.15.05 The employee must notify the Company of intent to bump not later than
seven (7) clear calendar days prior to the termination of the period
of notice, inclusive of the effective date of such notlce. A form
will be provided for this purpose and must be completed In accordance
with instructtons  thereon. In the event of failure to so notify the
Company, the employee will be considered to have elected laid-off
status with recall privileges to the point only.

16.15.06  Fintlization  of the bumping process shall be consistent with an
allowance to the bumped employee of fourteen (14) clear calendar
days' notice from the date of such lay-off notice.-

16.15.07 laid-off employees may be allowed 8 period, not to exceed thirty (JO)
clear calendar days from date of lay-off notice, within which to
report for duty at point of bumping.

16.15.08 Employees being laid-off must work for the full period of their
notice, unless extenuating circumstances  warrant other handling,
mutually agreeable to the Company and Union.

16.15.09 In the event an employee exercising bumping privileges subsequently
resi ns prior to reporting, the employee who was to be displaced
shal 7 be laid-off.

16.15.10 Employees not on the active payroll, whose seniority is such that
they would be involved in a staff reduction, will be laid-off. In
the event such an employee elects to bump, the reporting date will be
delayed until such time as the employee is returned to the active
payroll. The employee being displaced will also be laid-off.

16.15.11 Failure of employees exercising bumping privileges to advise the
Company of my possible delay In reporting for work at the point of
bumping and on the specified date, will constitute a serious offence
and will be dealt with as individual cases by the Company and
Olstrlct  Lodge 146.

16.15.12 Employees who have signified intent to exercise bumping privileges
and who subsequently reverse their decislans,  will be considered as
having deserted the service of the Company. with subsequent loss of
all rights and privileges, subject to consideration by the Company
and Oistrict  Lodge 146 of exceptional circumstances.
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16.16 RECALL

16.16.01 At the time of lay-off, an employee holding laid-off status. II
referenced in Article 16.14,  may, in addition to the po$nt of lay-
off, specify  up to three (3) additional points to which he wishes to
be recalled. A form will be provided for this purpose and must be
completed in accordance with Instructions thereon.

16.16.02 Rectlls  to point of lay-off md rddltional  specified points will be
in order of seniority as follows:

a) Notice of open  position shall be sent. by Canada Post (Reglstered
Nail), to senior laid-off employe@s  involved.

I

b) Notified employees must advise the Company, by Canada Post
(Registered Nail) or other alternative written advice, within
seventy-two (72) hours of date of notice, if they wish to be
considered for recall. The senior employee of those replying
within seventy-two (72) hours limit shall be recalled.

c) In the event that the employee does not wish to be considered for
the posltion, he must so advfse the Company, by Canada  Post
(Registered Hail) or other alternative written advice. within I
fourteen (14) days from date notice was sent out.

d) A laid-off employee not currently employed within the Company. who
is notified of a permanent position in his category at the point
from which ltld-off, must accept. providing that In the case of an
employee lald-off  from a classification above that of Nechanic  in
the Maintenance h Engineering Branch, the positton  Is in 1
classification not lower than that of Mechanic.

e) An employee accepting a recall will not, except under very
extenuating circumstances, be permitted to reverse his decision.

f) Except for employees covered by 16.16.09, failure to comply with
regulations c), d) and e) above, will result in the individual's
name being removed from the seniority  Ilst and he will therefore
be considered as having deserted the service of the Company. with
consequent loss of all rights and privileges.

g) Recalled employees must report for duty within fourteen (14) days
from date of recall notice. This period may be lengthened under
extenuating circumstances.

16.16.03 The notices or other alternatlve  wrltten  advice of open posttlon.
shall contain the following information:

1

a) Whether the position is permanent or term employment.

b) Location of position.

c) Effect on seniority.
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16.16.04 Under circumstances where a term position becomes available in a
basic classification, the procedure for filling the position will be
as follows:

a) In the event the anticipated duration of the position is more than
sixty (60) calendar days, it will be offered in seniority order to
all laid-off employees in the classification eligible  for recall
to the point.

b) I" the event the anticipated duration of the position is less than
sixty (60) calendar days, it will be offered to laid-off employees
at the point.

c) Any remaining vacancies in a) or b) above to be filled by local
hiring, including consideration of term employment to qualified
employees in other categories.

It is important to note that It may be necessary to utilise  term
employment pending finalization  of the process referenced in a)
above.

An employee accepting term employment will not be considered eligible
for term employment at another location (regardless of the duration)
until the employee involved is reverted to laid-off  status.

Ttme Involved in term employment wlthln  the category from which laid-
off, will only count in the establishment of scope of seniority
privileges (l.s.,  Point, Division and System seniority) when the
employee is recalled to a permanent position.

Employees working at another location due to the exercising of their
bumping privileges and holding recall to the point, are ineligible
for consideration for term employment.

15.16.05 Uhere  a permanent vacancy exists in a basic classification, employees
on laid-off status are given first consideration over a requested
demotion to the same classification.

16.16.06 Employees offered recall in accordance with their seniority and not
able to return to the active payroll, account medical reasons, will
have their reporting date delayed until declared medically fit,
subject to the approval of the Company Medical Officer.

16.16.07 Laid-off employees who did not accept term employment, may. provided
that the work was offered in the category of such employees and
provided that the duration is extended, be allowed to reconsider
their decision consistent with their seniority, provided, however,
that the duration must first be extended an additional ninety (90)
days.

16.16.06  Should the prospective period of employment be of indefinite
duration, it shall be discussed and mutually agreed between the
Company and the Union as to whether the employment shall be classed
as term or permanent.
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16.16.09 al An employee  who 1s work.i"g at another point due to exercising
bumping privileges, shall be considered as being lald-off  and will
be subject to lateral recall t" the point of most recent lay-off,
CO"SiSte"t  with his seniority,  providing that the vacancy is in
the category from which laid-off and in the classlfIcation  In
which he bumped and further, provided that he is currently
employed I" such classification. If the employee does not, within
seventy-two (72) hours? accept first recall, he will be considered
;;s&r,ansferred  and ~111 not be give" further recalls on this

NOTE: In the event such an employee does not, within seventy-two
(72) hours, accept the first recall to a higher
classification In the same category at the point of most
recent lay-off I" the current classiflcatlo".  he will
forfeit the above lateral recall privileges.

b) Laid-off employees who have accepted employment in other
categories of' branches shall be considered as being laid-off and
will be subject to recall to the category from uhlch  laid-off,
consistent with their seniority. If the employee does not, within
seventy-two (72) hours, accept the first recall to point of lay-
off to a permanent position. he will be considered as having
voluntarily transferred to present assignment as of the effective
date of lay-off, subject to the provisions of Article 16.12.02  and
16.12.03. If the employee accepts recall, he will lose all rights
and privileges in the category from which recalled.

c) A" employee who, after lay-off In his present category, has
exercised bumping privileges  I" a former category to retain
employment in the Company, shall be considered as being laid-off
in the present category and will be subject to recall to that
category. consistent  with his seniority. If the employee does
not. within seventy-two (72) hours, accept the first such recall
to the point of lay-off, he will lose all rights and privileges in
the category from which laid-off. During the period  of lay-off,
seniority will not accumulate in the category 1" which such a"
employee has exercised bumping privileges;  however, previous
established seniority I" the former category will be retained upa"
accepting recall.

d) A" employee who has exercised bumping prlvilegos  In a lower
classlficatlon. shall be considered as being laid-off :; ;iB:
higher classification, consistent with his seniority.
employee does not, within seventy-two (72) hours, accept the first
such recall at the point where currently employed, he will,

1) Forfeit seniority in the higher classificatlOn:

Ii) Be ineligible for promotion to any higher classification  for
a period of three (3) years from the date of the recall
notice:
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iii) Be ineligible for an employee requested transfer from one
point to another for a period of one (1) year from the date
of the recall notice.

16.16.10  Personnel, on laid-off status, shall not be recalled under
circumstances where transfer of surplus personnel holding divisional
seniority and who are presently employed within the Seniority
Division, will meet the manpower requirements at another point unless
any of the employees on laid-off status, desiring a recall, are
senior to the surplus personnel who would be involved in the
transfer.

16.16.11 Employees in basic classifications who are laid-off as a result of a
reduction in staff, shall be recalled on the basis of greatest
category seniority of the employees desiring recall to the point.

16.16.12  Employees in above basic classifications. who are laid-off as a
result of a reduction in staff, shall be recalled on the basis of
greatest classification seniority of the employees desiring recall to
the point.

16.17 TERH EHPLOVMENT

16.17.01 Term employment may be utilized  by the Company for such purposes as
sumner  flight schedules (e.g.. vacation relief), acting management
assignments, leaves of absence (e.g., accident, illness). special
work Programs for specified period and phase-in Phase-out (e.g..
aircraft type or base).

16.17.02  Term employment will be limited to twenty-six (26) weeks. In the
event such employees are retained beyond this period, they will be
designated as "permanent", provided they have successfully completed
the probationary period.

NOTE: In situations where a staff requirement exists that is
temporary in nature, i.e.. where the assignment is of a known
duration (start and stop dates), or a backfill against a
temporary exit (CDIP,  WCB and so forth), that vacancy will
normally be filled by a term hire under the provisions of this
Article even though the assignment may exceed twenty-six (26)
weeks.

In situations where a staff requirement exists that is
permanent in nature. i.e., where the assignment Is the result
of an ongoing operation need where no end date or period is
known, then that vacancy will be filled by the declaration of
a permanent vacancy and this vacancy will be filled under
other provisions of the Agreement.
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16.18 SENIORITY LISTS I

16.16.01 a) Each year. the ComPany  shall have prepared and furnished to the
Union a complete seniority list of all classifications and
categories within the scope of this Agreement. copies of an
appropriate  seniority list of all applicable classifications and
~~~~~q'ies  will also be Provided to all Company stations and

. These lists to be furnished as of March 31st of the
subsequent year.

b) This list shall be kept open for correction for a Period of thirty
(30) calendar days fro" March 31st.

c) All corrections shall be finalized  during the thirty (30) calendar
days following the termination of the Posting Period  and shall be
published IS an amendment to the seniority list. This amended
seniority list shall become effective on the day following
termination of the sixty (60) day period covered above.

d) This amended seniority list shall be the approved list and shall
remain in full force and effect until a new list has been
Published and approved in the above manner. Subject to the
Provisions of Paragraphs g). h) and I) following, no corrections
shall be made to this approved list during the Period in which it
remains in force.

e) It shall be the resPonsibilIty  of each individual e"Ployee  to
examine the applicable portion of the list and make written
request, three (3) coPies. for any correction during the thirty
(30) day Posting Period. An e"Ployee  may file a request for
correction  only once, except upon his Presentation of new and
pertinent evidence.

f) One copy of thls request for correction must be forwarded to the
Director, Labour Relations _ Technical Services through the
employee's supervisor. One copy will be forwarded to the
appropriate General Chairman by the employee concerned. The third
copy will be forwarded to the Chairman of the Local Shop
Colmlittea.

g) In the event that it is not possible to settle a comPlaint  in the
stipulated period. the necessary correction will be made and will
be effective as of the date the final correction is Published.

h) Notwithstanding the foregoing regulations, the .PPropriat.  General
Chtinnan  may request corrections to the seniority list at tines
other than the stipulated Period. Such corrections, if mutually
agreed upon. will be incorporated in the new list of the
subsequent year. However. if Prior to the time the new list is
effective, circumstances arise such that an employee's right to:

- Continue in oi- regain cnPloy"ent  in his Branch,

. a subsequent Promotion. or.

I



- 101 -

- a subsequent transfer

is jeopardised,  such correction will be published innediately  md
will be effective as of the date of publication.

1) Employees exercising seniority, retained under 16.11.06  and
16.12.02. will have their seniority dates adjusted and position on
the seniority  list altered to account for time during which
seniority was not accumulated.

j) Any action taken on the basis of a published Seniority List stands
as final, regardless of any corrections to the list which may
subsequently be made.

k) The Part-time Station Attendant seniority list, by point, will be
maintained by the Company at the Headquarters level and will be
Published with the Seniority List distribution provided for in
Article 16.18.01 a).

16.18.02 Each year the Company shall have prepared and furnished to the Union
a complete list of all employees holding, but not accumulating,
seniority. These lists ~(11 be furnished es of March 31st of the
subsequent year by category and classification. In the event of any
of these employees exercising seniority, as referenced in Articles
16.12.02  and 16.12.03. the active seniority list will be changed in
accordance with Article 16.17.01 of this Agreement.

16.19 GENERAL

16.19.01  Employees who have given long and faithful service in the employ of the

P

Company and who have become unable to handle heavy work to advantage,
will be given preference of such light work in their line as they are
able to handle: the employees will take the rate of pay of jobs to

ac
which assigned.

16.19.02  The Company will facilitate the r$haJiit&&?&.x"&'ees returning
from long-term GDIP or Workers Compensation under the Employee
Assistance Program.

Subject to mutual agreement between the Company and the Union, these
employees my be given, in certain cases, [shift and/or work location
preference in order to facflitate  thetr  rehrbilltatton.  whfch. in some
cases. may require the employee to work less than the standard worklng
week and/or standard working day. Where employees are unable to return
to work in their former category/classification, they may be
acconnodated  in a position where the job requirements are consistent
with their medical/physical condition, provided they have demonstrated
that they possess the aptitude to perform the job. Under such
circumstances, the Company will participate in providing  training
assistance and following successful completion of training, salary and
benefit levels will be based upon the position accepted by such
employees.
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16.19.03  In the event of a geographIcal  re,ocat,on  of work from one Seniority 1
Oivision  to another, the employees affected holding divisional
seniority (including Learners and Junior Mechanics with at least two
(2) years  service in category), shall be considered as holding
seniority in the division to which the work is transferred and staff
adjustments will be made accordingly.

16.19.04  Expenses of personnel transferred as a result of staff adjustments
covered in 16.19.03 above, shall be borne by the Company in accordance
with Article 15.

16.19.05  The Company may assign personnel from other categories to cover peak 1
periods of a temporary nature rather than re-hire  laid-off employees to
cover such peak periods.

ARTICLE 17 - DISCIPLINE AND GRIEVANCE PROCEDURE

17.01  DlSClPLlNE  AND DISCHARGE

17.01.01 Under circumstances where, as i result of an alleged nisdemeanor,  it is
considered undesirable that an employee should be allowed on the
Company premises and where there is doubt as to the appropriate charge
and/or  penalty, the employee may be held out of service pending
investigation for a period not to exceed three (3) clear calendar days.
exclusive of Saturdays, Sundays and Statutory Holidays. This
investigation period will not incur loss of pay unless the misdemeanor
results in suspension pending discharge.

17.01.02  Where disciplinary action short of discharge is considered nacesSary.
the employee will be advised in writing. Such letters will be
progressive in nature and will represent var!ous  levels of severity
&F;;;ing upon the offense  and/or the employee s previous disciplinary

The practice of the issuance of a verbal reprimand under
certain circumstances will not be affected by this procedure.
Depending on the nature of any incident, disciplinary action nay be
initiated at any one of five (5) steps as follows:

s&Q-I

Six (6) month letter of reprimand.

Other similar incident(s)/infraction(s)  while the letter is active,
extends period of retention on file to one (1) year or initiates
progression to step Il.

sm!-u

A disciplinary letter or letter of temporary demotion with a duration
of retention on the employee's personal file for P period of twelve
(12) to twenty-four (24) months. depending upon the nature of the
incident and/or the employee's previous disciplinary record.

Other similar incident(s)/infraction(s)  while the letter is active,
extends period of retention by six (6) months OP initiates prOgreSSion
to Step III.
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A dirciplinery letter with e duretion  of retention on the employee's
personel  file for e period of thirty (30) months, end also the ebility
to issue e one (1). two (2) or three (3) dey suspension without PG.

Other siniler  incident(s)/infrrctlon(r)  wh(le this letter IS actI"&
extends period of retention by sirt (6) months or Initiet@r  progression
to step IV.

itGuY

A dlsci Ilnery  letter with e durrtion  of retention on the employee's
personef file for e period of thirty-six (36) months, end 1110 the
rbility  to ieeue I ten (10) day suspension. Jhe purpose of this letter
is to afford the employee e fine1  opportunity to reteln  employment.

17.01.03  m

Yhere  the decision of the Compeny  is to discharge for just ceusa, the
employee shell first be notified in writing with e Step V Letter of
Dlsqipltne  steting  that he is "suspended pending dischkrge'.  The Step
::t;;r shell include the specific charge or charges precipitLting  the

NOTE: As per Article 17.01.05.01, in excepti0nr1  circu"stancer,  1 1
twenty (20) day suspension mey be substituted for discherge.

17.01.04  letters of discipline shell be presented to the employee within e
reesonrble  period of time of the Company's knowledge of the incident
leedlng  to disct line,

e8nfrectlon,  end t e
end shell contain en explenetion  of ,M;

future corrective action to be expected.
presented with such letters. the employee nay have I Shop Steward
present es en observer, if he so requests.

17.01.05  In cases involving suspension  without pey, local manage"+nt will review
the matter with the local Union in en effort to eseure  that all

1

infonnrtion  end opinions are available. After e fine1 review of the
whole cese, locel management will render its decision.

NOTE: If requested by the Union. reasonable time will be allowed to
investigete  the case.

17.Ol.OS.01 The ten (IO) day suspension can only be exceeded, with Branch Heed
approval, in exceptional circumstances where suspension pending

1

discherge would normally occur and only to e twenty (20) working
dey suspension within e thirty (30) calendar day period.

17.01.05.02  Disciplinery suspensions will normally be served in conjunction 1
with regular days off (either before or after regular days off).

17.01.05.03 In ceses where e decision to discharge is reduced but where time
off the payroll is Involved, the limits in 17.01.05.01  will not
ePPlY.
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17.01.06  Letters relrtive  to corrective disciplinary action  and illsgtl work
rtoppegsr  which have been placed on en employee's perronel  file will
not be referenced end will be removed from the employee's personel
file. where precticeble.  if the employee's record has been free of my
previous  correcttve  measurer for three (3) consecutive yews.

17.01.07 Uhen en employee her been notlfled  of ditdplinery action, he mey lodge
eppeels  in tccordance  with the appropriate charts re Grievance end

t

Discipline Appeal Levels. Etch such appeal must be lodged In writing
vie Ceneda  Post within  five (5) clear calendar days from the date of
receipt of the decision,  exclusive  of Saturdeyr,  Sundays end Statutory
Holidays. Hearlngs  shall be commenced within ten (10) clew calendar
days, exclusive  of Saturdays, Sundays and Statutory Holidays of written
request and decision rendered within fifteen (15) clew calendar deys.
exclusive  of Saturdays, Sundays and Statutory Holidays, Of the close Of
the appeal hearing. All decisions shall be confirmed in uritlng  to the
parties concerned and will contain a summary  of the issue giving  rise
to the ao~eal.

NOTE 1:

NOTE 2:

NOTE 3:

Notwithstanding the provisions of this Article, it Is agreed
that the rerpectlve  parties will make every effort to conduct
hearings within the identified time period. Where these time
limits cannot be met by either  party, the other party will be
notified in advance.

The Company undertakes to ensure that the time limits for the
rendering of decisions, referenced above, will be adhered to
unless exceptional circumstances surrounding the cese require
L" extension.

Subject to the exceptions set cut in Notes 1 end 2 ebove.
should the Company fail to render a decision within the time
limits set out in Article 17.01.07. a11 discipline  mey be
appealed to the Second Level by the Union. It is understood
that subject to agreement, the parties at the Headquarters
level have the ability to send a disciplinary appeal beck to
First Level for handling whether it involves e loss of ply or
not.

17.01.06  Implementation of dircipllnary  action involving loss of pey (suspen~lon
without pay and temporary demotion), will normally be withheld pending
a possible appeal to Second Level. No Second Level hearing will be
held In disciplinary matters not involving loss of pay subject to Note
3 in Article 17.01.07.

NOTE I:

NOTE 2:

The specific details of appeal steps, es referenced in
17.01.07  to ll.OI.06  inclusive. are contained in the
appraprlate  charts re Grievance and Discipline Appeal Levels.

Appeals to discharge decisions will be handled es promptly es
possible and wherever practical, at the lacatlon  concerned.
Where it is considered desirable by the Branch  concerned,
appeals to discharge decisions may be handled by combining
First and Second Levels.

5
I

I

I

I

I
I
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17.01.09  If en eppeal is not lodged in e discharge case, the employee m?.y be 1
discharged effective the day following the appeal period specified In
17.01.07. If en appeal is lodged end if the decision is to discharge I
end provided  that no further appeal is made within the time limit
specified in 17.01.07,
following this limit.

the discharge will be effective the day 1

17.01.10  The final decision of the Company shell be forwarded to the employee, 1
the appropriate General Chairman end District Lodge 146 by double
registered mail. If the Union is not satisfied with the final decision
of the Company, the matter may be submitted to arbitration, subject to
the provisions of Article 18 of this Agreement, provided the employee
;;yrned has so requested the Unron to do so, In writing, with e copy

Director, Labour Relations -
Technical Services

Air Canads  Bare 023
Montreal International AIrport  (Dowel)
P.O. Box 9000,  Portal Station St-Laurent
Montreal, Quebec
H4Y lC2

NOTE: Should the Union represent en employee et a final disciplinary
appeal hearing, as provided for in 17.01.10, the time limits
referenced in Article 18.03 will commence on the date the
appropriate General Chairmen receives the final decision.

17.01.11 Throughout this procedure, an employee shall have the right to be
represented by en authorised  Union Representative. In this event end
if the employee appeals to the Headquarters Officers of the Branch OP
of the Company, he shall be represented et these letter levels by the
General Chairmen. Subject to the other provisions of 17.01  and Article
18 including time limits, the employee may, throughout this procedure,
handle the matter on his own behalf if he so desires, including
arbitration.

NOTE: Should an employee elect to handle his own final disciplinary
appeal, in accordance with 17.01.10, the time limits referenced 1
in Article 18.03 will commence on the date the employee receives
the final decision.

17.01.12  Nothing in this Agreement shall be construed as preventing the Company 1
from holding en employee out of service pending an investigation and
hearing or appeal. The Company's decision in the cese of such hearings
or appeals may either uphold a previous Company decision. fully
exonerate and reinstate the employee with pey for all time lost, or
render such intermediate decision es may be considered just and
equitable.

17.02 Unassigned
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7.03 GRIEVANCE PROCEDURE

7.03.01 When en employee believer that he has been unjustly dealt with or
that any of the provisions of this Agreement have been violated, his
recourse shall be es follows, except for those matters handled in
accordance with Article 17.01.

Within ten (10) clear calendar days of the occurrence or his
knowledge of the incident, whichever occurs later. he shall first
attempt to obtain a satisfactory adjustment by direct appeal to his
Supervisor during which discussion the griever  may be accompanied by
his Shop Steward if he so desires. If the griever chooses to be thus
accompanied, the Shop Steward may participate in the discussion. If
the employee hes handled the matter on his own and has been unable to
arrange a satisfactory adjustment, he may request the Shop Steward to
handle his grievance with the Supervisor. The employee may accompany
the Shop Steward if he so desires.

FIRST LEVEL

17.03.02 When the conditions of Article 17.03.01 have been met and an employee
remains dissatisfied with the results, he may raise a formal
grievance in writing on the standard grievance form within ten (10)
calendar days. exclusive of Saturdays. Sundays and Statutory
Holidays, as follows:

a) The employee will indicate the nature of the grievance. date of
the incident/action, alleged violation of the Agreement (e.g.,
specific provislan), the facts concerning the matter end the
specific redress sought.

b) Providing the employee has signed the grievance form, the
submission of that grievance form to his Supervisor, may be
carried out by either the employee or the Union Steward.

c) The Supervisor will respond to the Union, with I copy to the
employee, in writing, on the standard grievance form within three
(3) clear calendar days from the date of receipt of the written
grievance  form, exclusive of his regular days off and Statutory
Holidays.

NOTE: Grievances of a genera1 nature may be initiated by the
Union, in writing,  on the standard grievance form at either
the First, Second or Third Level. depending upon the scope
and nature of such grievance.

Such grievances must be filed within ten (10) clear calendar
days, exclusive of Saturdays. Sundays or Statutory Holidays,
from when the Union has received written notice from the
Company relating to an incident or when an incident actually
occurs end subsequently comes to the knowledge of the Union,
which the IJnlon belleves  violates the provislons  of the
Agreement.
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SECOND LEVEL

17.03.03 Failing satisfactory adjustment at first Level, the Shop Steward
shall refer the grk?vance to the local shop Comnittee/Generrl
Chairman for appeal to the member of management designated by the
Company.

NOTE: The Shop Steward may be added ta the Grievance Committee at
the Second Level of the appeal procedure.

THIRD LEVEL

17.03.04 failing satisfactory adjustment at Second Level, the grievance shail
be submitted to the General Chairmen for appeal to the Director,
Labour Relations . Technical Services.

17.03.04.01 The Committee of General Chairmen of District Lodge 148, ~111 meet
with the Company Headquarters Representatives at least every six
(6) weeks far the purpose of dealing with all outstanding
grievances whfch have been processed to the Headquarters Level of
the Company. This work will not detract from the functioning  of
the recognized  Regional Shop Committee.

17.03.04.02

1

17.03.04.03

17.03.04.04

NOTE: It is the mutual intention of the parties to confine, as far
as practicable, the Third Level Appeal to questlons  of
national importance. In furtherance of this goal. each
party will advlse the other. in writing, of any grievances
proceeding to the Third Level which it considers do not
raise any national issues. The parties will endeavor to
resolve all grievances which do not raise any question of
national importance prior to the Third Level appeal. Unless
expressly agreed to the contrary, such resolutions will be
without precedent value.

If at a Third Level Hearing, agreement is reached on the
interpretation, intent or application of a provision in the
Agreement. the parties agree that the issue may be raised at a
subsequent Union Management Communication  Meeting. Following  a
review of the agreement at the Union Management Comnunlcation
Meting, such agreement may. on mutual agreement of the parties, be
incorporated in the Collective Agreement in the form of a Letter of
Understanding.

Decisions of National Third Level grievances will be sent to the
office of the President  and Directing General Chairman of Olstrlct
Lodge 148 by Faxcom  followed by Canada Post.

At the request of District Lodge 148:

a) An additional member from each affiliated Local Lodge may attend
discussions with the Companv  at the Third Level as an advisor to
the Camnittee  of General'Ch;irmen.  However, the Local Lodges in
Toronto and Montreal may each have two (2) members.
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b) Such representatives who are employees shall be allowed the
necesrrry  time off, subject to mrnpower requirements. Payable by
the Union. Necessary transportation  will be provided Over the
llnas of the Company from the point of duty to the point of
meelinq  and return.

Each appeal must be lodged in writing. within ten (IO) clear crlendw
days from the date of receipt of decision. exclusive of Saturdays.
Sundays and Statutory Holidays. Hearlngr  shall be connenced within
fifteen (15) clear calendar days of written request. exclusive of
Saturdays. Sundays and Statutory Holidays. Decisions shall be
rendered w(th$n fifteen (15) clear calendar days of the close of the
appeal hearing, exclusive of Saturdays, Sundays and Statutory
Holidays. All decisions shall be confirmed in writing to the plrtirs
concerned. At the Second and Third Level, the decis(on  will contain
a sunnary  of the issue giving rise to the grievance.

NOTE 1:

NOTE 2:

Notwithstandlng  the provisions of this Article, it is agreed
that the respective parties will make every  effort to
conduct herrings within the identified time period. Uherc
these time limits cannot be met by either party, the other
party will be notified in advance.

The Company undertakes to ensure that the time limits for
the renderin

?
of decisions, referenced above, will be

adhered to un err exceptional circumstances surrounding the
c*se require an extension.

The specific details of appeal steps, as referenced in 17.03.01 to
17.03.04  inclusive, are contained in the appropriate charts re
Grlevmce and Discipline  Appeal Levels.

NOTE: At Dow1 Bare only, a Chief Steward will be involved at Stage
Ii of the First Level and may be added to the Grievance
Comnittee  at the Second Level of the appeal procedure, in lieu
of a Shop Steward.

If an agreement cannot be reached between District Lodge 148 and the
Company, the matter may then be submitted to arbitration subject to
the provistons  of Article 18 of this Agreement.

17.04 GENEGAL

17.04.01 The employee or the Union and the Company may have any witness
present who can give relevant evidence on the matter in question.

17.04.02 Witnesses,  who are employees of the Company, shall be given leave of
absence for a time sufficient to permit them to appear  as witnesses.
Space available transportation  will be provided wer the ltnes of the
Company from the point of duty to the point of hearing  and return.
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All decisions arrived at between management of the Company and the
employee end/or the Union, shall be final and binding upon the
Company, the employee and the Union. Decisions not appealed within
the time limit prescribed, shall be final and binding upon the party
or pa-ties concerned.

All Union Regional Committee and Shop Committee activities are
restricted to the point where the Committee is located.

At line stations, eacept Calgary, Edmonton, Ottawa, Hirabel  end
Halifax. grievances of a technical nature involving maintenance
personnel, will be handled jointly by the appropriate local Manager
and the Director Line Maintenance.

With the exception of the First Level of the grievance eppeel
procedure, the hearing of appeals by the management levels listed may
be delegated to e deputy but, in such cases, the deputy's decision
becomes the final decision for that step of the appeal procedure.
However, the Union may request thet a specific grievance be heard by
the senior line Manager listed on the charts rather then his
designate in those grievances which involve significant issues et the
lacatio".

At the request of the District Lodge 148, a member from each
affiliated local lodge may attend Second Level disciplinary appeal
hearings as an advisor to the General Chairmen. Attendance of such
representatives is limited to the day on which disciplinary  appeal
hearings are scheduled to be heard, in conjunction with appeals from
their respective local lodge.

Such representatives who are employees of the Company shell be
allowed the necessary time off, subject to manpower requirements,
payable by the Union. Necessary transportation will be provided over
the lines of the Company from the point of duty to the point of the
meeting and return.

17.05 UNION/NANAGEMENT COMMUNICATIONS

17.05.01 It is recognized  that meetings between the Company end the Union, et
all levels, are essential to the maintenance of good employee
relations and the establishment of mutual trust end respect.

17.05.02 The Company shall discuss, with the various Shop Committees of the
Union, matters involving the employees under this Agreement. At 111
points where Shop Committees have been constituted, two (2) regular
meetings between the designated officials of the Company end the Shop
Committee shell be held each month. Such meetings will be held
during regular working hours without loss of time to committee me",
unless otherwise mutually agreed. Where mutually agreed by the Shop
Committee and designated Company officials, the meetings may be held
et less frequent intervals or as required, subject to joint
agreement.



17.05.03 The CommIttee  of General Chairmen of District Lodge 148 will discuss
with Company Headquarters Representatives. overall matters involv;;l~
policy. interpretation. etc.. affecting the whole system.
Committee  will meet with the Company at least once every quarter.
The work of this Committee must not detract from the functioning of
the recognized  Regional Shop Committees.

These meetings will also include, as required, matters of mutual
concern relating to the Employee Assistance Program, Employment
Equity and National Health and Safety issues. District Lodge 148
Coordinators  for Safety h Health, Employment Equity or Employee
Assistance may be In attendance for the period of time when matters
relating to their functions are addressed as an agenda item.

17.05.04 Meetings referenced in 17.05.02 and 17.05.03 shall not be consldered
as being in lieu of the established grievance procedure.

17.05.05 The President and Dlrectlng  General Chairman of District  Lodge 148,
shall be the point of contact between the Union and representatives
of Company Headquarters. Where such contacts are through the medium
of correspondence. the letters, in all cases, will be addressed to or
rlgned by the above-referenced General Chairman with a copy to the
other General Chairmen.

17.05.06 Any matter initiated by the Company at Headquarters
discussion with the Union, shall be handled by the
Company representatives with the General Chairmen. Any
local nature initiated by a Company representative at a
that of Headquarters, shall be handled by him with the
Shop Comnittee/General  Chairman or Shop Steward.

i Level for
appropriate
matter of a
level below
approprtate
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FIRST
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GRIEVANCE AND DISCIPLINE APPEAL LEVELS - TECHNICAL OPERATIONS

XJRVAL VANCOUVER
WNNlPEG

CALGARY
ELWMTON

TORONTO OTTAWA
HIRABEL
HALIFAX

LINE STATIONS
(EXCEPT
OTTAHA,
EWHTON.
CALGARY,
MIRABEL &
HALIFAX)

DIRECTOR/
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SHOF
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FOREHAN/
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:.
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REP.

GENERAL
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SUPERVISOR

SHOP
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lORONTO
XIRVAL
fIRABEL

'WNCE ANLT DISCIPLINE APPEAL LEVELS - AIRPORT,
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EGMONTON SASKATWN
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RWYN
SEPT ILES
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SYLNlEY
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DISCIPLINE
APPEAL
LEVELS!

GENERAL CHAIRNEN SECOND
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NANAGER

I

SNOP STENARD

SHOP STENARD  1
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GRIEVANCE AN0 DISCIPLINE APPEAL LEVELS _ PURCHASING 6 SUPPLY

CHAIRMENI THIRO

I

CORPORATE GENERAL
LEVEL LABOUR RELATIONS

DUTY MANAGER OUTY MANAGER



- 114 -

GRIEVANCE ANLI DISCIPLlNE  APPEAL LEVELS - DORVAL  BASE CAFETERIA
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ARTICLE 18 - ARBITAATION

18.01

18.02

18.03

18.04

18.05

18.06

18.07

18.08

Disputes other than specific employee grievances  or disciplinary or
discharge appeals, may be submitted to arbitration by either the Company
or District Lodge 148 provided the issue in questlon  concerns the
lnterpretatlon  or alleged violation  of any provision of thlr Agreement.
The question es to whether or not any such issue is arbltrable  may also
be submitted to arbitration.

Should the Company and District Lodge 148 fail to reach an agreement upon
a specific employee grievance dealt with under Article 17.03 and provided
the grievance involves the interpretation or the alleged violation of any
provision  of this Agreement, ot' should District Lodge 148 be dissatisfied
with the final decision of the Company rendered under Article 17.01,
District Lodge 148 shall be entitled to submit the case to arbitration.
The question as to whether or not any such issue Is arbitrable  mey also
be submitted to arbitration.

No dispute jnvolving a specific employee grievance or disciplinary appeal
shall be submitted to arbitration until it shall first have been handled
through the preceding steps of the appropriate appeal procedure.

The party contemplating arbitration shall notify the other party in
writing within thirty (30) clear calendar days after receipt of the
decision  or the action of their intent to arbitrate.

All such written notifications shall be forwarded by Faxcom

Any decision not submitted to arbitration within the time limits
referenced in Article 18.03.  shall be final and binding upon the Company,
the employee and the Union.

Within five (5) clear calendar days of the receipt of this notice. the
parties shall confer and endeavor  to name the person chosen to act es the
single arbitrator.

NOTE: At the written request of either party. any matter may be submitted
to an arbitration board for determination in accordance with the
provisions of this Article. In this event, the formation of the
board will be in accordance with Article 18.12,  Arbitration Boards.

Should the parties fail, within ten (IO) clear calendar days. to agree on
I single arbitrator, the Minister of Labour for Canada shall be requested
by the parties, acting jointly, or by either party acting separately, to
appoint an arbitrator.

The arbitrator shall convene a meeting of the parties, take relevant
evidence and make every effort to complete the hearing of the case within
thirty (30) days of his appointment and to issue a written decision to
the parties, within fifteen (15) days of the hearing.

The decision of the arbitrator shall be final and binding upon the
Company, the employees and the Union.



10.09 The fees and expenses of the arbitrator shall be borne equally by each
party.

18.10 The arbitrator shall not, in the case of a grievance appeal, make any
decision inconsistent with the provtsions  of this Agreement, nor shall he
alter, modify, or amend any part of this Agreement, but he shall have the
authority to determine. except as limited by the Agreement, the
compensation to which an aggrieved employee may be entitled.

18.11 In the case of disciplinary or discharge appeals, the arbitrator may
either uphold the Company's final decision. fully exonerate and reinstate
the employee with pay for all time lost, or render such intermediate
decision as he considers just and equitable.

ARBITRATION BOARDS18.12

18.12.01 The party electing an arbitration board in accordance with Article
18.04,  shall notify the other party in writing, within thirty (30)
clear calendar days after receipt of the decision or the action,
indicating the name of the person chosen to act as its member of the
rrbitratlon  board.

18.12.02 Uithin  five (5) clear calendar days of the receipt of this notice,
the other party shall name the person chosen to act as its member of
the arbitration board.

18.12.03 As soon as possible, but not more than ten (IO) clear calendar days
thereafter, the two representatives shall meet and endeavor to reach
agreement on the identity of the third member who shall act as
Chairman of the arbitration board.

16.12.04 Should the representatives fail, within ten (10) clear calendar days,
to agwe on a Chairman, the Minister of Labour for Canada shall be
requested by the two members, acting jointly, or by either  party
acting separately. to appoint a person who shall act as Chairman.

16.12.05 The arbitration board shall meet, take relevant evidence and make
every effort to complete the hearing of the case within thirty (30)
days of the appointment of the Chairman and to issue a written
decision to the parties. within fifteen (15) days of the hearing.

18.12.06 The decision of the majority is the decision of the arbitration board
but, if there is no majority. the decision of the Chairman governs
and in either case. the decision shall be final and binding upon the
Company, the employees and the Union.

18.12.07 The fees and expenses of the Chairman shall be borne by the party
requesting the wbltration  board. Each party shall pay for the fees
and expenses of its appointee.
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18.12.08 The arbitration board shall not, in the case of a grfevance  appeal.
make any decision inconsistent with the provisions of this Agreement
nor shall it alter, modify or amend any part of this Agreement, but
shall have the authority to determine, except as limited by the
Agreement, the compensation to which an aggrieved employee may be
entitled.

18.12.09 In the case of disciplinary OP discharge appeals, the arbitration
board may either uphold the Company's final decision, fully exonerate
and reinstate the employee with pay. for all time lost or render such
intermediate decisions as it considers just and equitable.

ARTICLE 19 - UNION ACTIVITIES

19.01

19.02

19.03

Time clearance requests for Shop Stewards, Chief Stewards, Regional Shop
Committees, Shop Committee duties; Union time clearance for Local or
District Lodge activities will not be unreasonably withheld.

SHOP STEWARDS - SYSTEN

It is essential that all time consumed by Union Shop Stewards be
recorded and charged to the appropriate Work Order Number.
Therefore, Shop Stewards must obtain clearance from their Supervisor
before performing Union activities within their respective work
areas. Under circumstances where the activity is outride their own
work avers, they will obtain clearance from the Supervisor in the
other work area before commencing such activities.

Shop Stewards must give a general description of the reason  for their
absence.

There must be a reasonable relationship between time spent an
grievance investigation and grievance presentation. Any unreasonable
ratio will be challenged and the Steward(s) will be expected to
account for his time within re?,son.

CHIEF STEWARDS - OORVAL BASE

:o$;;f  Steward will be assigned to each of the areas of jurisdiction as

Section 1 - Ground Equipment and facilities Maintenance, Ease
Maintenance, Power Plant Naintenrnce. Power House
Maintenance and Ramp Equipment Maintenance.

Section 2 _ Aircraft Maintenance ('C' and '0' Check Programs), Quality
Aircraft, Non-destructive Test.

Section 3 _ Unit Shops - Hydraulic. Pneumatic, Electrical. Fuel,
Instrument, Avionics, Wheel h Brake, applicable Shop
Inspectors, Avionics/Electronics Standards and Automated
Test Equipment Test Oevelopment.
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Section 4 - Aircraft Metal 6 Plumbing Shop, Paint Shop, Finishing Shop
and applicable Shop Inspectors.

Sectlon  5 - Line Maintenance.

Section 6 - Power Plant Shops, Power Plant and Aircraft Machine 6
Fitting Shop, Power Plant Metal L Welding Shop, Process Shop
(including Paint) and Quality Power Plant.

Section 7 - Purchasing 8 Supply - Main Stores (including Materials
Inspection) Commissary Stores, Flight Support Equipment
Stores. Power Plant Stores 8 Advertising Stores.

Section 8 - Dorval Base Cafeteria.

The time consumed in Chief Steward Grievance Investigation will be borne
by the Company to the extent of the following maximum monthly hour
limitations:

Technical Operations - Section 1-6 inclusive 130 hours
Purchasing I Supply . Section 1 22 hours
Cafeteria - Section 8 22 hours

TOTAL: 174 hours mu.

and $s chargeable to Job Order 913151. The time consumed by Chief
Stewards in excess of the maximum hourly limitations will be borne by the
Union and is chargeable to Work Order Number 91321751.

The time consumed in Chief Steward Grievance presentation will be borne
by the Company and is chargeable to Work Order Number 913152.

There must be a reasonable relationship between time spent on grievance
investigation and grievance presentation. Any unreasonable ratio will be
challenged and the Chief Steward(s) will be expected to account for his
time within reason.

In addition to normal duties. Chief Stewards will be authorized  to
participate in Shop Comnittee  meetings with management when the issue
being discussed at First Level and Second Level involves their section.
Time consumed by Chief Stewards while acting as an additional member of
the Shop Committee,  as outlined in this item, will also be borne by the
Company and is chargeable to Work Order Number 913112.

Before performing their function within their own work area, Chief
Stewards will obtain clearance from their Supervisor. In cases where the
activity is outside their own work area, they will obtain permission from
their Supervisor  before leaving the job, will indicate the anticipated
duration of their absence and advise the Supervisor in the other work
area before carmencing  their activities.

A Chief Steward may only use Work Order Numbers 913151  OP 913152  when
lost time is being paid for by the Company with the exception of time
spent acting as an additional member of the Shop Committee which is
charged to tlork Order Number 913112.
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Although every effort  will be made, it may not always be possfble  to
release the Chief Steward at the precise time requested.

19.04  UNlON REGIONAL SHOP COIMITTEES

Union Regional Shop Connittees  WB establlshed  at Dorvrl. Toronto,
Uinnipeg  and Va”Couvrr  Is follOwS:

a) Technical Op,rat,onr.  Dorval Base Ce.feteria,  and Purchasing  S Supply
- oorva1 gall

b)

C)

dl

eJ

f)

1) The Cormittee  will be comprised of one (1) Chairman ,and two (2)
additional employees, all full-t(me.

Airport L Cargo  Oprrat\ons  - Dorval

1) The Ccnnittee  will be comprised of a Chalrma"  md one (I)
addItiona  employee, both full-time.

Technical Operations and Purcharlng L Supply - Toronto

1) The Committee  will be comprised of a Chairman and ona (1)
additional employee, both full-time.

Airport  L cargo  operattons  - Toronto

1) The Conmlttee  will be comprised of a Chairman and one (1)
additional employee, both full-time.

Technical Operations and Purchasing  L Supply and Airport L Cargo
Operations - Yinnipeg

1) The Committee  will be comprlred  of three (3) employees.

2) The Chairman and one (1) additional employee, both full-time.

3) One (1) addltional  employee to participate. as required. to a
maximum of twenty (20) hours Investigation per week. with no set
daily limit.

4) Grievance presentation as required.

Technical Operations and Purchasing L Supply and Airport L Cargo
Operations - Yancouvar

1) The Connittee  will be comprised of three (3) employees.

2) The Chalrman  will be full-time.

NOTE: In the absence of the Chairman due to illness, vacation  or
other official Union business with Air Canada, the CampanY
will ensure his position is backfilled, a" a full-time basis,
for the duration of such a" absence by one of the two (2)
elected members.



- 120 .

3) Two (2) employees to pwticipatc.  as required, to a maximum of
twenty (20) hours investigation per week. with no ret dally limit.

4) Grievance presentation  as required.

NOTE:

UNION SHOP COHNlTTEES

Union Shop Connittees  are established at Ottawa, Calgary, Edmonton.
Hirabel and Halifax as follows:

Shop Comnittees  - Ottawa. Calgary. Edmonton, Mirabel.  Halifax

11

2)

3)

4)

5)

6)

These Committees will be comprised of two (2) employees.

Due to the limited size of the operation at there locations, the Shop
Committees  will fallow their regular shift and act on the Committee
as required.

Time, as required. does not have to be for an entire shift. Uhen
part of a shift has been scheduled. such time clearance will be for
a continuous period.

Every effort will be made to advIse  the Company, in advance, of the
time needed to perform Union actlvitier.

Every  effort will be made by the Company to schedule employees time
off to perform Union dutler.

Such requests uill not be unreasonably denied.

NOTE: The above understanding is dependent upon the Chairman and
Committee Members providing  the Company with a bi-weekly
dirtributlon  of Committee  functions by Uork Order Number (i.e.,
913111 - Grrevance lovertigatlon  a n d  913112  .  G r i e v a n c e
Presentation) and 1s SubJect to maintaining a reasonable
relationship between the t1n.e  rpent on Grievance Investigation and
Presentation. Any ratio ConsIdered  unreasonable will be reviewed
with the Committee  and processed as required.

19.06 SHOP CO~l4lTTEE  ACTIVITIES

All Union Regional Shop Committee and Shop Committee activities are
restricted to the point where the Committee  is located.
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In addition to carrying out the responsibilities of a Shop Committee, the
Union Regional Shop Committee 1s the contact point for closin
Promotional Bulletins and Vacancy Notices and they handle Second LeveP
Grievance and First Level Oiscipline  Appeal cases.

CLEARANCE OF UNION TIM - LOCAL OR DISTRICT LODGE ACTIVITIES

The Company does not want to restrict in any way the legitimate functions
of Union Representatives; therefore to ensure an orderly approach to
clearance of time for Union activities, the following procedures will
apply:

b)

Cl

All clearance of time for Union activities must be in writing, at
least seven (7) calendar days prior to the time required. However,
the Company recognizes  that it may not always be possible to give
seven (7) calendar days notice due to unusual circumstances and is
prepared, within reason, to give consideration to such cases.

Any changes to the original clearance must be received in writing at
least three (3) working days prior to the tire required.

Every effort will be made to release Union Representative(s) on the
date(s) requested. The Company will endeavor  to advise the
employee(s) of their decision as 5oon as possible. However, It may
not always be possible to release an employee for Union activities.
Under circumstances where it is not possible to release Union
Representative(s) on the date(s) requested, the employee(s) Involved,
the appropriate Local/District Lodge and Labour Relations Manager
will be verbally advised of the reason Production Supervision are
unable to comply with the request.

Upon receipt of written request from the appropriate Local/District
Lodge, the Labour Relations Manager will confirm the reaSqn in
writing.

Where the Company has agreed to release employee(sJ  for Onton
activities. such decisloos  will not be rescinded (within the forty-
eight hour period Immediately preceding the agreed-to time off),
except under extenuating circumstances.

All authorization  for time clearances from the Local Lodges must be
coordinated by the President ot' his designated representative.

All authorization  for time clearances from the District Lodge. must
be coordinated by the President and Directing General Chairman.

With respect to the replacement of R.D.O.'s  lost while on Union
activities. the Company will continue to make every effort to grant
compensatory time off, regardless of whether the time off is
chargeable to the Company or the Union. However, where the time off
is chargeable to the Company and it is not possible to release such
employee(s), the Company has no other reasonable alternative but to
exercire  the option of a straight time credit.
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Time consumed on Union activities which LPO chargeable to District
Lodge 148, will be charged to Work Order Number 9132148.

Time consumed on Union activities which are chargeable ta the Local
Lodge, will be charged to the following Uork Order Numbers.

Local Lodge 114 _ W.O. 9132714
Local Lodge 1751 . U.O. 91321751
Local Lodge 2323 . U.O. 91322323
Local Lodge 2324 - U.O. 91322324

UNION BUSINESS _ GENERAL

The Union will pay for all time dedicated solely to Union business. such
as executive comftee  meetings. stewards meetings. electlon  of stewards
or any other activity previously allowed, on the basis of individual
approval.

NEGOTlATlNG  COHNITTEE

The Comp_a_n*u_ill  Pay the salary of five (5) members of the Union
NegotiXing Committee during direct negotiations. Time consumed during
Union Pre Negotiations  and periods not in direct negotiations will be
charged to the applfcable  Local/District Lodge Work Order Numbers uhlch
will be provided to the Company with the respective time clearances.

TRAVEL CREDITS

Under circumstances where an employee is required to travel from and to
his Home Ease while on Union business. one extra day account travel will
be allowed in each direct$on  in cares where the scheduled flight leg(s)
is more than two (2) hours duration.

An employee will be expected to travel on his own time, where the
scheduled flight leg(s) is two (2) hours or less. However. under
extenuating circumstances (e.g.. combination of employee's scheduled
shift and meeting times) reasonable time will be allowed. In the event
of any difficulties, the matter will be resolved with the appropriate
General Chairman/Local Lodge President or the Comnlttee  of General
Chairmen.

R.D.O./VACATION  INTERRUPTlON  - SPECIAL COtlf4lTTEES/NEGOTIAlLTlONS

Under circumstances where the Company assumes the cost of the time
involved for special committees and/or negotiations and vacation is
interrupted, the number of days involved will be considered 4s vacation
earned but not taken. Such vacation will be re-scheduled  at a tfme
mutually agreeable between the Company and the employee. It also was
agreed that in cases where such employees meet with the Company or travel
on an R.D.O., they will be given compensatory time off OP. at the
discretion of the Company, be credited with eight (8) hours at straight
time.
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YOM ORDER NUHBERS  - TIME CONSU,!EO  IN UNION ACTIVITIES

The applicable Work Order Numbers for all time consumed in Union  business
are a* fPlloYs:

913111

913112

913113

913121

913122

Union Activities - Shop Committee  functions  - Chargeable to the
Company - Investigation

Includes all 'Productive" time lost by Chslnen and members of
Shop Comn~tteer  while carrying out the functions of their
offices that are considered as acceptable charges to the
Company, such as the investigation of grievances.

Union Activities - Shop Committee  Functions . Chargeable to the
Company . Presentation

Includes all "Productive" time lost by Chairmen and members of
Shop Comnitteer  while carrying out the functions of their
officer. such as the prerentatlon  of grievances in afflcial
discussions with Hanagemant  reprerentatives.

Union Activltles  - Joint Training S Licensing Comnlttee  -
Chargeable to

Includes: a)

the Company

All "Productive" time lost by the Chairman and
members of the Joint Training 6 Licensing
Committee while carrying out the functions of
their office.

b) All "Productive" time lost by the Chairman of
the Joint Training 6 Licenrlng  Comnittee,  or his
designated representative participating at the
Second Level of the Appeal Procedure.

Union Activities - Shop Steward Functions - Chargeable to the
Company . Grievance lnvertigation

Includes all "Productive" time lost by the Steward while
carrying  out the functions of his office that are considered )I
acceptable charges to the Company, such as the investigation of
grievances  through discussions with the aggrieved party, Chief
Steward or Shop Committee  and In some cases. with the imnediate
S"pervlror.

NOTE: Management has requested and the Union has agreed, that
the time charged to this phase will be kept to a minimum.

Union Activities - Shop Steward functlone  - Chargeable to the
Company - Grievance Presentation
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Includes all *Productive" t+me lost by the Steward while
carrying out the functions of his office, such 4s the
Presentation of grievances, while in official discursions  with
the immediate Supervisor.

91314 Union Activities _ Negotiations  - Chargeable to the Company

Includes all "Productive" time lost by designated  members of
the Union Negotiation Committee for which the Company tcceptr
the responsibility salary-wise for the time spent in
negatirttons  with the Company.
'Productive"

Also included. Is all
time lost by designated members of 'Special

Connittees"  (trlsing out of Negotiations) and for which the
Company accepts responsibility salary-wise for the time spent
in discussions with the Company.

Time charged to this Work Order Number. must be limited to
absence previously authorized  by the Office of the Director.
Labour Relations - Technical Services and approved by the
Headquarters Offfce  of the Branch concerned.

913151 Union Activities . Chief  Steward Functions  _ Chargeable to the
Company - Grievance Investigation

Includes all "Productive"  time lost by the Chief Steward while
carrying out the functions of his office that are considered
as acceptable charges to the Company, such as the Investigation
of grievances through discussions with the Shop Steward or Shop
Committees and in some cases. with appropriate  Supervision.

NOTE: l4anagement  has requested and the Union has agreed that
time charged to this phase. will be kept to a minimum.
It has been further agreed that time charged to this
Work Order Number in excess of the monthly Br4nch
limitations provided for. will be allocated to Uork
Order Number 91321751  and as such, will be chtrgerble
to the Union.

913152 Union  Activities - Chief Steward Functions - Chargeable to the
Company . Grievance Presentation

Includes all *Productive" time lost by the Chief Steward while
carrying out the functions of his office, such as the
presentation of grievances, while in official discussions with
Management representatives at First Level, Stage II.
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Unlan Activities . General . Chargeable to the Union
(Appropriate Local Lodge)

Includes all "Productive" time lost to recognired  Union
activiHes for which the appropriate Local Lodge accepts
complete responsibility, such as Union Conventions, Election
of Stewards and Chief Stewards and meetings called by the Union
to discuss and/or perform Internal Union business. Examples
of the latter are Steward and Chief Steward meetings, Executive
Committee meetings, pre-negotiations,  audits, tellers. Union-
requested witness. additional representatives at Third Level
Appeals, etc. Also included is all "Productive" time lost by
designated members of the Union Negotiating Conmittee  for which
the Union accepts complete responsibility for time spent in
negotiations with the Company.

Exceptions: Where Steward elections are carried out, only
the time consumed by the Union official(s)
conducting the election is chargeable to this
Vork Order Number.

9132148  Union Activities - General - Chargeable to the Union Olstrict
Lodge 148

Includes all "Productive" time lost due to recognized  Union
activities for which District Lodge 148 accepts complete
responsibility. such IS attendance at District Lodge Executive
Board meettng, performance of specific District Lodge functions,
etc.

NOTE: The Union has agreed that requests for time off to
perform District Lodge functions will be clearly
identified as such to ensure that all "Productive' time
lost as a result will be correctly charged to York Order
Number 9132148.

19.13 POSTING OF UNION NOTICES

The Union shall have the right of posting Union notices of direct
interest to the employees at all locations at which Union  members are
employed.

The Union undertakes to supervise the material posted so that offensive
matters ulll not be posted.

19.14  GENERAL CHAlRHEN

The General Chairmen, provided they are employees on leave of absence
from the Company. will be furnished necessary space available
transportation over the Company System, within Canada. during their terms
of office for use in connection with their work to the extent permitted
by law.



ARTICLE LO - OEHEGAL  PROYlSlONS

20.01

20.02

20.03

CLEANING ALLOYANCE

A cleening  allowence  of fifteen 0011~s  ($16.00) per month will be paid
to those employees required to weer dress uniforms end deal with the
public, l.e.,

Certlficeted  Station Agents I and II
Station Agents 1 and II
Catyo  Custacr  Service Agents
Baggage Agents
Certificeted  Lord Agents
Lead Cargo Customer Service Agents

In the cese of employees in the Oorval Base Cafeteria.  the Colaprny will
supply and launder uniforms and other wearing apparel required by the
Compeny. Uniforms and wearing apparel remain Company property.

IIEOICAL ADWlIOtl

Employees injured while  et work shall be given medical ettentlon  et the
earliest possible moment and employees shall be permltted  to return to
work when approved by the Company Doctor, without slgnlng  my release of
liability pending the disposition or settlement of any claim for damega
or compensation.

ORDERS IN YRITING

20.03.01 All orders to e permanent employee involving e change in location or
errignment.  promotion, demotion, dismissal. lay-off. disclplinery
action end leave of absence  shall be stated in writing, copy of such
orders being supplied to the local Shop Committee.

20.03.02  Employees whose period of term employment is temlnated,  will be
given orders, in writing. covering such terminrtion  and a copy of
such orders will be supplied to the local Shop Conittee.

20.04

20.05

YORKIWG  IN INCLEllENl  UEATHER

Except es may be required by the operation, employees shell not be
required ta work on aircraft outside of hangars during inclement weether.

SAVING CLAUSE

20.05.01 Should eny part OP provision of this Agreement be rendered invalid by
rearon  of my existing or subsequently enacted legirletion,  such
lnval~detion  of any part or provIsion  of this Agreement shall not
invalidate the remaining portions thereof and they shall remein  In
full force and effect.

20.05.02  Where the provislonr  of thls Agreement ere et verience  wfth the
Company Regulations. the former shall take precedence.
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320.06  CHECK-OFF OF UNION DUES

20.06.01 Effective January 1, 1954, the Company shall deduct, on the payroll
for the first pay period of each month, from wages due and payable ta
each employee coming within the scope of this Collective Agreement,
an amount equivalent to the monthly union dues of the Union, subject
to the conditions set forth hereunder.

20.06.02 The amount to be deducted shall be equivalent to the regular dues
payment of the Union and shall not include initiation fees OP special
assessments. The amount to be deducted shall not be changed during
the term of Agreement, except to conform with a change in the amount
of regular dues of the Union in accordance with <ts constitutional
plTNiSiO"S.

20.06.03

20.06.04

20.06.05

20.06.06

20.06.07

Nemberrhip  in the Unian,shall  be available to any employee eligible
under the constitution  of the Union on payment of the initiation  OP
reinstatement fees uniformly required of all other such applicants by
the local lodge. Hembarship  shall not be denied for reasons  of FIEB.
nat!onal origin, colour  or religion. __~

- - -

Oeductions  shall comnence  on payroll for the first pay period af the
calendar month, following completton  of thirty (30) calendar days,
after date of employment in a position covered by this Agreement, but
I" no care shall deduction, commence earlier than the payroll for the
first pay period of the calendar month following completion of thirty
(30) days after date of last entry Into the Company.

If the wages of an employee. payable on the payroll for the first pay
period of any month, we insufficient to permit the deduction of a
full amount of dues, no such deduction shall be made from the wages
of such employee by the Company in such month. The Company shall
not, because the employee did not have sufficient wager payable to
him on the designated payroll, carry fomard and deduct from my
subsequent wages. the dues not deducted in an earlier month.

Only payroll deductions, now or hereafter required by law, deduction
of monies due or awing the Company, pension deductions and deductions
for provident funds shall he made from wager prior to the deduction
of dues.

The amount of duos deducted from wages accompanied by a staterant  of
deductions from individuals,  shall be remitted by the Company to the
Union. as may be mutually agreed by the Union and the Company not
later than thirty (30) calendar days following the pay period in
which the deductions are made.
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20.06.00

20.06.09

20.06.10

The Company shall not be responsible fintnclally  or otherwise rttherThe Company shall not be resl DT otherwise rtther
to the Union or to any employee, for any failure to make deduction orto the Union or to any employee, for any failure to make deduction or
for making improper or +naccwate  deducilonr  or remittance.  ~owevsr,for making improper or +naccunte  deducr,onr  or remittance.  ~owevsr,
In any instances in which an error occws  in the amount of anyIn any instances in which an error occws  in the amount of any
deductlon  of dues from an employee's wages. the Company shall adjustdeductlon  of dues from an employee's wages. the Company shall adjust
it directly with the employee.it directly with the employee. In the event of any mistake by theIn the event of any mistake by the
Company In the amount of its remittance to the Union, the CompanyCompany In the amount of its remittance to the Union, the Company
shall adjust the amount in a subsequent remittance.  The Company'sshall adjust the amount in a subsequent remittance.  The Company's
liability  for any and all amounts deducted, pursuant to theliability  for any and all amounts deducted, pursuant to the
pr~vlsions  of this Article, shall terminate at the time it remits thepr~vlsions  of this Article, shall terminate at the time it remits the
amounts payable to the Union.amounts payable to the Union.

The question of what compensation, if any. shall be pald the Company
by the Union in recognition of services performed under 20.06, shall
be left In abeyance, subject to reconsideration at the request of
either party on fifteen (15) days notice in writing.

In the event of any action at law against the parties hereto
resulting from any deductlon  or deductions from payrolls, or to be
made by the Company pursuant to 20.06 of this Agreement, both pwtles
shall cooperate fully in the defence of such act4on. Each party
shall bear its own costs of such defence except that If. at the
request of the Union, counsel fees are incurred. ihase shall.be  borne
by the Union. Save as aforesaid, the Union shall indemnify and save
harmless the Company from any losses, damages. costs. liability  or
expense suffered 0~ sustained by the Company as a result of any such
deduction or deductions from payrolls.

20.07 SUB-CONTRACTING

The Company agrees to advise the Union, in wr%ting.  In those cases where
it has decided to sub-contract work. This advice will be handled as
fallows.

20.07.01 Under circumstances where a sub-contract Involves a base or statlon.
the SupervIsor  responsible for the function  ulll advlse  the Shop
Comnlttee  at a base or the Steward at a station, as applicable.

20.07.02 Under circumstances where a sub-contract involves nore than one bare
01 station, the appropriate Branch/Region will advise the Committee
of General Chairmen.

20.07.03 Although It is recognised  that as much prior advice as possible Is
desirable, the changing requirements of the airline do not permit any
guarantee of a minimum time between deciding to sub-contract and its
actual comnencement.  Prior advice is essential to enable the Unlon
to query  the necessity of any sub-contract, therefore every effort
will be-made to provide two-(Z)  weeks advlce prior  to actual sub-
contract. This advice will contain such infannatlon  as the numbar  of
units or services involved, anticipated duration.  reasons for the
sub-contract. as applicable.
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As a result of past experience, a general statement of present policy

as the fol&g:  - I----__-
is that sub-con racJlnpuil1  only be resorted to in situations  such

a) To fimlize development of a proprietary unit.

b) Where the nature or volume of the work is such that it does not
justify the capital oi- operating expenditure involved.

c) Uhere the nature or volume of the work is such that undesirable
fluctuations in employment would automatically result.

d) Ta meet an emergency condition.

The Shop Committee at .a base OP the appropriate General Chairman at
a station, may request a review of any existing sub-contract in
accordance with the above criteria  with a view to assessing the
practicability of performing the work within the Company.

The above situations refer to normal airline operational functions
only and do not refer to items which are normally obtained from
manufacturers or suppliers.

The Company further agrees that. prior to any layoff, District Lodge
148 may request a review of any exrsting  "sub-contracting" with a
view to reassessment of the QraCtlCability  of perfOrming  the work
within the Company.

The leasing of equipment associated with normal airline operational
functions will be handled in accordance with the policy outlined in
this Article.

The Company agrees that the sub-contracting of work normally
performed by classifications in categories covered by this Collective
Agreement will not result in staff reduction of those permanent
employees affected by the sub-contract.

20.08  SAFETY AM HEALTH COMMITTEES

20.08.01

20.08.02

20.08.03

While the question of safety ir of paramount importance to all
personnel, Supervisors are specifically charged with the duty of
initiating  and monitoring all practices necessary to ensure the
safety and health of employees. as well as ensuring the safety of all
equipment.

Supervisors must be especially vlgilant  regarding both unsafe work
habits of employees and work conditions  and are required to act on
any report by an employee of an unsafe work habit or condition.

An employee Who observes an unsafe condition or act that he cannot
personally correct. shall notify his Supervisor or refer it to his
Steward who ulll advise the Supervisor. Where the employee or the
Steward is not satisfied  that the Supervisor has, in a reasonable
period of time, effectively dealt with the situation, the matter
shall be referred to the appropriate Safety and Health Committee.
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20.08.04 Nhere the Company has, in accordance with the Code, authorlzed  the
establishment of a Comniftee. It shall  co�lllt  Of l nu**r  Of

employees who exercise managerial functions  and 4 number who do not;
at least half of the members must be employees who do not exercise
managerial functlonr  and have been selected by the Union.

NOTE: Yhere  a Committee  has not been authorized  any safety and
health item, should be promptly dealt with on a local basis by
a designated employee who exerciser managerial functtans  and
one who does not.

20.08.06 The number of committee  members will be determined at each location,
but the number should be large enough to Permit productive
interaction while small enough to keep the colnmittee  manageable. The
number of comnittee  members should not In any case be less than four
(4) nor more than twelve (12).

20.08.06 The committee  member's term of office shall be two (2) years, but any
member may be reappointed; the employee representatives on the
committee  shall be appointed by the Union.

20.08.07 A committee  shall have two Co-Chairmen of equal standing chosen from
the members of the committee; one being an employee rapresentatlve
selected by the employee reprerentatlves  on the comnittee  and the
other being a managerial representative selected by the managerial
representatives on the committee.

20.08.08 The Company will post the nameS and work locations of all the members
of any committee it has established in a conrplcuour  place or places
where they are likely to come to the attention of the employees the
committee represents.

20.08.09 The powers and functions of the committee(s) are:

a) Shall receive. consider and expeditiously dispose of complaints
relating to the safety and health of the employees represented by
the comnittee;

b) Shall maintain records pertalnlng  to the disposition of complaints
relating to the safety and health of the employees represented by
the committee;

c) Shall cooperate with any occupatIona  health service established
to serve the work place;

d) Hay establish and promote safety and health programs for the
education of the employees represented by the commlttee;

e) Shall participate in all inquiries and investigations pertaining
to occupational safety and health including such conrultrtlonr  as
may be necessary with persons who are professionally or
technically qualified to advise the comnlttee  on those matters:
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11 Shall cooperate with safety officers;

May request from an employer such information as the committee
considers necessary to tdentify  existing or potential hazards with
;;;pect  to materials, processes or equipment in the work place;

20.08.10

20.08.11

20.08.12

20.08.13
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Nay develop, establish and maintain programs, measures and
procedures for the protection PP improvement of the safety and
health of emPlOYeeS;

Shall regularly monitor programs, measures and procedures related
to the safety and health of employees:

Shall ensure that adequate records ape kept on work accidents,
injuries and health hazards and shall regularly monitor data
relating to those accidents, injuries and hazards;

Shall have full access to all government and employer reports
relating to the safety and health of the employees represented by
the Committee but shall not have access to the medical records of
any person except with the consent of that person.

Information received by such committees shall be treated as
privileged Information for the specific "se of the comnittee  for the
item being discussed. Full access to such information will be
provided to safety Officers OF Labour Canada.

Minutes of connlttee  meettngs  shall be prepared In a format
acceptable to the Regional Dlrector  of Labour Canada. The minutes
must be approved and signed by the Co-Chairmen before they are
released for distribution and posting.

The Co-Chalnnm  selected by the managerial representative on the
conaittee  shall ensure that a copy of the minutes of each committee
meeting  Is:

a) Posted at all work places wlthin  the area for which the comnfttee
is establtshed;  and

b) Is given to the Company, District Lodge 148 and the appropriate
General Chairman 6 Local Shop Committee for the area for uhlch  the
committee is established.

The Company shall send a copy of the minutes of each committee
meeting to the appropriate Regional Director of Labour Canada.

A committee  will meet at least monthly during regular working hours
or on an urgent basis, as a result of an emergency or other special
circumstance. All meetings of the committee shall be called by the
committee  Co-Chairmen. A majority of the members of a committee, at
least half of whom are employees who do not exercise  managerial
functions, shall constitute a quorum.
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20.08.19
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A member of a committee will be granted such time from his work as is
necessary to attend meetings or to carry out any other functions
rrslgned  by the co~~lttee  co-tharrmen.  Any time spent attendlng  a
meeting or Carrying out any approved functions as a member of the
conunittee  shall be considered es time worked and covered by existtng
time recording procedures and the provlslonr  of the Agreement.

NOTE: In the event that neither of the Co-Chairmen are available, a
Safety and Health Committee Member may discuss the
circumstances surrounding a safety issue which he believes
requires  imnediate  attention, with the Supervisor involved.

No member of a coasnittee  is personally liable for anything done by
him In good faith while carrying out his role as a member of a Safety
and Health Coeveittee.

Subject to the foregoing, a committee may establish its own
procedures, rules and regulations. Committees may not, however,
change work rules or procedures, allocate or connit Company funds or
personnel without express approval of the appropriate management
authority.

Matters not resolved by the corrmittee,  may be referred to the Safety
Officer of Labour Canada.

The comnittee(s)  will function within  the spirit and intent of Part
II of the Canada Labour Code, and consistent with the Corporate
Guidelines, Safety I Health CommitteeS,  containing the terms of
reference, structure, and operating principles agreed to between the
Company and the Union for the operation and administration of Safety
and Health Camnlttee(s).

Supervisor's Accident Report

An employee involved in an accident will be provided with a completed
copy of the Supervisor's Accident Report (ACF32), if he so requests.

20.09 REOAGANIZATION OF CORPORATE STRUCTURE

In the event that the Company changes ownership, merges with another
Company or in any way changes its corporate identity, this Agreement will
remain in full force and effect and the certificate issued by the Canada
Labour Relations  Board then in effect shall not be affected in any way.
except as otherwise governed or directed by the Board. The Company
further agrees to enter Into negotiations with the Union relative  to the
protection of employee senjority  and other conditions of this Agreement.
Failing settlement, the Canada Labour Code, Part V will apply.

20.09.01 The parties agree that in the event of a merger. amalgamation or
acquisition involving an intermingling of employees, the joint
position of the parties in any proceeding(s) Involving the resolution
of competing claims to seniority will be that preferential seniority
provisions  in any relevant collective agreement should be of no
effect in establishing  a merged seniority list.
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20.10 SNfMNCE PAY

20.10.01 A permanent employee covered by thts Agreement who has waQTeteUo"e
(1)year  of continuous service under this Agrmemmt  dsvaeUlstieily:prlor
to being leld-off,  through no fault or actlo" of hJs own, rh"cduUk
lay-off resulting  from merger or geographiwl  relocatil~on, P,shal.
receive severance pay as provided I" 20.1D.02.  oub$eEt  ito She
Iialtalions  l d conditions set forth herein,  bat he shall  ireoelue~no
.revermer pay if any one or more of the follvdag  oonditlons @xtst.

;) Ne CXPK~SCS his seniority In order to ramaim  in &he amp~oy.of~the
co"Qany  w aGcepts transfer.

b) He excepts  my other employment with the Zoompony  or Irefuses  to
accept a job l." his own w .oocomparable  ewkrl.asrWto#t~ton  under
t*dr Agreement.

c) )le falls to mxercise ;hls sedonity JhIch  would ,enatrle  'him to
mnaln in the employ of the Comkwy.

d) The Tay-of.f ,ceused Iby on Act of 1coU, s nat~ional war emergency,
revocation ofthe'Company'~~opena~lngoetiifitcates  or certificate,
or gnoundlng  of a substantial  snumber  9f Company aircraft for
reasons beyond the ~Company's  ~control..

e) Theoff-duty  status .nesuWs ?f"oma  !strike,, 3ookoutor pickettng  of
the Oompany's premises.

f);He la ,on derve  of absence o":bhe M%&tve date of lay-off. In
the care of a" sempl.oyee.on leave of.absence due to 'illness on the
U&e of lay-off, theee .provisions 1~11‘1 :become  effective on the
*dote  that he is eble sndneports.Cr:wo~kYoliloving  teninatton of
such leave  of absence.

g) His rervtce  is terminatel  as arestilt  of discipline, retirement,
medical reasons or restgnation  other than es a direct result of.
or during a lay-off.

20.10.02 The amount of severance pey due under this Article shall be based on
the length of actual St"aiQht  time .contl"uous service with the
Company u"Uer dhis AQmement and shall be computed on the basis of
Ihe employee's regular straight time weekly rate at time of lay-off,
3s follows:



20.10.03

20.10.04

- 134 -

If employee has cwpleted

1 to 3 years
3 years but less than 4 years of sew,ce
4 years but less than 5 years of service
5 years but less than 6 years of service
6 years but less than 7 years of service
7 years but less than 8 years  of service
6 years but less than 9 years of service
9 years but less than 10 years of service

10 years but less than 1X years of service
11 years but less than 12 years  of service
12 yews but less than 13 years of service
13 years but less than 14 years of service
14 years but less than I5 yews of service
15 years but less than 16 years of service
16 yaws but less than 17 years  of service
17'yean.v  but lass than 18 years  of service
18 years but less than 19 years of service
19 years  but less than 20 years of service
20 yaws and thereafter

2 weeks
3 weeks
4 weeks
5 weeks
6 weeks
7 weeks

'13 weeks
14 weeks
15 weeks
16 weeks
17 weeks
18 weeks
19, weeks
20 weeks

The empTayee  ellgibla ton severance pay shall recetue  such pay
starttng  at thetime of lay-off and payments for the amount due shall
be at regultv  pay per$ods  and continue until all swwa"ce pay credit
IS used, except that in no event shall any such pay be due after the
effective date of recall or acceptance of other employment  in the
Company.
In the event that a laid-off employee is recalled or obtains other
employment with the Company without having used' all his swwance
pay. the unused time will be credited to his account;  however.
service for additional severance  pay credits will only be accumulated
from his date of recall to tha position from which he was laid-off.

20.11 EXPENSES

Expenses  payable to personnel for field work, regional relief and
training assignments, way from hame base, we specified herein for
personnel covered by this Agreement.

20.11.01~ En route  to and from Assignunt

Hotel and applicable per diem, limousine or taxi fare nay also k
claimed on the basis of actual and reasonable costs involvrd,
including arrival and departure at the point of rssignment'ar  wll II
at home base.
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20.11.02  At point of Assignmat

Hotel. plus personai  expenses - fifty dollars ($50.00) per day. all
inclusive, for personal expenses, which include meals, gratuities,
laundry. valet service. etc.

(I) FULL DAY _ when flight departure is before 4:00 p.m. or when
return arrival at base is after 4:00 p.m. - fifty dollars
(150.00)

(b) HALF DAY - when flight departure is after 4:00 p.m. or when
return arrival at base is before 4:00 p.m. - twenty-five dollars
(125.00)

WOTE: For purposes of this allowance, a day is said to begin
end end at 4:00 a.m. The flight number on which the
employee travelled must be recorded on Employee Expense
Claim ACF151, showing the actual departure time and on
the day of return, the actual arrival time of the flight.

20.11.03 Where overntght  accommodation is not involved, employees will Claim
reasonable and necessary out-of-pocket expense only.

20.11.04 Providing the nature of the assignment  permits, an employee electing
to reside with relatives or friends will be entitled to claim Ten
Dollars ($10.00) per calendar day in lieu of the cost of a hotel
**cm.

20.11.05 The Company will provide travel insurance for the travel days only In
the amount of One Hundred Thousand Dollars (SlOO,OOO.OO)  for the
employee so assigned.

20.11.06 The per diem is primarily applicable within Canada and the Company
will continue to establish en appropriate rate for outside Canada es
required. In any event, the amount will not be less than the
Canadian per diem. For field work, reglonal relief and training
assignments in the United States, the per diem specified In 20.11.02
will be claimed in U.S. funds.

20.11.07 Single room accomnodation,  in hotels designated by the Company, will
be made available  for field work. regional relief  and training
assignments eway from base. Where no accommodation  can be found in
&l;::ated hotels, employee is confined to comparable rates in other

ZD.11.06 Yhere employees ere on training assignments away from their base for
more than one (1) week, they will be allowed downtown hotel
accomnodation  with Company provided  transportation.

20.11.09 Daily transportation is not claimable unless special authorization  is
first obtained locally. However. eny transportation or sllowance
provided regularly for local employees, will be made available.

20.11.10 Detailed expense accounts will be submitted.
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20.13

UNASSIGNED

EMPLOYEE PERSON4L  FILE

Although en employee's personal file is Comptny  property, should
employees be concerned with the contents, they may, in the presence of e
management representative, review any area of the personal file. Such
reviews must:

a) Be arranged through the employee's immediate Supervisor,

b) Be scheduled for a mutually convenient time and time involved in such
reviews must also be reasonable.

The employees will, upon request, be provided with e copy of specific
document(s) contained in the file which they have reason to believe ere
in error.

The above-referenced reviews may also be arranged with Personnel Services
supervision under circumstances where en employee is on I Regular  Dey Off
(R.D.O.).

20.14 LANGUAGE Of AGREEMENT

Collective Agreements are to be published end preferably executed,
simultaneously in English end French, but may be distributed fn either
lenguage  when the employee's preference hes been previously determined;
in the event there 1s e difference between the English and French
versions  of the Collective Agreement, preference Is to be given to the
version  thereof that best corresponds to Its true spirit, intent end
meaning es originally negotiated and best ensures the ettainment  of its
objectives as agreed upon between the parties.

20.15 OFF-DUTY STATUS

. 136 -

20.15.01 The Union acknowledges the Company's right to place employees on
"off-duty stetus without pey" under circumstances where the Company
dtscontinues  its revenue operations due to an Act of God, netlonel
WIT emergency, revocation of the Company's operation  certificates  or
certiflote,  strike, lockout or picketing of the Comptny's  premises,
grounding of I substentiel  number of Company clrcrrft  or other
circumstances over which the Company has no control.

20.15.02 The General Chairmen will be Informed of the Company's intention to
place employees on "off-duty $tetus without pay' end the generel
hendling  of employees covered by the Agreement will be reviewed. At
each point where employees ere affected. local Union representatives
will be edvised  of detailed handling.

20.15.03 Employees will be given e minimum of twenty-four (24) hours notice of
intended ection  before being pieced  on 'off-duty status without pay'.
Yhere  such notice is verbal, it will be subsequently confirmed In
uriting. In any event, "off-duty status without pey' will not
commence  until twenty-four (24) hours after cessrtion  of service.
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Uhere  employees are retained or returned to duty to perform required
work, senior qualified employees shall be assigned on the i:;as;,;f
classification seniority in the category at the point.
employees in above basic classification may exercise their seniorit;
in the basic classification in the category in which currently
employed at the point. Exceptions may be made where special skills
or job continuity is required. In ceses where it is decided to carry
on scheduled training programs. those employees already involved
shall be retained.

The Company will not discriminate against Union members with respect
to clericrl employees working in close relationship to employees
covered by the Collective Agreement. This provision has no
epplicatton  to managerial, supervisory or confidential personnel in
matters relating to labour relations.

Where employees covered by the IAMAN Agreement are placed on "off-
duty status without pay", other employees will not perform work that
is normally done by employees of the bargaining unit.

No overtime will be worked in a classification/~~~t~sry  at,;he point
while emoloyees are on "off-duty " that
classificaiiol$category.

An employee on leave of absence without pay will retain his current
status until the scheduled terminstion  of such leave et which time
the employee is plsced on "off-duty status".

Employees who are on vacation et the time, will continue on such
vecetion  with pay for the dates of the actual vacation only.

Employees whose vacat'ons  are scheduled to stert after or during
"off-duty status" will take such vacation with pay es scheduled.
Such vacations will not be postponed or re-scheduled.

Company sick leave benefits will not be granted to en employee on
"off-duty stetus". However, any illness during the period of "off-
duty status" may be reviewed et the Company Headquarters Level upon
request of the Committee of General Chairmen. However, those
employees who are in receipt of GDIP benefits will continue to
receive same until their disability ceases, et which time they are
placed on "off-duty status - without pay".

Deductions for insurtnce  premiums will continue to be made on any
"full" or "part" pay cheques issued. However, when pay has ceased,
the Company will arrange to have coverage continued. The premiums
will be deducted from pay cheques after return to work.
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20.16 TECtI~,CALOPE"TIONS  PERSONNEL ASSIONEO  TO THE AIRPORT A CARGO OPERATIONS

Technical OperltiOns  personnel at line stations are employed by the
Technlcrl  Operrtians  Branch and responsible to the appropriate General
Foreman/Maintenance Manager for all technical requirements.  They are,
however. assigned to and under the jurisdiction of the appropriate
Airport Nanager  for the purpose of delegation of duties, administration
and discipline.

At Calgary, Edmonton, Ottawa and Hirabel.  however. delegation of duties
and discipline will be handled by Technical Operations Management
rsslgned  to there locatlans. The Airport S Cargo Operations Branch will
continue to provide the admtnlstration  services in these stations.

The technical requirements with respect to any one flight, however. are
dependent upon such factors as the type of aircraft, its condition and
whether or not snags are reported, together with the regulations as laid
down In the appropriate l4aintenance  Instruction Manual. In the absence
of technical requirements (the prime responsibility of Technical
Operations personnel), these individuals will be called upon to perform
Airport h Cargo Operations functions  associated with the ground handling
of flights. In the allocation of such Airport h Cargo Operations
functions to a Nechanic.  it is recagnized  that the normal practice  is to
attempt to assign duties of L semi-technical nature which may be
involved.

Yith the above in mind, the extent to which such Technical Operations
personnel will be called upon to perform Airport h Cargo  Operations I
functions associated with the ground handling of flights, will be
establlshed  In advance, between the appropriate Airport Manager and the
General Foreman/Maintenance Manager for each flight schedule and type
aircraft.

20.17 PENSION PUN

20.17.01 Notwithstanding Rule 16 of the provisions of the Air Canada Pension
Plan. no termination, modification or amendment shall be made to the

77

provisions of the Plan which would increase the contributions Y
required to be made by any employee covered by the Collective 5
Agreement or would reduce or adversely affect any of the benefits,
rights. privileges or options under the Air Canada Pension Plan of
any such emPlOyee,  ot' of any farmer employee or pensioner who. at the
time of his termination of employment or retirement from the Company,
was in a classification covered by the Collective Agreement or a
predecessor thereto, or of any dependent. beneficiary or estate of
such an employee. former employee or pensioner. while the Collective
Agreement is in force between the Company and the Union without the
consent of the Union. In the absence of such consent. either the
Company's or the Union's desire to effect a termination of that Plan
or the modification or amendment in whole or in part of any or all of
its provisions upon or' after the renewal. extension or replacement of
the Collective Agreement by P successor  thereto shall be subject to
the same notice and negotiating conditions that are required for
nodlfications  or amendments ta the Collective Agreement itself.
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The Company will provide, on a System (Canada) basis, pre-ratlrament
seminars to assist employees in preparing themselves for retirement.
It is also agreed that the Company will review with the Union the
program content prior to any change being implemented.

The Company will actuarially determine the assets and liabilities of
the Air Canada Pension Plan - Canada with respect to Plan members in
classifications covered by this Agreement.

The apportionment process used by the Company's actuaries will be
similar to that process followed in determining the Plan's assets and
liabilities attributable to other employee groups. The Union and the
Union's  actuaries shall have access to all pertinent information
Involved in finaliring  this process.

It is understood that the members' share of the assets of the fund
will remain in the fund for investment purposes and that costs
normally borne by the fund will be charged to the members' share of
the assets on a proportionate basis.

Effective January 1. 1983, in addition to the foregolng. separate
ongoing accounting will be kept of member and
to the fund and disbursements made fromthe fu
Plan members covered by this Agreement.

For the purpose  of this understanding, "member" and "member of the
Union" shall include:

a) Employees who are in classifications covered by this Collecttve
Agreement between the Company and the Union;

b) Former employees and pensioners who, at the time of their
termination of employment or retirement from the Company, were in
classifications covered by the above Collective Agreement or any
predecessor thereto;

c) Dependents, beneficiaries and estates of the employees, former
employees and pensioners referred to in a) and b) above.

The provisions of the Air Canada Pension Plan Canada applicable  to
members of the Plan shall be administered  by ame comprised of
four (4)_U_n~~rrperesentatlves  who are members of the Plan and four
(4) Company appointees.

_----

20.18 DlSCR~TlON  AND HARASSMENT

20.18.01 General: Employees are entitled to work in an environment free of
discrimination and harassment. Harassment is prohibited under the
Canadian Human Rights Act and sexual harassment is prohibited under

/

-7
the Lanada  Labour Lode. Discrimination and harassment deprive
employpes  of dignity and respect, and are detrimental to a healthy

a- ,>

work environment.
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20.18.02  Definitions:

Discrimination and Harassment: any conduct, comment "r gesture,
either overt or subtle, that is likely to be offensive  to an
individual and can be related to any of the ten (10) grounds of
discr<mination prohibited by the Canadian Human Rights Act: *ace,
religion, sex, national or ethnic origin, marital status, family
status, colour, age, disability. or a pardoned conviction.

Sexual Harassment: means any conduct, comment, gesture. contact of
a sexual nature:

a) that is likely to cause offense  or humiliation to any employee; or

b) that might, on reasonable grounds, be perceived by that employee
as placing a condition of a sexual nature on employment ot' on any
opportunity for training or promotion.

20.18.03 Right of Employee . Every employee is entitled to employment free of
discrimination and harassment.

20.18.04 Responsibility of the Company:

a) The Company shall make every reasonable effort to ensure that no
employee is subjected t" discrimination and/or harassment.

b) The Company will take appropriate disciplinary action In respect
of an employee who subjects any other employee to discrimination
and/or harassment.

20.18.05  Conplaints  of Sexual Harassment

a) An individual who believer he/she has been sexually harassed may
initiate a grievance at any of the steps of the grievance
procedure. Alternatively, the grievance may be raised directly
with the Manager, Human Rights and Equity Programs without
foregoing the right to ultimately  grieve under Article 17.03.

Grievances submitted pursuant to this Arttcle.  shall be treated
with the utmost expediency and in the strictest confidence.

NOTE: Manager,  Human Rights and Equity Programs
Air Canada Centre
Montreal International Airport (Dorval)
P.O. BOX 14000
Postal Station St-Laurent
l4ontreal.  Quebec
Canada H4Y lH4

b) The Company ~$11 not disclose the name of a complainant OP the
circumstances related to the complaint to any person except where
disclosure is necessary for the purposes of investigating the
complaint or taking disciplinary measures  in relation thereto.



20.19  ENPLOYEE  AWSTAJKE PROGRAN

20.19.01

?y

20.19.02

20.19.03

The Company and the Union, as stated in the Joint Declaration between
Air Canada and the Unions/Associations, fully support the intent and
purpose of the Air Canada Employee Assistance Program, as outlined in
Publication 717, Chapter 3. This program provides employees with a
confidential referral service, to professional communtty  resources
dealing with a wide range of medical or social problems. The
organizational  structure of the Employee Assistance Program (E.A.P.)
recognizes  employee representatives from all employee groups.

In consideration of the size of the lAMA! membership and the unique
aspects of the work environment, it is agreed to establish a special
committee to deal with the various concerns of this group, consistent
with the basic philosophy of the Employee Assistance Program.

The Committee  will be comprised of:

Two (2) tAnA! EAP Coordinators

One (1) Hanagement  Representative

One (1) Representative  from fledical Services

20.20 PECHNOLOGtCAL CIWGE

Where s technological change impacts on the Job security and coeditionS
of ~~Foyment of e~~oyyeos,  the Company ts coasnftted to employment
security withia the Collective Agreement for all employees *ho may be so
atfected.

20.20.01 In the went of z techod'optcal  change.. the Company will, as far in
advance of the change IS possible, entev t&o di?rcusslons with the

23-a&

Union at the Headqussters  Leuel  for thZ-&pose  of providing:

/- a.) A dehatled desrsiptlon  of the nature  ofl the proposedtechnoiogical

I change;

b) The memes  et the employees who will, l?&sliy be affected tq' the
proposed terhncvlogical  change;,

c) The rationall* for the change  and! tha lrnpaot  it ~$11 heve BIG the
Company's eMtei.ency-anti  eoonomy  06 operations;  and

d) The Company's plan, to &imiza the impact of the technoT80gicel
change OII the emplb~ees, affected.

20.20.02 As a resul:t ot d%w~ssions ounlned in ZQ'.ZO.Ol and where the scope
of the terhnoTogficrT cnenge  necessitates It. a committee We :
establishedibyi  the LlMon~ and.the  Company at the He- _

The comntttee w4J1, be eorPpoSed  of Generil Chairmen, maoqemenh
representa~~wes.md  at~agpnopriate~number  of employees of tha Bhnch
In the claesifloatdon(s~):  wifemted  by the technological change.
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The Compeny shall provfde the wmbers  of the commftteewfthmet&als
Pertainfng  to tccbnologic41  change Vkich may be required tn ‘ensure
that the fullest dfscusrienon  such matters as w-training, chenge of
work methedr.  reorganfzation  of wrk. change met'hod  of
orgtnizetion.  etc.. will take place in en effort to implement dhsnge
with the least possible disruption and with the maxfmum  ,possfble
benefits to the Company and emqloyees.

20.20.03 Notrithstandfng  the provisions of 2D.ZD.01  and CDnsirOent  Mth the
provfrfons  of tk Canada Labour Code. the Company will prcw.tde  the
Union with witDen notfce at lerrt one hundred and'wenty '(ADO) days
prier to ihe iwlementatirm  date OF the technological ,dhange,
outlinfng:

_\

a) Vhe nature ,of the 'technologibel  change;

b) lhe dete on which the Compmy  prepores  to e.FiFect  the-technological
change;

c) The rpproxdmate  numberslrdtype  ofamployees  likel,y'to!be  affected
by We 6echnolng4csl  &enge,  end

d) The ef&ct that the bechndlogiun  change is likely to have on the
terms md condftions  or ,seouriJy  ,o'f employment of the employees
affected.

20.21  EftPLWfENT SECURITY
/

Empleyaes  declared surplus es s:resulb  of the :Ioss of

---7
ntnct cowring Air Nova, Air,Al:l,fsnce. Air Ontario,

futunz o nneCtor carriers where Air Canada has a major1
not be subject to lay-off.

ARTICLE 21 - OfJRATlON OF AGREENENT

21.01 This Agreement
herain  and shal contfnue  I" :,,,I~,  w,rce ana ettect  ui,%%:: !:"'t:::

effective June 18. 1995 excec-t u
1

and shall be subject to veridtion  .by mutual agraenantbetweenhe
pat-ties. Thts Agreement shell remain  bindlng  from yew to year
thereafter, unless notification in witing  to amend. modify or change the
.Agreement is served by either of the parties hereto on the other; such
notfficatfon to be served not !later than sixty  (60) days prior to the
expiration date In any year.
intended amendments,

In the event that notfce  is gfven of
modifications or changes. this Agreelnent  shall

remain  In force and effect whl:le  negotiations are being can-fed  out for
,&he rrrmgement of a new Agreement.
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21.02 Letters of Understanding Nor. I, 2, 5, 6 and 7 will remain effective at
the date of signing of this Agreement.

IN UITNESS YHEREOF,  the parties hereto have signed this Agreement this 19th day
of June. 1995.

FOR AIR CANADA FOR INTERNATIONAL ASSOCIATION OF
MACHINISTS 6 AEROSPACE WORKERS

L. GlUtIAN

J. BIALOWAS

G. EROSSEAU

J. COLLER

D. CURRIE

R.L. FONTAINE

G. HARDY

T. HODGE

L. HUTCHISON

J. MICHAUD

J.P. ROGERS

W. SHIPMAN

J. WRIGHTSON

K.M. KELLY

P.E. COOLEV

T.W. RAW

D. McAOAM

L. COPP
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LETTER  OF UNDERSTANDING NO. 1

. -L1.01 Group Life Insurance - (Publication 711. Chapter 4)

The Company will pay the full cost of the Group Life Insurance premibmr
up to a maximum coverage of Fifty Thousand Dollars ($50,000). Coverage
in excess of Fifty Thousand Dollars ($50,000) will be shared on a SO/SO
basis. lhe level of coverage will be two and one-half times the basic
annual salary up to a maximum of Sixty Thousand Dollars ($60,000).  The
maximum level of coverage upon retirement will continue to be one-
quarter of the amount of coverage being paid for by the
a maximum of Ten Thousand Dollars (110,000).

Group Disability Incciwa  Plan - (Publication 711. Chapter 6)
-.--

-The Company will pay the full cost of the Group Disability Income Plan
Premiums.

1

c

Effective June 25, 1990 for disabilities commencing on or after that
date, the maximum 'Basic Monthly Pay" covered by the plan is forty-
eight hundred dollars (S4.800.00).

Should employees be unable to return to work from a long term illness
(GDIP)  due to an inability to meet Company medical standards, the
Company doctor involved will:

a) Fill out the required GDIP application form stating the reasons
that the employee is unable to return to work.

b) Provide the employee with the completed application for his further
handling with the Personnel Services office.

L1.03 Supplementary Health Insurance - (Publication 711. Chapter 9)
- - -

7+;

The Company will pay the full cost of the Supplementary Health
Insurance Premiums (Plan II).

Effective June 29, 1987, employees are covered for Hyperbaric Oxygen
Therapy and Hyperbaric Chamber Treatment.

Effective August 1, 1995, employees are covered for psychologists'
services, fifteen dollars ($15.00) maximum payable per visit to a
maximum of three hundred dollars (S300.00) per year.

Effective August 1, 1995,  employees are eligible members of the
International SOS Assistance Access Program.
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Group Dentd lnrurancr  - (Publicatton  711. Chapter 8)

The Company will pay the full cost of the Group Dental Insurance
Premiums.

Effective August I, 1995, the maximum of covered dental expenses is
fifteen hundred dollars (Sl,SOO.OO)  per calendar year per person; that
Is, fifteen hundred dollars (Sl,SOO.OO)  for the employee member and
fifteen hundred dollars (S1,500.00]  for each eligible  dependent.

Effective  August 1. 1995, the maximum lifetime  benefit for Ortho
--FJ-services, for dependent children under twenty-one (21) years 0 age. is

two thousand dollars (S2.000.00).

Vision Care insurance  - (Publication 711. Chapter 9)

The Company will pay the full cost of the Vision Care Insurance
Premiums.

Effective June 25, 1990, the maximum benefit level for eligible Vision
Care expenses is one hundred and twenty-five dollars (1125.00).

The Company shall be the sole policy holder and administrator of the
above-mentioned insurance plans.

The benefit level of the above-mentioned insurance plans (LI.01  to
L1.05) will be maintained for the duration of this Agreement.

Slgned  this 19th day of June 1995.

FOR AIR CANADA FOR INTERNATIONAL ASSOClATlON OF
HACHIYISTS L AEROSPACE YORKERS

K.H. KELLY L. GlUtIAN
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LETTER  OF UNDERSTANDING NO. 2

L2.01 The Company will continue to staff its operations with "Full-Time'
employees whenever a reasonable degree of employee utilization  can be
achieved.

To enable the Company ta competitively  bid on ground handling contracts
and provide for future growth. it is recognized  that the Company may
utillze  both full-time and part-time employment in the Station
Attendant classification in order to provide the Company with the
ability  to:

(a) Bid on and successfully acquire new ground-handling contracts:

(b) Be successful in retaining and/or renewing existing ground-
handling contracts;

(c) Achieve effective manpower uti11zation  for current ground-handling
contracts where attrition provides such opportunities;

(d) Achieve better economics in the ground-handling of connector
carrierd  and the "Purolator"  operation.

L2.02 Although the conditions of L2.01 forms the basic requirement for both
Full-time and Part-time emplayment,  such employees may also perform
other Station Attendant functions during their scheduled working hours.

LZ.01 In establishing the requirements for Full-time and Part-time employees
in accordance with L2.01.  the Company will determine the requirement at
each point and the situation will be discussed with the Union at the
local level in order to ensure that there is an understanding of the
need.

L2.04 Permanent Full-time and permanent Part-time Station Attendants htred
prior to June 25. 1990, will not be laid-off or placed on laid-off
status at the point while permanent Full-time or permanent Part-time
Station Attendants covered by this Letter of Understanding rre actively
employed.

L2.05 The total number of employees working under the scope of this Letter of
Understanding shall not exceed ten percent (10%)  of the total number
employees In the bargalning  unit.

L2.06 The total number of Part-time employees working under the scope of this
Letter af Understanding shall not exceed fifty percent (507.) of the
number established in L2.05.

L2.07 The Company shall advise District Lodge 148 of the number of Part-time
employees on the payroll at the end of each quarter.
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LZ.08 RATES OF PAY - All Station Attendants hired prior to June 25, 1990 will
continue to be paid in accordance with the rates of pay established In
Article 7.06.

Statlon  Attendants hired under this Letter of Understanding, who
subsequently obtain a Statton  Attendant vacancy not covered by this
Latter of Understanding, shall be paid at the next highest pay rate on
the appropriate scale pursuant to Article 7.06. Additionally, their
;c;;duled  advancement will be determined by the provisions of Article
.

for the purpose of pay progression for Part-time employees, two (2)
weeks of part-time  service will equal a credit of one (1) week.

Rates of pay for employees covered by this Letter of Understanding

start
12 months
24 months

June  18, 1995 June 16, 1996
Jiourl”  Rate HOUrlY Rate

Oecemb;;  15,t1996
HOU Y Ra e

I 9.66 I 9.05 s10.05
$10.66 110.87 111.09
111.65 111.88 $12.12

L2.09 HOURS OF YORK _ Yith the exception of training, each part-time employee
may be scheduled up to four (4) consecutive  hours per day and I total
of twenty (20) hours per week.

h'here  more than one part-time employee coven  a period, the tata1
combined coverage may be staggered to provide  not n~ore than four and
one-half (41) hours of continuous coverage.

Uhere more than one part-time period coverage is required, the minimum
spread between scheduled periods must not be less than four (4) hours.
In any event. the number of periods in a calendar day will be limited
to two (Z), except that a third period may be utillzed  subject to local
agreement betwen the Coinpany and the Union.

Iii?? of work for full-time employees shall be as set out in Article

Overtime  will be offered to full-time employees hired prior to
June 25, 1990 prior to employees covered this Letter of Understanding.

Recall for overtime will be offered to full-time employees hired prior
to June 25, 1990,  prior to those employees covered by this Letter of
Understanding.

In casef where full-time employees, hired prior to June 25, 1990,  do
not wish or are not available to provide necessary overtime
requirements, full-time or part-time employees covered by this Letter
of Understanding may be used.
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L2.10 PROBATION . For part-tine  employees will consist of a period of thirty-
six (36) weeks.

L2.11 STATUTORY HOLIOAYS  FOR PART-TIRE EHPLOYEES

:;Ela 12.01 . The overtime credit will be six (6) hours at straight \

Article 12.02 - The credit will be six (6) hours at straight time.

Article 12.03.01  _ The credit will be four (4) hours at straight  time
in lieu of the holiday(s).

Article 13.02 - The credit will be four (4) hours at straight time. I

L2.13 SENIORITY

- Employees covered by this Letter of Understanding shall be on
separate seniority 1Ists from those employees not covered by this
Letter of Understanding.

I

_ Full-time and part-time employees covered by this Letter of
Understanding  shall be on separate seniority lists with seniority
limited to promotion, lay-off and recall at the point.

- All employees covered by this Letter of Understanding shall be
eligible to bid on Promotional Bulletins and Vacancy Notices
addressed to the Station Attendant classification at the point.

- Either full-time or part-time employees covered by this Letter of
Understanding may be laid-off  in the event of a staff reduction.
depending upon operational requjrements.

L2.14 LEllER  OF UIOERSTANOlNG  NO. 1

- Group Life lnsursnee  - Part-Time Employees
TIC

The level of coverage will be two and one-half (2t) times the basic 5

annual earnings up to a maximum of Twenty Five Thousand Dollars I
($25,000.00).

- Group Oisabillty Incone Plan

Not available to part-time employees.

- Supplwntary Health Insurance - Part-Tlnw  2mplqyees

The Coapany will pay the full cost of Plan II. The maximum aggregate
under the Supplenentary  Health Plan will be Ten Thousand Oollars
(slo,ooo.oo).



. 149 -

. Proup Dental Insurance

Wet available to part-time employees.

C2.15 Wll6E OF STHUS/PAR?-WE _ TfRll ZRPVOYRENT - A part-time employee
desiring to be consIdered  for term employment under the provlsions  of
&Mcle 06.17, shall submlt a reques+t In wrltiqg  to the local Neneger.
qiy 'to &be local Unlcm. Repue~Ls  Ifirs a chrqga of status from ~wt-
time to term employmaY %%a31 be Ilmited to tihe point where currently
mmpl,eyed  and within 911s work lw1t4on  We.. Aircraft Senfieet/
~Goomnirsary or hrgti$  at Eiwe rltdd'ons  here the Cargo Branch  1s
wperating P cargr, tennlnsd.

'be eligible %o request  termmmfloyment  in either worklocetdon
~(i."s.,  d4mmfR ae?wiises~~ommiTsar.y or crrgo)  *t the me.

iN@TZ 5: 'Such two '(2))  year senvioe +equirement ney be weWed tiy
egreenent  between 'the Company and the Union et %he Pocel
leve'l.. sub&X Ro the dbflllty ‘Eoliscontinue  at the nequetiof
either 'pet?tg.

iTo:be  ellgdble  'for constlleration,  the ,nequest  for term emplo&'ment  must
'be ,Rwwarded & Canada CPolt -and postmedked  prior to the ap~~ve0 idate
,S& hfrlqg. ghenge of status from part-time to term emplOpE¶nt,  IUnder
tliis ~provir~on ‘end vice VBISL. shall !be actioned  on the bu4s of #he
prrt4ime ,sewtority l,ist.at the point.

:A .part-time ,~ployee (offered term employment must advise his local
'Ilanqger of this decis4on  verbally within twenty-four (24) ,hourr.
!foTlowed Wwrittng  within seventy-two (72) hours of the date of such
coffer. 'Fallwe  so advise the Manager will be considered eideclination
of ,the dffer.

A part-time employee declining an offer of term employment~shrll  hrve
his request cancelled and be ineligible to submit a new request for a
psrioa  of sixty (60) days from date of declination.

A:part-time  employee accepting term employment shall continue to accrue
oeniority  as e.psrt-time  employee and at the end of the assignment, if
less .than twenty-six (26) weeks, revert to part-time  end have ,his
original  ,raquest  for term employment reinstated. In the event I steff
reduction is necessary due to surplus part-time, itwill  be e,ctioneU  on
the'basis  of the part-time seniority list et the point.

If:the &ss,ignment  exceeds twenty-six (26) weeks. Article X.17.02 shell
apply and the employee's status shall be changed accordingly. Inaah
a case, the employee will cwry all part-time seniority to esteblJrh
his new sequence end his name shall be removed from the previous  Ilst.

Term emplqyees  mot holding part-time seniority, dispensed with rnder
the provisions:of Article 16.17, 3111 be permitted to revert toipert-
tfla employment  at that point provided thet:
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a) A more junior part-time  employee, ulthin  his work location (i.e.
Aircraft Servlces/C0~1ssary  or Cargo) Is employed at that point,
in which case that junior part-time employee may be dispensed with
or;

b) A part-time vacancy exists at that point.

In such a case where the tern employee changes status, his part-time
seniority  date will be established from his entry date of the term
assignment from which he was released and provided the employment is
continuous. Uhere the entry date of a term employee is identical to
the seniority date of a part-time employee within his work location
(i.e., Aircraft Services/Comm~ssary  or Cargo). then the principles of
Article 16.06.04  shall be utilised  for determining the junior employee
in a) above.

Time served in either status shall be accrued on a pro-rated basis
towards scheduled advancement in pay.

Time served tn either status shall be accrued on a pro-rated basis
towards completion of the probationary period.

Statutory holiday credits earned in either status will be cleared In
cash prior to the change in status.

Changes of status from part-time to full-time term or from full-time
term to part-time, will result in proration of vacation pay for
vacation periods affected by any such changes, based on the employment
status in which the vacation  was earned. Examples we provided in
Appendix I.

WOTL: If any portion of a month is worked in full-time status that
month shall be credited as a full-time month.

Employees who. II a result of a change of status from part-time to term
employment. becolre eligible  for GNP benefits, shall maintain such
benefits irrespective of any future change of status and pravlded  that
employment Is continuous.

An employee covered by this Letter of Understandtng.  worktng in tern
;;p$ment, shall not be included under the provisions of 12.05  and

. .
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12.16 In situations where there is an opportunity to obtain additional third
party contract work in the Airport 6 Cargo Operations Branch, the
Company and the Union may discuss and agree on site specific terms and
conditions and/or alternatives that will provide the necessary
flexibility to ensure successful bidding on such contracts.

Signed this 19th day of June 1995.

FOR AIR CANADA FOR INTERNATIONAL ASSOCIATION OF
MACHINISTS I AEROSPACE WORKERS

K.H. KELLY L. GIULIANI
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APPfNDIX  1

5VC OATE: APRIL 15, 1997
VAC ENT: 14 CAL DAY5

P/T - JANUARY 1, 1986 - DECEMBER 31, 1988
P/T TO F/T - JANUARY 1. 1989

DAHPLE Ii

JAN 1 DEC 31

____________________________ _. p,, “OURS . . . . . . . . . . . . . . . . . . . ---------

P/T HOURS . 20 HRS/UK  X 52 UEEKS . 1,040

F/T EQUIVALENT MONTHS - P/T,;;URS  - ,.+ - 5.977

TOTAL F/l EQUIYALENT  HOHTHS  - 5.977 - 6

F/T DAYS W/P

FT tlONTHS
- VACATION EN1 X L2
- 14 x 6/12
- 7 F/T CAL OAYS Y/P

BALANCE OF 7 CALENDAR DAYS OF VACATION ENTITLEMENT CAN BE TAKEN YITHOUT  PAY Al
EMPLOYEE'S OPTlON  TO BE ,NO,CA,EO  AT THE TlHE OF CONYERSION.

NOTE 1: ROUNDING . <.5 - OOUN
. >.5 UP

NOTE Z: 114 HOURS - I FULL-TIME HONTH
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SYC DATE: APRIL 15. 1997
VAC ENT: 14 CAL DAYS

P/-T - JANUARY 1, 1966 - JULY 17, 1999
F/T - JULY 18. 1988 - DECENBER  31. 1986

JAN 1 JUL 17 JUL 18 OEC 31

I

_ ____ __. p/T HO,,@ ---. ----

IF ANY PORT,DN  OF A MONTH IS WORKED IN FULL-TIME STATUS, IT IS CREDITED AS A
FULL-TIME MONTH.

P/T HOURS - JANUARY 1 - JUNE 30 - 480

F/T EDUIWALENT  MONTHS - P/T. E - 2.76
174

F/T MONTHS - 6 (JULY - DECEMBER)

TOTAL F/l EDUlVALENT  MONTHS - 2.76 - 3
F/T MONTHS
TOTAL F/T MONTHS

F/T DAY5 U/P

FT MONTHS
- VACATION EN1 X 12
- 14 x 9/12
- 11 F/T CAL DAYS U/P

BALANCE OF 3 CALENUAR  DAYS OF VACATION ENTITLEMENT CAN BE TAKEN UITHOUT PAY AT
EMPLOYEE'S OPTION TO BE INDICATED AT THE TIME OF CONVERSION.

NOTE 1: ROUNDING - <.5 - DOUN
- >.5 - UP

NOTE 2: 174 HOURS - 1 FULL-TIME MONTH
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SVC DATE:
VAC fUT:

P/l - JANUARY 1. 1999 - JULY 17. 1988
F/T - JULY 18, 1998 - OCTOBER 10. 1988

P/l - OCTOBER 11, 1988 - DfCfHBfR  31. 1988

APRIL 15, 1987
14 CAL DAlS

JAN 1 JUL 17 JUL 19 OCT 10 OCT 11 DfC 31

I I

___...__ P,T ,,‘,l,RS . ..----- _______ F/T __ . . . . . ___. p/T _..._

IN THIS EXMPLE, IT IS ASSUMING THE fMPLOYEE  UORKED  20 HOURS PER YEEK AS A PART-
TIMER AND THE 1989 VACATION UAS TAKEN IN THE PART-TIME STATUS, THE TOTAL VACATIOR
ENTITLEMENT OF 14 DAYS YOULD  BE YITH PAY AND AN ADJUSTMENT YOULD  BE HANDLED
THROUGH THE VACATION CREOIT  ADJUSTMENT PROCESS AS PROVIDED FOR IN THE CANABA
LABOUR CODE.
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VW; iAT;: APRIL 15. 1987
14 CAL DAYS

P/l - JANUARY 1.  1999  - DfCfMEfR  31. 1999 (9 HRS/UffK)
VACATION TAKEN IN 1999 A5 P/T (20 HRS/YffK)

JAN 1 DEC 31

______ _____ _.__________  ___ ..__ p/T ,,O,,RS ________ ________ _____ _ ____ __

P/T HOURS - 8 HRS/UK  X 52 UffKS - 416

F/T EQUIVALENT RDNTHS  - F,!L#!& - E - 2.39

TOTAL F/T EBUIVALENT  RQNTHS  - 2.39 - 2

F/T DAYS W/P

. VACATION ENT X v

. I4 x 2/12
- 2 F/T CAL DAYS U/P

TBO (2) FULL-TINE CALENDAR DAY5 UITH PAY . 16 F/T CALENDAR HRS U/P

SINCE THE SHIFT DURATION. 4 HRS, THE ENPLOYEE  IS ENTITLED TO FOUR (4) PART-TIME
CALENDAR DAYS UITH PAY.

BALANCE OF IO CALENDAR DAY5 OF VACATION ENTITLEHENT  CAN BE TAKEN UITHOUT  PAY AT
ENPLOVEE'S  OPTION TO BE INDICATED AT THE TIME OF CONVERSION.

NDTE 1: ROUNDING : ;:: : p

NOTE 2: 174 HOURS - 1 FULL-TIME MONTH

L
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LCTTER  OF WDERSTAMDING  NO. 3

LOTfM lm~lementation  Cannittee  ta qg- 7

In accordance with Article  20.20, it is agreed that the following conittee will
be established for the duration of the implementation phase of TOTfi4.

The comnittee  will Identify, review and recorenend  resolutions of lssuas which
will have an impact on the cltsslflcations  working in Cargo, covered by the
Collective Agreement. Every effort will be made to mlnlmize  the impact on
personnel affected by the required changes. The comnittee  will make
recormnendations to senior management and/or the Comnittee  of General Chairmen
relrtlng  to matters discussed.

Q,mlittae ce

The comnlttee  will be comprised of the fallowlng:

- General Chritmen
- Management representatives
- Four (4) employees representing the classlfIcations  employed in Cargo

selected by the Union.

Minutes of meetings of this Comnlttee  will be provtded  to each connittse  nember
with a copy to the Director, Labour Relations _ Technical Services and District
Lodge 14.8.

This connittee  will be established within thirty (30) days following advlcs of
ratification.

TOTEM ImDlwntatiop

Should the implementation of TOTEM  result in employees being declared surplus.
affected employeeswill  be provided with employment security. Employees in &ove
basic clrsslflcations  who are declared surplus at implementation date of TOTEN
my. on a point basls only:

(a) Be set back to an above basic classification, provided that a vacancy
exists and that the employee holds seniority  in the clrss(fication  and

(b) Failing any vacancy in an above basic clasrlficatlon,  be est back to the
basic clarslficrtlon  rt the point.

Employees set back will not be allowed to exercise bumping privileges II outlined
In Article 16.15.
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Those who are so affected shall be recalled ta those classifications at the point
in accordance with their seniority and have their rate of pay and progression
protected at the applicable rate of their former classification for a period not
to exceed three
employers who dsc\

3) yews,  effective with the date of implementation. Those
lne to accept above basic permanent asslgnmentr  and temporary

relief assignments at their point for which they are eligible [Paragraph (a)]
shall have their salary protection adjusted, equivalent ta the differential
between their  current status and the salary of the classification IO declined.
In addltion.  cmployass  who are set back to the barlc classification and who fail
tobidon my above barlc vacancies  at their point, during the protection period.
shall have their salary  protection adjusted If It is determined they would have
been the successful bidder.

Surplus employees in the basic classification may be required to work in another
category tenporrrily,  provided  that the employee In questlon  is competent to
perform the temporary duties required (ref. Article 6.02).

The declared surplus will be eliminated through either growth or attrition in the
classifications affected.

Slgned  this 26th day of June 1990.

FOR AIR CAUADA FOR INTERMT10NAL  ASSOClA7lON OF
HACHINlSTS  6 AEROSPACE NORKERS

5. CORBETT R.L. FONTAINE
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LEVlEROFUI)ERSVAW# NO.4

MOVE BASIC  SELECTION PROCESS

The Company  and the Union agrac to the following formal selection process in
support of the provis~o"~  contained in Article 16.11.05,  for all above-basic
classifications l acapt Lead Station Attendant, Lead Cabin Servicing 6 Cleaning
Attendant, Baggage Agent, Cargo Custwser  Servtce  Agent, Station Agent 1. Strtlon
Agent II, Certificated Station Agent I, C.R.U. Specialist, and Aircraft
Inspactor.

14.01

L4.02

L4.03

L4.04

L4.05

L4.06

Employees must have passed a qualifying  sxaminatlon  at least thirty
(30) days prlof  to the issuance of the Promotional Bulletin or Vacancy
Not ice. Successful completion of this qualifying exam ~(11 ba valid
for a period of four (4) years at which time the employee must W-
qualify  in accordance with the foregoing.

In the avant a" employee fails to achieve the BOX passfng  mark on the
qualifying examination. one (I) rewrite within Sixty (60) days of the
effective date of the initial results will he pemltted.
unsuccessful, the eeployee  will be ineliglble  to attempt to quali$
again for a period of one (1) year.

Each eligible candidate will be given a structured interview conducted
by a trained panel of one (1) Human Resources representative, one (1)
Branch Manager, and one (I) Union rrpresentativr.  The candidate must
achieve a IO% score assessed by the panel through a ~t'u'tured,
established, point system. In the event the candidate fails to achieve
the passing score, he nay he w-interviewed in conjunction with a
PrMlotional  Bulletin for the same classification following six
months from his last interview. Passing intsrv!ew  *cores I

6)
or

Interviews for the saw classification  will be valid for a period of
two (2) years from the effective date of the results of the interview.

pualifying  examinations and the structured interview guide will be
jointly developed and agreed to by the Company and the Union.

Results of the Qualifying Examination  and Structured Intervln shall
remain as a permanent record on the employee's personal file.

Candidates who successfully complete the Qualifyin Examination and
Structured IntervM will be deemed as havWg aquaP rbtlity  for tha
purpose of the provisions of Article 16.11.05.  and accordingly the
employee(s) ppsssssing  the greater seniority shall be awarded the
position(s).
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Not@: In the case of a Mechanic, Category 1 or Category 38, requesting
to write his initial A.H.I.. he will first be required to
successfully complete the Structured Interview provided for in
L4.03. In this CD% the ability to be re-interviewed  will not
be related to the issuance of a Promotional Bulletin.

Signed this'lgth  day of June 1995

FOR AIR CANMA FOR THE INTERNATlONAL  ASSOCIATION OF
IIACHINISTS  L AEROSPACE YORKERS

K.W. KELLV L. GluLlAnl
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APPENDIX TO LOU I4

June 8. 1995

Hr. 1. Ciullani
President 6 Oirecting  General Chairman
District Lodge 148, IAJW
3767 Thinens  Boulevard
suite 205
St. Laurent, Quebec
H4R IN4

Dear Hr. Ciuliani

Subject: Application of the Lettar  of Understanding on Salaction  to Above Basic
Classifications

This will confirm the Company's agreement as follows relative to the application
of Letter of Understanding No. 4, Above Basic Selection Process:

1. Eligible employees attending an intervieu  in response to a Promotional
Bulletin shrll not lose any time. In addition, the Company will bear
the cost of any necessary  tlma off and travel expenses where the
interview is conducted at other than the employee's currant Point.

2. The Company will bear the cost for time off and expenses for necessary
travel for any Union representative partlclpating  as a mmbsr of a
Structured Interview Panel.

3. lima off for representatives appointed by the Union who participate  in
the joint development of Dualifying  Lxaminations  and Structured
Interview Guides will be borne by the Company and charged to York Order
91314.

4. Promotional Bulletins for affected above basic classificationswill not
be Issued following the date of ratification pending introduction of
the revised selection process.

Yours truly,

K.R. Kelly
Director Labour Relations -

Technical Services
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LEllER  OF WDERSTANDING  NO. 6

L5.01 At stattons  where the Cargo Branch is oparsting  a cargo terminal, Lead
Station Attendants and Stations Attendants in Aircraft Services/
Commissary.  who desire to transfer into the cargo terminal, shall so
indicate in writing to their Hanager  with a copy to the local Union.
Lead Station Attendants and Station Attendants in the cargo terminal
who desire to transfer to Aircraft Services/Comissary,  shall so
indicate in writing to their Manager with a copy to the local Union.
Transfer requests will be considered when a permanent vacancy is
declared.

L5.02 To be eligible for consideration, the request for transfer must be
postmarked at least thirty (30) days prior to the vacancy becoming
available on a permanent basis. Each request for transfer, including
copter. must be forwarded by Canada Post and will be considered active
for a period of one (1) year.

L5.03 Lead Ststion  Attendants and Stalion  Attendants who have been unable ta
transfer within  one (1) yesr from the date of submitting their transfer
request, will then be placed on the bumping list and be eligible to
exercise bumping privileges providing there are permanent employees
with less saniarity  in their own classification.

L5.04 Transfers of employees exercising 'bumping privileges' will be
activated once in a calendar year. Narmally,  these transfers will be
coincidental with the introduction of the sunnw Flight Schedule (end
of April) harever, this date may be adjusted to meet local training and
operational requirements.

Bumping to/frcwsCargo  and/or Aircraft Services/Connissary  will he 7X of
the total permanent staff by classification within the Cargo terminal
but restricted to a maximum of 17 people within each classification.

At stations where the above would not apply, a minimum of one (1) Lead
Station Attendant and two (2) Station Attendants would be permitted to
bump.

L5.05 Selection of employees for transfer rho are exercising 'bumping
privileges' to/from Cargo or Aircraft Services/Connissary.  will be in
accordance with L5.02. LS.03 and LS.04.

LS.06 Employees offered the opportunity to transfer must advise their Manager
of their decision in writing within twenty-four (24) hours of the date
of such offer. Failure to advise the Manager  will be considered a
declination  of the transfer.
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%lEr Once a" nployee  has confirmed 'acceptance' in witi%, tha
trantfar must ba acceptad  and he will not ba rlipfblr  to
transfer back for a period  of one (1) year from date of
transfar.

L5.07 This Letter of Understanding cancels and supersedes Item 6 of tha 116
Biller Agrramant (Filling of pananent Station Attendant vacancies -
Cargo warehouse and ramp). The remainder of the Biller Agreement rlll
remain  in full force and effect.

NOTE: Implantation  of this Letter of Understanding will ba April
1988 (Sunner Flight Schedule).

Signed this 15th day of December 1987.

FOR AIR CANADA FOR IhlERNAlIO%L  A%OCIAlI%  OF
iiACiiINISlS I AEROSPACE WORKERS

S.L. BELDING R.L. FONTAINE
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LETTER OF UNOERSTANOING  NO. 6

The inclusion of some tlinutes of Negotiation and Minutes of UHHQ meetings into
the body of the main Agreement is nut intended to change the meaning and
application of those minutes, nor is it intended to make them any more or less
important than the minutes which have not been included. They are included only
far easa of reference.

Signed this 17th day of October 1985.

FOG AIR CANAGA

G.C.B. SMITH

FOR INTERNATIONAL ASSOCIATION OF
NACHlNISTS  I AEROSPACE UO~ER~

R.L. FONTAINE
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LETTER OF UNOERSTANOING  NO. 7

L7.01 In the event of a station closure or portion thereof, resulting from
the withdrawal of service due to Company alliances or purchases, the
Company is coamtitted  to the employment security of those employees
affected by these changes. Furthermore, the Company will notify
District Lodge 146 as soon as practicable of these changes.

To that end and should the aforementioned events result In permanent
employees being declared surplus, the following will apply.

L7.02 OPTION 1 - TlUHSFER

a) Permanent employees will be transferred to vacancies in their
current classification.

bl Employees in above basic classifications will be transferred to
vacandes in lower classifications in which they hold seniority in
the event that:

1. No vacancies exist In their current classification.

2. Their current classification is not currently active.

NOTE I:

NOTE 2:

Should 2. above be the prevailing condition, affected
employees shall have the ability to select a new point of
lay-off for the classification affected in which they
M~,eniority as well as up to three (3) other points of

Employees failing to designate a new point of lay-off for
a classification shall be considered as having forfeited
recall privileges in that classification and Article
16.16.09  (dl will apply.

Cl Above basic employees, who have accepted a transfer who are
working In a lower classification,  shall have their rate of pay
and progression protected at the applicable rate of their former
classification for a period not to exceed three (3) years,
effective from date of transfer. Employees who decline recall to
point of lay-off, shall have their salary protection adjusted.
equivalent to the differential between their current status and
the salary of the classification declined. In addition, employees
who fail to bid on any above basic vacancies at their point during
the protection period and It is determined they would have been
the successful bidder, as well as declining to accept temporary
relief assignments for which they are eligible, shall have their
salary protection adjusted.

d) Transfers will be at Company expense, in accordance with Company
regulatio"s.
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*I The aforoaentionod  transfers shall not result In consequential
lay-offs at the new point. ,

L7.03 OPTIGN 2 - VOLIJKTAKY  SEVEGMCE  J

Penrnent surplus oa@loyees  electing for voluntary severance will be
provided with a termination award of two (2) weeks pay per year of

a Cmpany scw~co. to a maximum of fifty-two (52) weeks pay.

Such termination award nay be converted as follows:

Lump sum cash payment
lima on payroll at full salary

3. Time on payroll at half salary (maxinun  24 months)
4. Any combination of options 1, 2 or 3 above.

NOTE: Time on payroll under options 2, 3 or 4 above: Employees will
receive service credits for pension purposes and will continue
to be covered for the attained level of benefits and pass
privileges with the exception of Group Disahility lnconn Plan.
Service would continue to accrue for pension and pass purposes
but not for vacation entitlement.

L7.04 OPTION 3 - LAY-OFF

Employees who decline to select either Option 1 or Option 2 shall be
placed en laid-off status and be permitted to exercise bumping
privileges as provided in Article 16.15.

Signed  this 19th day of June 1995.

FOG AIR CANADA FOR INTEGNATIDNAL  ASSOCIATIDN OF
MCHINISTS I AEROSPACE YOKKEGS

K.M. KELLY L. GIULIANI
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LETTER OF WDERSTANDINE NO. B
EXPEDITE0  ARBRBITRATION

It is agreed that for the lffe of the current Collective Agreement.
notwithstanding Article 18. it may be of mutual benefit to expedite the
arbitration of appropriate grievances / disciplinary appeals on a type-trial
basis in the Eastern and Central Seniority Divisions.

Recognizing  the primary objectives of expedited arbitration to provide a timely,
infonal,  and relatively inexpensive procedure for resolving grievances and
disciplinary  appeals, the parties agree to conform to the following guidelines:

LB.01 Dates for expedited arbitration, and the selection of a sole
arbitrator, shall be identified and mutually agreed in advance. Where
the date cannot ba utilized  it will be made available for regular
arbitrations in accordance with Article 18. If the date still cannot
be utillzed  It will be made available for cases involving Air Canada
and its other Untons. Fees and expenses for expedited arbitration
shall be in accordance with Article 18.09. and siailarly  if dates
cannot be utilised  in the fore olng manner, the cost of the
cancellation shall be divided equal ?y between the parties;

LB.02 Cases selected for expedited arbitration shall be subject to mutual
agreement between Labour Relations and the Union. Following wrltten
notification from the Union of its desire to proceed with expedited
arbitration, the Company shall confirm its agreement, or otherwise. not
less than sixty (60) days prior to the desired date of hearing. Time
permitting, multiple cases may be scheduled on the saaw date;

LB.03 Cases agreed to for expedited  arbitration shall be those where there
are no preliminary objections and where there is prior agreewnt on the
facts of the case, unless otherwise agreed by the parties in advance.
:yr;;,or witness testiwny and cross examination will be q inlul,

All documents. statements.  etc., to be submitted as
evidence ai the hearing shall be subject to prior disclosure between
the parties. Sukisslon of any "ew evidence at the heariyl  stage shall
be subject to mutual agreement. Only the employee and line unagwunt
representative Involved shall attend the arbitration in addition to the
Union / Labour Relations representatives. Uitnesses and/or observers
may attend subject to prior notification to either party;

LB.04 It will be the parties' intent at expedited arbitration to keep the
process as infonal  as possible, avoiding procedural delays and a"
overly legalistic approach:

LB.05 Dponlng cements  and argument will be co"cise  and limited to brief
statements of relevant facts and rationale for the respective
positio"s. Jurisprudence will be limited to that which Is deemed to
support the respective positions of the partIes.  with copies pn~wed
and provided I" advance of the hearing;
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Bench or oral awards will be permitted with the consent of both
parties, subject to later confirmation in writing. In any event,
decisions  rendered in expedited arbitration will be without precedent
or prejudice to any other matters arising between the parties and will
not be relied upon as jurisprudence;

LB.06

LB.07 Where deened  appropriate, based upon the parties' experience with the
process of expedited arbitration, the foregoing guidelines may be
altered subject to mutual agreement.

Signed this 19th day of June 1995.

FOR AIR CAJiADA FOR INTERNATIONAL ASSOCIATIONOF MCHINISTS
6 AEROSPACE YORKERS

K.M. KELLY L. GIULIANI



LEl-lER OF UNDERSTANDING NO. 9

JOINT TNAINING AN0 LICEiiSIN6  COMMITTEE

PURPOSE

The purpose of thtr Joint Comnlttoe  is to discuss and resolve issues, thereby
enhancing the overall effectiveness and quality Of technical training. The Joint
Training and Liconstng  Connittee  will also determine the contents of the Training
Control l4anual  (Publication 103, Volume II, Chapter 2). Revlsion~  shall ba
agreed to by the Joint Training and Llcenring  Cannittee  unless  required by 1
Government Regulatory authority.

This Joint Cwnittee will:

1. maintain rll rgreamentr,  policies and procedures related to the relevant
rectlonr  of the Training Control Uanual;

2. review and reconnend  changes to a co"rse  syllabus for technical training
courser within the jurisdiction of the Technical Operations Branch;

3. review and resolve workplace issues related to training  and licensing;

4. act as a resource body to provide meaningful input to IsSYCS related  to
training and licensing.

CDllPOSITlON OF THE JOlNl  CONNTTEE

This Joint Corinlttee  will be comprised of the following:

- Four (4) representatives appointed by the Union.
_ management  represantrtlves  (not to exceed four (4) in number).

In addition,  the Joint Training and Licensing Connlttes  may establish sub-
colllittees  to assist +n the curying  out of its mandate.



Meetings of the Joint Training and Licensing Connittee  may be called ils necessary
by either the Union or the Company.

Signed this 19th day of June 1995.

FOR AIR CANAUA FOR THE INTERNATIONAL ASSOClAlION OF
IUCHINISTS L AEROSPACE YORKERS

K.M. KELLY 1. ClULIANl
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APPENDIX TO LOU 99

June 1, 1995

Mr. 1. Ciuliml
President 6 Directing General Chairman
District lodge 148, I.A.N.A.Y.
3161 Thimenr  Boulevard
suite 205
St. Laurent. Quebec
H4R lU4

Oear Hr. Giulieni,

Subject: Endorsewnt  Course Seat Allocation

It MIS egreed  following discussion during the 1995 Collective Agreement
negotlationr  that the following would be incorporated into the Training and
Licensing publication, Hanuel 103, Volume II. Chapter 2.

The number of CATS and CAVTr will be allocated for each endorsement course by
work formation.

For eech formation where three (3) or more seats ere offered, 20% will be posted
as a course vacmcy  notice. A guaranteed minimum of at least one (1) seat will
be rlloceted  on this basis.

Remeinlng  wets will be ellocrted  on the basis of the current fonulr of l-2. 2-
3.

EXAMPLE:

Course seat allocation to toy given work formation:

1 seat
2 seats
3 seats

4 seats

5 seats
6 seats

1 seats

8 seats

etc.

- tllocrtlon  on basis of 1-2, 2-3.
- allocation on basis of 1-2, 2-3.
_ 1 course vacancy notice to senior bidder;
- 2 allocated on basis of l-2. 2-3.
. 1 course Vacancy  notice to senior bidder;
- 3 allocated on basis of l-2. 2-3.
- 1 course vacancy notice to senior bidder;
- 4 allocated on bests of l-2. 2-3.
_ 1 course  Vacancy notice to senior bidder;
- 5 allocated on basis of l-2. 2-3.
- 1 course vece~cy  notice to senior bidder;
- 6 allocated on basis of l-2. 2-3.
. 2 course vacancy notice to senior bidder;
- 6 allocated on basis of l-2. 2-3.
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NOTE: If after three (3) consecutive endorsement courses for e
formation. no sat selection was made available for e senior
bidder consistent with the foregoing provisions, and the next
course offered provider less than three (3) seats to the
formation, one (1) seat will be offered on the basis of a
vacancy notice.

EXCEPTIONS:

1. CATS and CAVTs would be ineligible to bid on course vecency  notices if they
we already in porression  of five (5) or more endorsements on their AM for
aircraft currently operated by the Company.

2. CATS and CAVTr successfully bidding on a course vacsncy  notice would be
required to reply the training costs to the Company on e prorated basis over
two (2) years If they retire or voluntarily leave the company within two (2)
years of completion of the training.

3. CATS end CAVTr successfully bidding on 1 course vacancy notice must remain
In the applicable work formation for e minimum of twelve (12) months after
endorsement course completion. This will not interfere with en employee's
rights under the Collective Agreement and is intended solely for local
application.

4. Consistent with the provisions of Publication 831, Chapter 4, Page 11, an
employee will be considered eligible, if at least twelve (12) months has
elapsed since he last successfully completed a previous endorsement course.

Yours truly,

K. H. Kelly
Director Labour Relations -

Technlcal  Services
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LETTER OF UNOERSTANDlNG  NO. 10

SUB-CONTRACTING

L10.01 The Company egrees that it will not enter into e rub-contract that
results in the effective elimination of I category/classification
during  the term of this Collective Agreement.

110.02 The parties egree to establish a joint comnittee  for the purpose of
reviewing ell future significant nub-contracts prior to any decision
being made to contract out. The Company agrees to share with the
Union the cost-benefit analysis done in connection with eny such
potential sub-contract and to provide the Union with the opportunity
to present submissions in support of retaining the work within the
bargaining  unit.

L10.03 The parties further agree that at the Union's request, the joint
comeittae  shell review any existing sub-contract.

LlO.04 The prrties  further agree that should the Union decide to grieve an
alleged violation  of the Collective Agreement in respect of eny
future rub-contract, such grievance mey be filed at the third step
end processed to arbltrrtion  in an *expedited* fashion.

Signed this 19th day of June 1995.

FOR AIR CANAOA FOR INTERNATIONAL ASSOCIAT2ON OF
IlACHlNlSTS  5 AEROSPACE YORKERS

K.N. KELLY L. GlULIANl
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LETlER  OF UNOERSTANOING  NO. 11

ARTICLES 16.15  AND 16.16 (GURPlNG  A RECALL)
JOlNl  RESTRUCTURING COHHlTTEE

PURPOSE

The purpose of this Joint Comnlttee  Is to create more user-friendly Articles
within the Collective Agreement, and is LlpI to change e.ny of the agreed ta
orocesses  contained in Article 16.15  and Article 16.16.

MANDATE

This Joint Connittee  has the mandate to review, with the Intent to incorporate
the agreed to U.N.N.Q.  end U.M.C.M. minutes and Memorandums es identified by the
Negotiating Connttteer  during the 1995 round of negotiations, into Arttcle 16.15
and Article 16.16 es applicable.

CONWSITION OF THE  J0lR-l CoNNlT7EE

This Joint Conlttee will be comprised of the following:

- One (1) representative from each Local Lodge.
- Generel Chairmen.
- Nanagsment  representatives.

The final document developed by this Joint Comnittee  will be referred beck to the
Corenlttee  of General Chairmen for their approval.

This Joint Connittee  will be established  by the Parties within ninety (90) days
of ratification and will complete their mandate within six (6) months of
formation.

Signed this 19th  day of June 1995.

FOR AIR CANAOA FOR THE INTERNATIONAL ASSOClATlON OF
HACNlNlSTS k AEROSPACE YORKERS

K.N. KELLY L. GIULIANI



L12.01

L12.02

L12.03

LIZ.04

LETTER OF UNDERSTANOING  NO. 12

ANALGBHATION OF OORVAL  EASE CAFETERIA COLLECTIVE AGREEHENl

After discussion. all of the Articles in the 1992-1995 Master Air
Canada/I.A.N.A.U.  Collective Agreement are considered the same as the
Articles in the 1990-1992 Cafeteria Air Canada/l.A.M.A.W.  Collective
Agreement with the following exceptions.

The duration of the Collective Agreement for wages and overtime, will
be three (3) years. six (6) months (forty-two (42) months), effective
July 19, 1992 until January 13, 1996. Wager will be frozen for the
period July 19, 1992 to January 13, 1996.

Effective with the first pay period falloving  ratlflcation  and
notwithstanding the provisions of Article 10.02.01,  all overtlme  will
be compensated at time and one-half of the applicable rate. The
modification is not a permanent change to the Collective Agreement and
will expire  on January 13, 1996.

The Articles referenced below from the 1990-1992  Cafeteria Collective
Agreement reflect the application/ environment of the Air Canada Centre
Cafeteria:

L12.04.01 It Is understood and agreed that Supervisory  staff ulll assist  In my
capacity when the need arises.

L12.04.02  Vacancies  created by periods of vacations and or illness of five (5)
working days or less will, if rewire&  be covered by overtime.
Commencing  with the sixth (6th) worktng  day the Company, at tts
discretion. will fill the vacancy by the use of casual employees.

Should there be a reluctance on the part of the employees in the same
classification to accept such overtime, we will attempt to replace
with casual employees. Failing availability of casuals. the overtime
assignment with the same classification will be in the same sequence
as normal canvassing.

m: An exception to the above would be in the area of Time Bank or
personal short-term leave of absences. Nhere  time off Is
granted, and as replacement deemed essential, we would intend
to replace the indlvldurl through a casual hfrlng.

Permanent enployees  will not be laid off while casual employees are
employed.
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Pennanent  employees on laid off status will be the first to be
offered casual empl.oyment.

When utilizlng  casual employees, care will be taken to avoid
deterioration of the shift schedules of permanent employees.

L12.04.03  Safety A Health Complaint/Concern Process

Employee reports complaint/concern to either:
A (A) Food Services Supervisor or (8) Safety .4 Health Member RESOLVED

(See Note I L III)

III

E
n
P

NOT RESOLVED
IhI I

Employee submits complaint/concern to Safety A Health Member
____ ______ ______ __ _______________ __ ____.  ______.__ _____._---  __ RESOLVE,, :

8 Safety 6 Health Member investigates and meets with Cafeteria
Manager

i
NOT RESOLVED V

Safety A Health Coswdttee  reviews complaint/concern and
submits a report(s) within ten (10) days outlining the
subject and investigation results to the Manager, Personnel

____ ___-_.________---_-----  _____ ______ _---_ _-_- _ ------ __ -----
Management have ten (10) work days to reply.

Copy of the report(s) and reply to be forwarded to Corporate

RESOLVED

NOT RESOLVED

0 Labour Canada is asked to review the case (See Note 11).

m: Does not preclude employer/employee from notifying Labour Canada when
a situation requires an innedirte  Investigation. See Part II, Section
86(l).

m: Definitlonp:

' &j& - The employee's designated comittee  member or
representative.
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L12.04.04  Seniority - Oorvsl Rsse Cafeteria

Seniority shall be administered in accordance with the provisions of
Article 16, except as follows:

- Employees will be granted seniority on e day-for-a-day basis for
only those classifications into which they are actually hired or
assigned. the seniority date being that of petmanent  entry into
the classifications concerned.

- Employees permanently promoted from one classification to another
within the Oorval Base Cafeteria will continue to eccwe  seniority
in their former classification(s) in which they hold seniority.

Ll2.05  The merging of the Cafeteria Collective Agreement to the Master
Collective Agreement entailed considerable thought. In the event that
en administrative application or interpretation matter arises, it will
be referred to the Headquarters Level of the Company and District Lodge
I46 for resolution.

FOR AIR CAWDA FOR INTERNATIONAL ASSOCIATION OF
NACHINISTS  A AEROSPACE YORKERS

K.H. KELLY L. GIULIANI
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REllORANOUH  NO. 1

PROllOTlON  TO, TRANSFER AN0 BUHPlNG  rN AN0 RETENTION OF A CERTlFlCATEO
CLASSIFICATION - TECHNICAL OPERATIONS

The following excerpt from Maintenance Technical Recruiting, Training and
Certification  Manual, dealing with the effect of these regulations on the
seniority of certificated classifications, is quoted below for the Information
of personnel covered by this Agreement.

Eligibility - Prcwtions,  Transfers and Bumping

The Union  Agreement requires that an employee in a certificated classification
possess a current Air Canada "Aircraft Maintenance and Inspection Certificate"
or 'Avlonicr  Maintenance and Inrpectlon  Certificate" endorsed for the type of
aircraft and/or power plants upon which he can normally be expected to be
employed. Under current circumstances, the qualifications outlined under
Promotions, Transfers and Bumping shall be interpreted as meeting this
requirement.

1. Promotion to a Certificated Classification

To be eligible  for consideration for promotion to a certificated
classification, an employee must meet the following minimum requirements.

(a) Pass appropriate examinations established by the Company and concurred
in by the Union.

NOTE: In the event an employee holding a valid Air Canad; 'Aircraft
Haintemnce and Inspection Certificate" or "AvionicsNaintenance
and Inspection Certificate". terminates employment with the
Company and is subsequently re-employed.  he will be required to
pass any Basic and General Knowledge Secttons  of the Certificate
Examination  (AM) not previously written and passed. In
addition, the following re-examination  policy will apply.

WI

1. Yhere  the period of absence from the Company has been eighteen
(18) months or less, no re-examination  ulll be required.

2. Uhere the period of absence from the Company has been we than
eighteen (18) but less than thirty (30) months, ra-examination on
specific alrcraft  types will be required.

3. In all other ceses, complete re-examination  will be required.

Possess a valid Air Canada 'Aircraft Maintenance and Inspection
Certificate' or 'Avionics Haintenance  and Inspection Certificate'
endorsed In accordance with the following:
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1. Crew Chiefs, Certificated Aircraft Technicians and Certificated
Avionics Technicians - endorsed on at least one (1) aircraft type
scheduled to operate through the station where the vacancy exists.

2. Lead Aircraft Inspectors, Aircraft Inspectors and Aircraft
Avionics Inspectors - endorsement on at least one (1) aircraft
type scheduled to receive, at that location, either:

1) Major checks or,
ii) Maintenance Operations Checks (under circumstances such that

Aircraft Inspectors and/or Aircraft Avionics Inspectors are
required for this purpose) where no major checks are
scheduled.

2. Transfers in a Certificated Classification

(a) To be eligible for consideration for transfer from one point to another
(e.g.,  Toronto  to Yinnlpeg), in a certificated classification, an
employee must as a minimum, meet the requirements outlined under
'Prom&ion to a Certificated Classification"  (Paragraph (b)l and 2
above). In accordance with Article 16.12.08, transfers in the 'above
basic' classifications can only be actioned  if the employee's seniority
in the appropriate basic classification Is greater than the eligible
applicants to a Promotional Bulletin.

In the event there are no eligible applicants to the Promotional
Bulletin and/or transfers on file, the following shall apply:

1. In the case of Crew Chiefs, Certificated  Aircraft Technicians and
Certificated Avionics Technicians. the junior employee in the
appropriate classification holding an endorsement on at least one
(1) type aircraft applicable to the point. shall be assigned from
the following locations:

Stations in the Provinces of British Columbia, Alberta,
Saskatchewan and Manitoba - Vancouver and Yinnipeg.

Stations in the Province of Ontario (except Ottawa) - Toronto.

;;;;;;1;s  in the Province of Quebec (as well as Ottawa) -

Stations in the Provinces of Prince Edward Island. Nova
Scotia, New Brunswick and Newfoundland - Halifax.

2. In the case of Lead Aircraft Inspectors. Aircraft Inspectors and
Aircraft Avionics Inspectors. the Junior employee, in the
appropriate classification holding an endorsement on at least one
(1)type aircraft scheduled to receive major checks or maintenance
operation checks at the point, shall be assigned.

(b) To bc eligible for consideration for transfer from one work location to
another within a base, an employee must:
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1. Yhere the work location handles one (I) type aircraft, hold an
endorsement on that specific type aircraft.

2. Uhere the work location handler two (2) types of aircraft, hold
endorsements on at least one (1) specific type aircraft.

3. Uhere the work location handles more than two (2) types of
aircraft, hold endorsements on one (I) of the types involved, the
specific type being determined each time a vacancy occurs with a
view to maintaining balanced endorsement coverage. As an example,
the Line Maintenance Hangar at Oorval handles all types of
aircraft in the hangar and/or on the ramp. Under these
circumstances, certificated staff must be established and
maintained on such a basis that the endorsementr  held collectively
by there employees provide the proper distribution of endorsements
on each shift in light of the work requirements generated by each
type aircraft. This will have to be reviewed each time a vacancy
occurs in order to determine the one (1) specific endorsement
needed at that particular time to maintain balanced endorsement
coverage. The various factors involved in making this
determination are to be discussed with the Union prior to
processing the steps necessary to fill the vacancy.

3. Bumping in a Certificated Classification

To be eligible to bump into another point in a certificated classification
consistent with his seniority, an employee must:

(a) In the case of Crew Chiefs, Certificated Aircraft Technicians and
Certificated Avionics Technicians, hold at least one (I) endorsement
applicable to the point to which electing to bump.

(b) In the case of Lead Aircraft Inspectors, Aircraft Inspectors and
Aircraft Avionics Inspectors holding an endorsement on at least one (1)
type aircraft scheduled to receive major checks or maintenance
operation checks at the point to which electing to bump.

4. Retention of Certificated Classification Status

1. An employee must, under normal circumstances, be qualified to meet the
basic requirements outlined under "Promotion to a Certificated
Classification" (Paragraph (b) 1 and 2).

2. An employee who, through failure of Al41 Certificate Endorsement
Examinations, holds endorsements for only the minimum type aircraft.
will be permitted to retain certificated classification status.,
providing a sufficient number of other personnel in the classification
obtain the particular endorsement to fulfil1 the Company operational
requirements.
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3. An employee who falls below the minimum qualifications for promotion by
virtue of discontinuance of type aircraft, will retain certificated
classification status pending assignment to an endorsement course.
Retention of such status 1s dependent upon successful completion of the
endorsement course. In the event of a failure, certificated
classification status will be retained for a maximum of ninety (90)
days following completion of the endorsement course.
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liEMORANDUN  NO. 2

YOGKING TEtlPOGARlLV IN ANOTHER CATEGORY

The purpose of this Nemorandum is to establish the intent and a plication  of
Articles 4.02, 6.02 and 8.02. PThe requirement to work temporari  y in another
category falls into two (2) broad areas, as follows.

(a) Taking care of varying work loads and providing additional personnel from
groups where work loads are decreasing or where the work has a lower
priority and clearing up backlogs of work when certain groups are not fully
employed in their own trade. While  it is difficult to cover all the
situations which may arise. the objectives are to avoid the alternatives of
temporary lay-offs of permanent employees or the hiring of employees for
term employment, both of which are recognized  as undesirable practices and
in many cases, not satisfactory to meet the demands of the operation.

(b) The almost day-to-day assignment of various categories to various jobs for
periods of short duration. particularly in hangars during the preparation
for commencement  of and "buttoning-up" on completion of check work.

With regard to giving prior advice to the Union, itwill be considered sufficient
to advise the Steward of the group concerned and in cases where no Union official
representative is on duty, advice may be withheld until one is on duty. This
will allow the Union to study the handlings  under this provision so that they may
discuss them with the Company if they so desire. It should be noted that such
advice does not apply to the type of assignments referenced in Paragraph (b)
above because they are considered, by all concerned, to be a regular part of the
normal day-to-day operation and as such, require no special advice. On the other
hand, the Company hereby provides the following prior standing advice to all
concerned relative to such assignments.

The almost day-to-day assignment of various categories to various jobs for
periods  of short duration. particularly in hangars during the preparation for
commencement  of and "buttoning-up" on completion of check work. is considered to
be the only practical m&hod of handling the situation and will therefore
continued as and when required.
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HEIIOGANOUI  NO. 3

PROGOTION  TO, TGANSFER AJtO GUtlPING IN AND RETENTION OF CERTIFICATED
CLASSIFICATION - AIRPORT 6 CARGO OPEGATIONS GP.ANCH

The following excerpt from Publication 160, Aircraft Load Planning, dealing with
the effect of these regulations on the seniority of certificated classifications,
is quoted below for the information of personnel covered by this Agreement.

Eligibility - Proraotions.  Transfer G Bumping

The Agreement requires that employees in certificated classifications (i.e., Load
Agents, Certificated Station Agents I, Certificated Station Agents II), possess
a current Load Dispatch Certificate endorsed for the types of aircraft upon which
they can normally be expected to be employed. Under current circumstances, the
qualifications  outlined under Promotions, Transfers and Bumping, shall be
interpreted as meting  this requirement.

I. Prollotlon  to a Certificated Classification

(a) Certificated Load Agent: To be eligible for consideration for
promotion to a Certificated Load Agent, employees must meet the
following minimum requirements.

- Pass appropriate examinations established by the Company and
concurred in by the Union.

- Possess a valid Air Canada Load Dispatch Certificate endorsed on at
least one (1) aircraft type scheduled to operate through the station
where the vacancy exists.

NGTE: If an employee holding a valid Load Dispatch Certificate
terminates employment with the Company and is subsequently re-
employed, he will be required to pass any qualifying and basic
examinations not previously written and passed. In addition,
the following ra-examination  policy will apply.

1. Where the period of absence from the Company has been twelve (12)
months or less, no re-examination  will be required.

2. Yhsra  the period of absence free the Company has been Mre than
tnlve (12) months, but less than twenty-four (24) months, a
repeat of the G-I - G-4 Examinations will be required before
reissuance of his Load Dispatch Certificate.

3. In all other such cases, complete re-examination  will be required.
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(c)
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Certificated Station Agent I: To be eligible for consideration for
promotion to a Certificated Station Agent I. employees must possess the
qualifications  of a Certificated Load Agent and hold an endorsement on
At leastone  (1) aircraft type scheduled to operate through the station
where the vacancy exists.

Certificated Station Agent II: To be eligible for consideration for
promotion to a Certificated Station Agent II. employees must possess
the quallflcationr  of a Certificated Station Agent I and hold A"
endorsement on at least one (1) aircraft type scheduled to operate
through the station where the vacancy exists and be able to
satisfactorily pass sales training requirements.

2. Transfers t" a Csrtlficated  Classification

To be eligible for consideration for transfer from one (1) point to another
in a certificated classification, employees must, as a mlnlmum,  meet the
requirements outlined for Promotlan  to Certificated Classification above.

3. Bumping in a Certificated Classification

To be eligible to bump into another point in a certificated classification
consistent with seniority, employees must hold one (1) endorsement
applicable ta the point to which they are electing to bump.

4. Retention of Certificated Classfflcatio"  St&us

(a)

(b)

Under normal circumstances, employees must be qualified ta meet the
basic requirements outlined under Promotion to a Certificated
Classificrtio".

Employees who, through failure of Load Dispatch Certificate Endorsement
Examination, hold endorsements for only the minimum type rlrcraft
(i.e., one (1) endorsement less than the total number of aircraft types
scheduled to operate through the station), will be permttted  to retain
certificated  classification status, providing a sufficient number of
other personnel in the classification obtain the necessary endorsements
to fulfil1 the Company's operational requirements.

Employees who fall below the minimum qualifications for promotion, by
virtue of discontlnurnce  of aircraft type. will retain certificated
classification status pending assignment to an endorsement course.
Retention of such status is dependent upon successful completion of the
endorsement course. In the event of failure, certificated
classification status will be retained for a maximum of sixty (60) days
following completion of the endorsement course.
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STEPS REQUIRED FOR LOAD DlSPATCH  CERTIFICATION PRO!ZM
(EFFECTIVE JMARV 1. 1980)
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nEnORANDUn  NO. 4

COMPRESSED YORK YEEK

The administrative detell and criteria for Implementation of e compressed work
week is es follows.

Full introduction of I compressed workweek eppears  to be very limited due to the
difficulty in productively utllizing  shift overlap.

However. three (3) variations of e compressed work week have been tdentified  for
possible partial Implementetion  es follows.

1. 4/4 . ten (10) hour forty (40) minute day (10.66 hours), equivelent ta e 6/3
type work schedule.

2. 4/3 . nine (9) hour twenty (20) minute day (9.33 hours), equivalent to e 6/3
type work schedule.

3. 4/3 - ten (10) hour day, equivalent to a S/2 type work schedule.

:;;,;;iteria covering possible implementation of such schedules nil1 be es

(1) M;;Jitlonal manpower which Is not offset by en equivalent  reduction in

(b) No increase in costs which is not offset by en equivalent swings In
manpower;

(c) Subject to local agreement (employees, Union end local management);

(d) Agreement et e subsequent Second Level meeting;

(a) Approval of Corporate Lebour  Reletions end District Lodge 148;

(f) Ability to discontinue at the request of either party;

(g) Prior commitment  by the Company and Union to make e joint  submirslon  to
Labour Canada to request withdrawal of the Permit In the event either party
wlshes  to discontinue e compressed work week;

Subject to (d), (a) end (g) above. the Company and the Union. to make e
joint submission to Labour Canada for the issuance of I Permit at which time
the approved schedule may be Implemented.
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tOllPRESSED  blORX UEEX
cALCUuTIoN CHART - DIScIPLIk4RY  SUSPENSION DURATION

5/Z MORX SCHEWLE 414 MRK SCHEMILE 413 ItORI:  SCHEDLILE 4f3 ImRx  SCJIEWLE
(EQUIV. TO 6/3) (EIWV.  TO 6/3) (EQUIV. TO S/Z)

!iUsPEwsIoN HCURS SUSPENSION HOURS SUSPENSION HCURS SUSPENSIWI  HOURS
DmIxTrn  T O T A LDAYS a--DEmJcTrn  TOTAL T O T A LDAYS DEWCTm D A Y S DrrmCTED m

ONE

ZEE
FOUR
FIVE
SIX
SEVEN

::F
TEN

:kE:
THIRTEEN
FOURTEEN
FIFTEEN
SIXTEEN
;;pT;:&

NINETEEN
MNTY

8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.00
8.60

8.00
16.00
24.00
32.00
40.00
46.00
56.00
64 .OO
72.00
80.00
88.00
96.00

104.00
112.00
120.00
128.06
136.06
144.00
lS2.00
160.00

M(E
TM0
THREE
FOUR
FIVE
SIX
SEVEN
ElGHl
NINE
TEN
ELEVEN
TWELVE
THIRTEEN
FWRTEEN
FIFTEEN
SIXTEEN
SEVENTEEN
EIGHTEEN

10.40 10.40 ONE 9.20 9.20 ONE 10.00 10.00
10.40 21.20 TWO 9.29 18.40 TUO 10.00 20.00
10.40 32.00 THREE 9.20 28.00 THREE 10.00 30.00
10.40 42.40 FOUR 9.20 37.20 FOUR 10.00 40.00
10.40 53.20 FIVE 9.20 46.40 FIVE 10.00 50.00
10.40 64.00 SIX 9.20 56.00 SIX 10.00 60.00
10.40 74.40 SEVEN 9.20 65.20 SEVEN 10.00 70.00
10.40 65.20 EIGHT 9.20 74.40 EIGHT 10.00 60.00
10.40 96.00 NINE 9.20 64.00 NINE 10.00 90.00
10.40 106.40 TEN 9.20 93.20 TEN 10.00 100.00
10.40 117.20 ELEVEN 9.20 102.40 ELEVEN 10.00 110.00
10.40 128.00 TWELVE 9.20 112.00 TWELVE 10.00 120.00
10.40 138.40 THIRTEEN 9.20 121.20 THIRTEEN 10.00 130.00
10.40 149.20 FOURTEEN 9.20 130.40 FOURTEEN IO.00 140.00
10.40 160.00 FIFTEEN 9.20 140.00 FIFTEEN 10.00 150.00
10.40 170.40 SIXTEEN 9.20 149.20 SIXTEEN 10.00 160.00
10.40 161.20 SEVENTEEN 9.20 158.40 SEVENTEEN 10.00 170.00
10.40 192.00 EIGHTEEN 9.20 168.00 EIGHTEEN 10.00 160.00
10.40 202.40 NINETEEN 9.20 117.20 NINETEEN 10.00 190.00
10.40 213.20 TWENTY 9.20 166.40 TWENTY 10.00 200.00
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VACATION ENTITLMEKT OETERMNATION  - STAJIDARO  WORK YEEK AND CONPRESSED WORK
HCLK MD VICE VERSA

The method of deterninlng  vacation entitlement under circumstances where en
employee:

(1) Earns e vtcetion  entitlement on a S/2 or 613 type work schedule end
transfers to 4 compressed work week (i.e.,  4/4 or 4/3 cycle) end has not
taken ey vacation entitlement, or vice versa,

(b) lakes  e portion of errned  vacation in both the compressed work week end 5/2
or 6/3 type work schedule.

Ylth respect to (a) ebove, employees on a S/2 or 6/3 type schedule transferring
to e compressed work week (4/4 or 4/3 cycle) or vice verse, will be assigned
vacations in accordance with the epproprlate  Vacation Guide Chart.

Yith respect ta (b) rbove, 4" employee's vacation entitlement will be determined
es followr:

An employee with e four (4) week vacation entitlement takes one (1) week vacetlon
on e 6/3 type work schedule and transfers to e 4/4 cycle.

HOTE:

(1)  -

(b) _

(C) _

(d)  _

Total working day vacation entitlement - 1p days

Convert total vacation entitlement into hours (i.e., I9 x 8 (scheduled
hours) - 152 hours).

Convert the number of working days of the initial Vacation Period take"
into hours (i.e.. 6 x 6 - 40 hours).

Subtrect  (b) above from (e) above (i.e., 152 - 46 - 104 hours remelning).

Convert remaining vacation hours into working days (i.e., 104 + IO.66
(scheduled hours on 4/4 Cycle) - 9.8* Yorklng  Days).

*NOTE: If .5 or more round up. less than .5 round down.

A" employee with e four (4) week entitlement takes one (1) week vacation on e 4/4
type work schedule end transfers to e b/3 type work schedule.

NOTE: Tote1 Working Day Vacation  Entitlement - JJ days

(I) - Convert total Vacation Entitlement into hours (i.e., 16 x IO.66 (Scheduled
Hours) - 170.6 hours).

(b) - Convert the number of working days of the initial vacation period taken
into hours (i.e., 4 x 10.66 - 42.6 hours).
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(c) - Subtract (b) above from (a) above (i.e., 170.6 - 42.6 I 128.9  hours
remaining).

(d) - Convert remaining vacation  hours Into working  day (I.e.,  128.9 + 6
(scheduled hours on 6/J Cycle) - 16.0. working days).

'NOTE: If .5 nr more round up. less than .5 round down.
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)IEtlORANDUH  NO. 5

6/l TYPE NORK SCHEDULE

A 6/3type work schedule, which includes eddltionel  drys off in lieu of Statutory
Holideys is e work schedule which ten be implemented in eccordrnce  with Article
10.01.02  et locations for employees providing seuen (7) deys per week coverage
et the request of the Union. Uhere  e work schedule of six (6) days worked end
three (3) days off is too stringent to meet the coverage  required, rquivelent
verietionr  thereof (e.g., 4/2, 5/3, 5/2, etc.) we tccepteble  to the Union.

A 6/3 ty e schedule will be implemented upon request end ?..I soon es edditionrl
personne i ten be hired end trained.

Once e S/3 type work schedule has been implemented, it will remain in effect for
e minimum of one (1)yeer  In order to avoid fluctuations in employwnt,  high cost
of recruiting end training rtrffand  to provide consistent working conditions for
I reesonrble  period of time. Nithin  the Airport 6 Cargo Operations Branch. such
changer  mey only be mrde in conjunction with the introduction of e flight
schedule.

Lteminetlon of en Appropriate Employee  llroup

It is not the intent that the 1m lenentation  of a 6/3 type work schedule be
contingent upon it epplying  to e 1 employees et e locetion.  In the interestP
of en efficient utilizetion  of ewpower. it is essential  that the Comprny
retein  the responslbllity  for the establishment of en appropriete  employee
group when implaenting  work schedules. In making such e determinetion,  it
is then incumbent on both parties to jointly review all erpectr  of the
sltuetion  to arrive et the most acceptable work schedule which will meet the
required distribution of staff and cover the work requirements. Although e
6/3 type work schedule nay be implemented for the majority of employees et
e locetion.  come employees ny be required to work e fixed 5/2 work schedule
in order to specielire  in e particular work function, provide additional
coverege  on e shift. ewet en uneven weekly work requirement, etc.

Aerigrenentr between S/2 end 6/3 Type York Schedules

(a) Short Term

Where Statutory Holldeyr  fall during I short term assignment (e.g., less
then thirty (30) days) end an employee is assigned from e standard 5/Z
shift or equivalent to o shift having built-in Statutory Holidays (e.g.,
6/3 ty e, etc.), the individual will be credited with eight (6) hours
specie B compensetion  unless scheduled to receive et least one (1)
l dditional  reguler day off es e result of such assignment. Uhere
Stetutory tiolideys  fell during a short term essignment  (e.g., less than
thirty (30) deys)  end en employee is assigned from I shift having
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built-in Strtutory  Holidays  (e.g., 6/l type) to e stendrrd  5/2 shift or
equivalent,  the provisions of the Agreement relative to Statutory
Holidays  will not apply. However. if all employees in I work location
in which such an individual Is employed are allowed a Statutory  Holidey
off, the individual will receive the day off and the time record will
not be debited.

(b) Penenent Assignment

Employees permanently transferring between work schedules ulll heve
their Statutory Holidays  credited in rccordence  with the schedule to
which they are trensferring  effective the date of the transfer to the
new schedule.

Floating  Statutory Holiday

Employees working a 6/3 type work schedule, including equlvr\ent  compressed
work week, which includes additional  days off in lieu of Stetutory  Holidays
era granted one (I) flortlng  Statutory Holiday  per calendar yew.

The day on which the holiday will fall will he determined by muturl egreement
between the Company and employee. In the event the day cannot be grmted b
December 31st of the calender  year, the employee will be credited eight (6J
hours straight time in lieu of the holiday.

To be eligible for this additional dry off or eight (6) hours streight  time
credit in lieu. en employee will be required to:

(a) Be working a 6/3 type work schedule which includes edditlonrl  deys off
in lieu of Stetutory  Nolideys,  end/or

(b) Be tn position to have accunulrted  at least six (6) months on e S/3 type
work schedule in eny calendrr  yeer starting Januery 1st.

Should en employee revert to e 5/Z type work schedule during the crlendrr
yew prior to heving  worked six (6) months on a 6/3 end he bed been granted
the additional day off, the ttme record ~(11 be debited eight (6) hours in
December of thet celendar  year.

An employee ~111 not be eligible for the additional day off if he colwnces
worklng a 6/3 work schedule tfter July lst, efter having  worked I 5/2 type
schedule for the first six (6) months. On the other had. an employee who
has worked the first four (4) months of a yew on e 6/3 type schedule reverts
to e 5/2 type schedule until October and then returns to a 6/3 type schedule
for two (2) months (November. December), such employee will be considered
eligible for the eddltlonal  holiday  effective with his return to e 6/3 type
schedule in November.
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4. Statutory Holidey Overtiew Credits

Since employees working e 6/3 shift schedule are granted additional days off
in ltau of Statutory Holidays identified In Article 12.01. any employee
required to work overtime beyond the regularly scheduled hours of the shift
on such a day will be credited on a time and one-half basis for the first two
(2) hours and double time thereafter (reference Article 10.02.01[dl).

5. Vscatlon Entitlements 6/3 Type Work Schedules

Vacation entitlements for employees on a 613 shift cycle who cossnence
vacation  after a regular day off will be In accordance with the following
chart.
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HENONANOUN  NO. 6

STAFF REDUCTlDNS

During the 1995 contract negotiations, It was agreed that should a staff
reduction become necessary during the life of this Agreement, the Company agrees
to make the Deferred Payment Leave Plan and Long Term Leave of Absence Program
in effect from previous staff reductions available to mitigate the lay-off.

The Company also agrees to meet with the Union for the purpose of discussing
voluntary severance  options. or other means mutually agreeable to the parties in
an effort to further mitigate  the lay-off.
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Hr. v. Hais
President 6 Directing General Chairman
IAMAW _ District Lodge 148
3767 Thimens  Boulevard
Suite 205
St. Laurent. Quebec
HIR lU4

oear Hr. Blair:

Sub&t: Sick Leavq

Discussions during this round of negotiations have resulted in agreement that
employees covered by this Collective Agreement will be exempt from that portion
of the Company Sick Leave Plan dealing with "eligibility for recommendation  of
sick leave" outlined in point .Ol of Publication 707. Chapter 5, Page 6, sub-
section 2.

vows very truly,

S.L. Belding
A/Oirector,  Labour Relations

Technical Personnel
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APPENDIX I[

June IS, 1995

nr. L. Ci"llanl
President b Directing General Chairman
District Lodge 146, MAY
3767 Thimens  Boulevard
Suite 205
iii $rent, Quebec

Oear nr. GlUllali,

Sublect:  Aoullcation  of Article 10.01.06  and U.H.H.O. 216 - U.lEl-u

Ouring  the 1995 contract negotiations,  the Company and the Union agreed to the
following application of Article 10.01.06  and U.H.H.Q. 216 - U.I61-CS  as related
to the scheduling of employees assigned to relief duties:

. normally the "relief' period will be for the duration of a flight schedule
(le. April - October / November - March).

. when employees move from one agreed to relief schedule to another agreed to
relief schedule within the identified period, this will not result in the
application of Article  10.01.06.

- the Comnlttee  of General Chairmen and Labour Relations will review and
mitigate any disputes over agreed to relief schedules at any location.

Yours truly,

K. W. Kelly
Oirector  Labour Relations -

Technical Services
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4PPfNDIX 111

January 8, 1988

nr. v. Blair
President 6 Directing General Chairman
IAMAW - District  Lodge 146
3767 Thlmens  Boulevard
suite 205
St. Laurent, Quebec
H4R lW4

clear Mr. Ellis:

Subject: Introduction of Non-Certificated Station Agents I and
N C t c ted Station Agents  IIon- er ifi a

Discurrio"s  during this round of negotiations  have concluded in agreement that
the introduction of non-certificated Station Agents I and non-cartiflcated
Station Agents II will have no impact on the seniority privileges of Station
Agents I and Station Agents II having a seniority date prior to January 6, 1988.

Furthermore. Station Agents I and Station Agents II holding these grandfather
rights will, when transferring or bumping or recalling, etc., Into the non-
certificated agent clarrifications,  retain their original status (i.e., wages,
benefits, etc.)

Additionally. current Station Agents I and Station Agents II will remain on their
original seniority list(s) as well as a corresponding non-certificated agent
list(r). The seniority date(s be used "n this non-certificated agent list(s)
will be the seniority date(s) on the original list(r).

Finally, non-certrficated  Station Agents I and "on-certificated Station Agents
II will not be introduced at a point while the weight and balance function is
being performed at that point.

Yours very truly,

S.L. Belding
A/Director.  Labour Relations

Technical Personnel
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~

January 8. 1986

Mr. v. Blair
President 6 Directing General
IANAU - District Lodge 146
3767 lhimenr  Boulevard
Suite 205
St. Laurent. Quebec
HOR lY4

Chairman

Dear Nr. Blair:

Sublect:  Pension Plan fPublication  71U

Discussions during this round of negutlatlonr  have resulted in an agreement for
those employees covered by this Collective Agreement that the effective date of
the Canadian Pension Reform as described in the Pension Benefit Standards Act,
1965 and Regulations will be January 1, 1967 rather than June 26, 1987 for all
actfve  members who are in classifications covered by this Collective Agreement
as of June 28, 1987. The terms "active members" includes employees under any
leave of absence but excludes individuals who have terminated, died or retired
prior to June 28. 1967".

Yours very truly,

S.L. llelding
A/Director. Labour Relations

Technical Personnel



Ilay 14, 1995

nr. L. Giuliani
President 6 Directing General Chairman
District Lodge 148, IMAU
3161 Thimens  Boulevard
suite 205
St. Laurent, Quebec
H4R lU4

clear nr. Giuliani:

Subject:  Letters of Confirmation for H.0.T. StWCtUW LiC@"Se  533 5 534

This will confirm that Air Canada will provide the necessary correspondence to
Category 19 employees, upon request, which will allow them to apply to write
their M.O.T. Structure Licenses (533 and/or 534).

Administration of this Item will be coordinated by the office of the Director
Quality, Planning 5 Adminlstration  and confirmed to District Lodge 148 following
ratification of the 1995 Collective Agreement.

K. H. Kelly
Director Labour Relations -

Technical Services
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APPENDIX VI

Hr. L. Giuliani
President 6 Directing General Chairman
IAMU - District Lodge 148
3767 Thimens  Boulevard
Suite 205
St. Laurent, Quebec
HIR INO

Dear Hr. Giuliani:

&b.lect:  Pension Plan Rules

In accordance with Item U.Zl(J)  April 1982 Minutes of Negotiations, Rule 3 of the
Air Canada Pension Plan - Canada was amended on October 5, 1983 as follows:

RULE 3 . THE COMMITTEE

1. (1)

(b)

(C)

The provisions of the Pension Plan applicable to pilots shall be
administered by a Cofanittee  of six (6) members, of whom three (3) shall
be appointed by the Directors and three (3) shall be elected by the
pilots.

The provisions of the Pension Plan applicable to employees of the
Technical Operations, Airport 6 Cargo Operations and Purchasing 6
Supply Branches of Air Canada represented by the International
Association of Machinists  6 Aerospace Uorkers  (IAWl) shall be
edministered by e coninlttee  of eight (8) members of whom four (4) shall
;s;pointed  by the Directors and four (4) shall be elected by the

The provisions of the Penslon  Plan applicable to employees other than
those referred to in Parts 1 (a) and (b) of this Rule, shall be
administered by a Comnittee  of eight (8) members, of whom four (4)
shall be appointed annually by the Directors; three (3) shall be
elected by the employees from among their number in accordance with
regulations made from time to time by the Committee  and approved by the
Directors and one (1) shall be elected from ainong  retired employees
chosen in accordance with regulations and through an association of
retlrcd  employees acceptable to this Connittee  and approved by the
Directors.

2. A majority of the members shall constitute a quorum.

. . . . 2
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2.

3.

4.

5.

9. Each Committee  shall meet at the call of its respective Chairman end at
least once quarterly.

10. The Company will provide  each employee with a written explanation of the
terms and conditions of these ruler and any amendments thereto which  rre
applicable to him and of his rights and duties with respect to benefits
available to him under the terms of there rules, includtng  su!h other
information as may be required by the Act.

. .

A Chairman of each Committee  shall be appointed by the Directors from among
the mambers nominated by them.

Members elected by the employees end the approved association of retired
:;i;;c" shall be eppolnted  for a term of two (2) years end nay be re-

The Connittees  shall have power:

(a) To make and enforce rules for the efficient operation of the Pension
Plan for the government of their own proceedings;

(b) to receive  and act upon applications  for pensions and supplemental
annuities;

(c) to approve end authorire  refunds.

The Committees  shall, from time to time, report on their decisions to the
Directors who may approve, alter or rescind such decisions if these
decisions exceed the terms of reference of the Committees.

The Trustee shall furnish a statement monthly to the Committees  shoulng  the
financial  position of the Fund and the Comnitteer  shall report annually
thereon to the employees.

The Chairman of each committee  shall appoint a secretary for each connlttee
who shall be charged respectively with the supervision of the ruler relative
to pilots, those relative to employees of the Technical Operations, Airport
6 Cargo Operations and Purchasing 6 Supply Branches represented by the IMU
and those relative to employees other than pilots and the aforementioned
IAHAU members and each secretary shall report to their respective Chatman
on all administrative matters.

The Company agrees to include Rule 3 in Air Canada Publication 712, Chapter 3 no
later than three (3) months from advtce  of ratification.

The Company further agrees  to amend the following Pension Plan Rules in the
manner described,  no later than six (6) months following advice of ratification.

. . . . 3
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3

&lJlE 17101 . INJURY ON DUTY

1. A" eligible or participattng  employee who is absent from the service on
account of temporary total disability for which he if eligible to receive
Uorkers'  Compensation  under the Workers' Compensation Act of any province
of Canada (or its equivalent in any other area) and is not a member of a"
approved Group Disability Income Plan, nay apply in the prescribed form to
have any full calendar month of such absence counted as allowable service,
provided he assumes en obltgation  to pay for each such month a contribution
equal to the applicable percentage rate of employee's contributions under
Rule 19 or 28 of his average monthly compensation during the last six (6)
full calendar months preceding such absence.

2. An eligible or participating employee who is a member of an approved Group
Disability Income Plan and who is absent from the service on account of
temporary total disability, as described in Clause 1 of this Rule. will have
any such full calendar month or such absence counted as allowable service.

RULE 30 . EARLY RETIRMNT

Reference to Clause 5 under Clause 2 of this Rule shall be deleted.

&,LE 34 - DEATH IN SERVO

Clause 4 shall be amended to read as follows:

4. Effective with the month In which a pension becomes payable under a
government pension plan. the annual amount of the pension computed and paid
under Clause 2 shall be reduced to an annual amount computed as provided  for
In Clause 1 and Clause 4 of Rule 29. provided however that, should the
annual amount of pension payable under a government pension plan and the
reduced pension payable under this clause be less than an annual pension
computed under Clause 3 of this Rule, the participating employee's surviving
spouse shall be paid the difference.

RULE 30.02 shall be amended to read as follows:

30.2 1) Ylth respect to participating employees of the Technical Operations.
Airport 6 Cargo Operations and Purchasing 6 Supply Branches represented
by the International Association of Machinists and Aerospace tlorkerr
Dlstrlct  Lodge 148 who elect for early retirement between November 9.
1985 and June 21, 1981, Pension benefits under this rule shall be
calculated on the basis stipulated in Rule 29 and the amount thus
calculated shall be reduced by multiplying it by I fraction, the
numerator of which shall be a figure representing the number of MONTHS
Of ALLOWABLE SERVICE and the denominator a figure representing the
number of llONTHS OF ALLOWABLE SERVICE PLUS THE NUMBER

4
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30.2 b)

30.2 c)
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OF MONTHS BY WHICH THE PARTICIPATING EMPLOYEE'S AGE IS BELOW 58. On
the death of the participating employee, the provisions of Clause 4 of
Rule 29 regarding survivor benefits shall apply to this reduced
pension.

Yith respect to participating employees of the Technical Operations,
Airport &Cargo Operations and Purchasing 6 Supply Branches represented
by the International Association of Machinists and Aerospace Uarkers
District Lodge 148 who elect for early retirement on June 28, 1987  or
later, Pension benefits under this rule shall be calculated on the
basis stipulated in Rule 29 and the amount thus calculated shall be
reduced by multiplying it by a fraction, the numerator of which shall
be a figure representing the number of MONTHS OF ALLOWABLE SERVICE and
the denominator il figure representing the number of MONTHS OF ALLOWABLE
SERVICE PLUS THE NUMBER OF MONTHS BY WHICH THE PARTICIPATING EMPLOYEE'S
AGE IS EELOU 57. On the death of the participating employee, the
provisions of Clause 4 of Rule 29 regarding survivor benefits shall
apply to this reduced pension.

With respect to participating employees electing  for early retirement
other than those covered by clause 2 a) and 2 b) of Rule 30, Pension
benefits under this rule shall be calculated on the basis stipulated in
Rule 29 and the amount thus calculated shall be reduced by multiply(ng
it by a fraction, the numerator of which shall be a figure representing
the number of NONTHS  OF ALLOWABLE SERVICE and the denominator a figure
representing the number of MONTHS OF ALLOWABLE SERVICE PLUS THE NUMBER
OF MONTHS BY UHICH THE PARTICIPATING EMPLOYEE'S AGE IS BELOU  60. On
the death of the participating employee, the provisionr  of Clause 4 of
Rule 29 regarding survivor benefits shall apply to this reduced
pension.

The Company further agrees to Include In Publication 712, Chapter 3, all Rule
revisions made up to advice of ratification no later than three (3) months
following such advice.

rows very truly,

K.M. Kelly
Director, Labour Relations -
Technical Services
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APPEK'IX  VU

Hr. L. GIulilnt
President 6 Directing General Chairman
MAY - District Lodge 149
3767 Thinens  Boulevard
suite 205
St. Laurent. Quebec
H4R lY4

Subject: SFk Lew; Plan
I ublicat  on 707. Chapter U

Recent negotiations have resulted in changes to the Sick Lowe Plan applicable
to IAW Dlstrlct  Lodge 148 members cavered  by the Collective  Agndnnnt.

This Is to Inform you that publication 707. Chapter 5, will be revised  within
ninety (90) days following ratification. to Include the following.

c) Personnel of the Technical Operations, Airport 6 Cargo Oprrations  and
Purchasing 6 Supply Branches represented by District  Lodge 148.

The waiting period Is waived  whenever the employee has rarwd three (3)
m-anths since the last date for which sfck leave was granted.

vows very truly,

K.H. Kelly
Director. Labour Relations -

lcchnlcrl  Services



nay 10, 1995

Hr. L. Giuliani
President b Directing General Chairman
District  Lodge 148, IAPAU
3767  Thlmens  Boulevard
Suite 205
;& :;,rent. Quebec

Dear Mr. Giuliani:

-al Bulletins Cabi Se- n rvicin"  L Cleanin"  Classificationp

This letter will confirm the agreement between the Company and the Union that the
Lead Cabin Servicing 6 Cleaning Attendant and Cabin Servicing 6 Cleaning
Attendant classifications will be included in Promotional Bulletins far:

the following  active clrrslflcatlons:

Station Agent II
Certificated Station Agent I
Station Agent I
Cargo Customer Service Agent
Baggage Agent
C.R.U. Specialist

and the following inactive classifications:

Camnisswy Agent
Telacormnunicationr  Agent
Certificated Lord Agent
Certificated Station Agent II.

This rgreenent  is subject to, and will be superseded by, any agreement reached
in further discussions during  this round of negotiations with respect to
categories / classifications in the Airport 6 Cargo Operations Branch (Agenda
Items MS and Ulgi).

Yours truly,

K.H. Kelly
Director Labour Relations -

Technical Services
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January  8. 1999

nr. v. Gltis
President 6 Directing General Chairman
IMAU  - District Lodge 148
3767  Thimens  Boulevard
suite 205
& &rent. Quebec

Dear Mr. Blair:

Olscussians  during this round of negotiations have resulted in agreement that
employees covered by this Collective Agreement will be Idvised, in writing should
HCg/CSSl claims made by them be contested by the Company.

Yours very truly,

S.L. Gelding
A/Director,  Labour Relations

Technical Personnel
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bPPENDIX  X

June 10. 1993

nr. w. Cyr
President L Dlracting  General Chrirman
District Lodge 148. IA!M
3767 Thinens  Boulevard
Suite 205
St. Laurent. Quebec
H4R lY4

Dew Hr. cyr:

&Lb&t: Pension Pl:n - Income Botection

During the 1992 round of negotlatlons,  the Comp:ny  :nd the Union :greed to
provide incone  protection for eligible  retirees :I outlined below:

1. DEFlNlllMlS

W - The Consumer Price Index for Canada :s calculated pariodlc:lly  by
St:tistics  Canada.

Pvrrttpn - from Januwy  1, 1992  until December 31, 1998

VDstrr: y;;; ;* ;;;: Jinuwy 1, 1996

1:
J:nu:ry 1, 1997

J:nu:ry 1994 Januwy 1, 1998
Jmuwy 1. 1995 January 1, 1999

EHPlblr - Include eligible pensioners:nd  eligible survivors.

m - Any dls:bility  pensioner who Y:I a member of the IAMU
:t time of retirement or :ny other pensioner who, on the adjustment d:te,
h:s reached rge sixty (60) :nd who :t retirement time u:s a nember of the
VJtAu.

El.!&le  Survlype.  - Either the spouse of : decersed  employee who was I
member of the 1AllAW  :t tine of death or the spouse of : pensioner who WI
a member of the IAMU :t time of retirement md who is in receipt of a
survivor  income from the Air Canada Pension Plan.

. . . . 2
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2 . . . .

The Pension Index for e given year is c:lcul:ted  es the werege  for the
twelve (12) month period ending October 3lst in the preceding yew of the
CPI for e:eh month in th:t twelve (12) month period.

The percent:ge  :dj"rtment  for e given year sh:ll be determined es follows:

(I) C:lculete  the percentrge  incre:re  in the Pension Index of the current
yew over the Pension Index of the inmedi:te  preceding yaw subject to
: m:ximum increase to eight percent (8%) :nd

(ii) ~&ply the percentage increase  obtained In (I) by fifty percent

Monthly pensions otherwise p:y:ble  to eligible benefici:rier  :I of en
adjustment d:te are increesed  by : percentage alled the Pension Adjustment
f:ctor  determined :I follows:

(1) for eligible pensioners who retire in the twelve (12) month period
prior to the :djustment  d:te,  except for dls:bllity  pensioners. the
Pension Adjustment f&or Is l/12 of the panslon  edjustment  for aech
full cwnth  prior to the :djustment  date.

(ii) for 111 other eligible pensioners md for 111 survivors the Pension
Adjustment fator is equal to the :pplicable  9ercent:ge  edjustment.

Uhile  the parties hrve rgreed  thit these negoti:ted  pension adjustments for
members of IAIW District Lodge 148 extend up to December 31, 1998 which is
beyond the term of the Agreement, the pwtles further :gree th:t this does not
prevent the Unton  frMn re-negotirtIng  this pension :greenent  :t the termtnrtion
of Collective Agreement es set out In Article 21.

Yours very truly.

K.H. Kelly
Director, Lebour  Relations

- Technical Services



nr.  Il. cyr
President 6 Directing Caner:1
District Lodge 149, MAY
3767 Thimens  Boulevard
Suite 205
& &went. puebec

- 223 *

Ch:irma"

Oew Hr. Cyr:

This letter will confim  th:t during 1990 negotiations, the Comp:ny  wreed to
amend the Rules of the Air C:n:d:  Pension Plan - Canada to reduce from sixty (60)
to thirty-six (36) the number of months used to determine :n lM!AU employee's
average  annu:l campens:tion  for benefits commencing  on or :fter  July 1, 1990 for
members on the :ctiva payroll on or :fter June 30, 1990.

vo"rs truly,

B.A. Corbett
Director, L:bour Relations

- Technic:1  Services
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,,PPENDIX  X,J

Hr. N. Cyr
President b Directing  Caner:1 Ch:inan
District Lodge 148, IWAY
3767 Thimens  Goulevwd
Suite 205
St. Lwrent. Quebec
H4R 1U4

De:* Hr. Cyr:

Sublect:1

Discussions :t : U.Il.C.M. h:ve resulted in:" agreement th:t Certific:ted  St:tion
Agents declwed  surplus as : result of the centrrlirrtion  of the Lo:d Dlsp:tch
function, who we working in : lower cl:ssification  due to exercising bumping
privileges, ah:11  h:ve their Me af 9:y and progression protected at the
:pplic:ble  rate of their former cl:rsific:tion  for : period not to exceed three
(3) yews effective from d:te of 1:yoff. Employees who decline reel11 to point
of l:yoff, shrll hwe their ralwy  protection  adjusted equivalent to the
differentirl  between their current  st:tus :nd the s:l:ry of the cltsrlfication
declined. In :ddition,  employees who f:ll to bid on any :bove b:sic vacancies
rt their point during the protection period md lt is detemined they would  have
been the successful bidder, :s well 1s declining to accept temporary relief
:srignments  for which they we eligible, sh:ll  hwe thetr  s:lwy protection
:djurted.

vows truly,

G.R. Corbett
Director, L:bour  Relations

- Technic:1  Services
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nr.  n. cyr
President h Oirecting  Gener:l Chairman
District lodge 148. IAJW
3767 Thimens  Goulevwd
Suite 205
St. Lawant,  Guebec
H4R lU4

Dew Mr. tyr:

lubIect: Promotion:1  Bulletins.

This letter will confirm the :greement  between the Camptny  md the Union covering
eny st:tlon  closure or the centr:lizrtion  of the Lo:d Oisp:tch  function.

Uhere  en employee hrs received : notice of lay-off, he sh:ll, for the purpose of
this letter. be deemed to hold l:id-off  st:tus.

Accordingly, he will be eligible to bid for Promotional Bulletins rddressing
cl:rsificetions  in which he does not hold : seniority date and which we lower
p:ying  th:n his :ctive cl:ssiflc:tion  prior to the effective d:te of l:y-off.

Yours truly,

G.R. Corbatt
Oirector,  L:bour  Relations

- Technical Services
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nr.  n. cyr
President 6 Directing Goner:1 Chrirm:n
District  lodge 146. IAMU
3767 Thimens  goulevrrd
Suite 205
& bgent, Quebec

Deer Hr. Cyr:

Subject: Introduction of the Cabin Servicing :nd Cleaning
C:teaorv  and ClasrifiUtipa  at Toronto

During 1990 contr:ct  negoti:tions,  the Comp:ny  :nd the Union egreed  to provide
arch employee covered by the provisions of the Company's July 14, 1989 letter to
the Unton with : one time optlon  to revert to Category 33 in the Haintenmce 6
Engineertng  Br:nch. This option is subject to : permanent veceney  being
:v:ilrble  :nd must be exercised consistent with the employee's senlorlty.

Employees who revert to C:tegory  33 in Mnten:nce  I Engineering will re-
est:blish  their orlgin:l  Megory  33 seniority d:te.

In tddition,  Megory  33 Le:d Cleaner md Cleaner clrrsificetionr  utilized  In the
S:les and Service Brench at Toronto sh:ll  be converted to new C:bin  Servicing
Cleaning Category with lead Cabin Servicing  md Clarnlng  Attendrnts tnd Crbin
Servicing md Cle:ning  Attendtnt  cl:ssific:tions.

vourr truly,

B.R. Corbett
Olrector,  L:bour  Rel:tlons

. Technic:1  Servlces



I Airport ‘ cargo opsrationsNon-cetilflceted btetio”  A-zente  :
.nd I I

Derve1 za..  ca*.t.r1a

9"rsha‘I"g  1 Z"9PlY

T.sh"Iaal  lm.ret1on.
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1995

MIRCH

SMTWTFS
1 2 3 4

5 6 7 8 9 10 11
12 13 14 15 16 17 IS
10 20 21 22 23 24 25
26 27 2s 29 30 31

APRlL

SMTWTFS
1

30

MN

SMTWTFS
1 2 3 4 5 6

7 8 9 10 1, 12 13
14 15 16 17 18 19 20
2, 22 23 24 25 26 27
28 29 30 31

JUNE

SMTWTFS
1 2 3

4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

JIAY

SMTWTFS
1

2345678
9 10 11 12 13 14 15
16 17 18 19 20 2, 22
23 24 25 26 27 28 29
30 31

AUGVST

SMTWTFS
1 2 3 4 5

6 7 8 9 10 11 12

SEPTEMBER

SMTWTFS
1 2

3 4 5 6 7 fJ 9
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30

OCTOBER

SMTWTFS
1234567
8 9 10 11 t2 13 14
15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30 3,

NOVEMBER

SMTWTFS
1 2 3 4

5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30

DECEMBER

SMTWTFS
1 *

3456789
10 11 12 13 14 15 16
17 1s 19 20 21 22 23
24 25 26 27 28 29 30
31



1996

JANUARY J”LY

SMTWTFS SMTWTFS
1 2 3 4 5 6 1 2 3 4 5 6

7 8 9 10 11 12 13 7 8 9 10 11 12 13
14 15 16 17 1s 19 20 14 15 16 17 10 19 20
21 22 23 24 25 26 27 21 22 23 24 25 26 27
28 29 30 31 28 29 30 31

FEBRVARY A”OUST

SMTWTFS SMTWTFS
1 2 3 1 2 3

4 5 6 7 8 9 10 4 5 6 7 s 9 10
11 12 13 14 15 16 17 11 12 13 14 15 16 17
18 19 20 21 22 7.3 24 18 19 20 21 22 23 24
25 26 27 28 29 25 26 27 28 29 30 31

MARCH SEPTEMBER

S M T W

3 4 5 6
10 11 12 13
17 18 19 20
24 25 26 27
31

APRIL

S M T W
1 2 3

7 8 9 10
14 15 16 17
2, 22 23 24
28 29 30

T F
1

7 8
14 15
21 22
28 29

S
2
9
16
23
30

S
6
13
20
27

SMTWT
1 2 3 4 5
8 9 10 11 I:!

OCTOBER

SMTWT
1 2 3

6 7 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30 31

F
6
13
20
27

4
11
18
25

S
7
14
21
28

S
5
12
19
26

MAY NOVEMBER

SMTWTFS SMTWTFS
1 2 3 4 1 2

5 6 7 8 9 10 11 3 4 5 6 7 8 9
12 13 14 15 16 17 18 10 11 12 13 14 15 16
19 20 21 22 23 24 25 17 18 19 20 21 22 23
26 27 28 29 30 31 24 25 26 27 28 29 30

JUNE OECEMBER

SMTWTFS SMTWTFS
1 1234567

2 34 5 6 7 8 8 9 10 11 12 13 14
9 10 1, 12 13 14 15 15 16 17 IS 19 20 21
16 17 18 19 20 21 22 22 23 24 25 2s 27 28

24 25 26 27 28 29 29 30 31



1997
JANUARY

SMTWTFS
1 2 3 4

5 0 7 8 9 10 11
12 13 (4 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31

SMTWTFS

2345678
9 10 1, 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28

MARCH

SMTWTFS

2345678
9 10 I, 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

APRIL

SMTWTFS
1 2 3 4 5

6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

MAY

SMTWTFS
1 2 3

4 5 6 7 8 9 10
1, 12 13 14 15 15 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

JUNE

SMTWTFS
12 34 5 6 7
8 9 10 11 12 13 14
15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30

JULY

SMTWTFS
1 2 3 4 5

6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

A”G”ST

SMTWTFS
1 2

3456789

SEPTEMBER

SMTWTFS
1 2 3 4 5 6

7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30

OCTOBER

SMTWTFS
1 2 3 4

5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31

NOVEMBER

SMTWTFS
1

2 3 4
9 10 11
16 17 18
23 24 a5
30

DECEMBER

S M T
1 2

7 8 9
14 15 10
21 22 23
28 29 30

5 6 7 8
12 13 14 15
19 20 21 22
26 27 28 29

W T F S
3 4 5 6
10 11 12 13
17 18 19 20
24 25 26 27
31




